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ARTICLE 12
COMPENSATION

12.1 Salary Schedules

12.1.1    Index. The salary schedule indices are set forth in Appendix A-1.

12.1.2 Appendix A-1 sets forth the basic annual salaries for the period July 1, 20232, through June 30,
20263.  The 2020-21 salary schedule shall be the 2019-20 salary schedule increased by 3%. The 2021-22
salary schedule shall be the 2020-21 salary schedule with the BA+0 column removed and all members on
that column moved to BA+15. The BA+15 column will be relabeled as BA+0. The schedule will then be
increased by 3%. Effective July 1, 2023, the salary schedule shall increase by 2.5%. Effective July 1,
2024, the salary schedule shall increase by 2.5%. Effective July 1, 2025, the salary schedule shall
increase by 2.5%.

12.1.3 Professional educators with a doctorate degree in field related to assignment shall receive an
additional $2,000 per school year.

12.1.4 Professional educators who have received and retain a National Board Certification for Professional
Teaching Standards shall receive an additional $1500 per school year. Only Professional Educators with
NBCPTS will receive this stipend after July 1, 2020. Stipends paid inadvertently to professional educators
for national board certifications other than NBCPTS will be grandfathered until June 30, 2020 and then
discontinued. The District and The Association agree to convene a workgroup to review appropriate
stipends for certifications available to educators by June 30, 2019.

12.1.5 Effective the 2021-2022 school year, pProfessional educators who teach in the target language in a
DLI program shall receive an annual stipend of $3,000.  Educators who work less than full time in a DLI
program will receive a prorated stipend based on their FTE.

12.1.6 Effective the 2021-2022 school year, pProfessional educators shall receive a $1,500 annual
bilingual/multilingual stipend in accordance with Appendix I.

12.2 Salary Placement

All professional educators shall be placed on the salary schedule based upon their prior work experience and
education/training level. Additional information about salary placement can be found in the Guidelines for
Professional Growth/In-service (see reference in Section 21.2).

12.2.1 Educational Credit

12.2.1.1 At such time that the State of Oregon requires completion of a “5 th year” program for
licensure, new professional educators shall be given credit for the hours required
following the Bachelor’s degree for completion of a “5th year” program up to a maximum
of forty-five (45) quarter hours. Currently employed professional educators, who have
completed a “5th year” program but were not given credit at the time of employment,
shall be given credit on the salary schedule up to the BA+45 column.

12.2.1.2 Vocational professional educators may receive credit for technical coursework taken at a
community college. Such courses shall be relevant to the professional educator’s field of
preparation and to service as a professional educator in this District.
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12.2.1.3 In order to receive a salary adjustment retroactive to the beginning of the current school
year, a professional educator must, by October 31st, provide the Human Resources Department
with proof of completion of coursework. Adjustments based upon proof received after October 31st
will be made effective the first day of the next pay period.

12.2.1.4 Multiple Graduate Degrees and Graduate Credits

Placement on the salary schedule and salary advancement for professional educators with multiple
graduate degrees shall be in accordance with the following:

a. Educational experience (lane advancement) shall be granted for any fully completed
graduate degree (MA, MFA, JD, PHD, etc., regardless of date of licensure.
b. Column salary credit (lane advancement) will not be limited to a single graduate degree.

c. Educational experience would be based on the order the graduate degrees were
earned. The first graduate degree earned would advance the professional educator to the MA
lane. The second graduate degree earned would count as graduate credits beyond the MA+0
lane.

d. No graduate credits prior to licensure shall be credited towards lane advancement
unless/until they become part of a completed graduate degree.

e. Graduate credits earned outside of a degree program are eligible for salary
advancement, as long as they are earned after licensure and are consistent with the
requirements in the In-Service Guidelines.

12.2.2 Experience Credit

12.2.2.1 Newly hired temporary or probationary professional educators who have previous
experience/experience working in a PK-12 school setting where the responsibility was similar to
that of professional educators in the Portland Public Schools shall be given experience credit on the
following basis:

a. one (1) year of credit for each full year of full-time experience (minimum one hundred
thirty-five (135) days within the regular school year); and

b. one (1) year of credit for each two (2) years of part-time experience that is half-time or
more but less than full-time (minimum of one hundred thirty-five (135) days within the school
year).

c. Verification of experience shall be made by the Human Resources Department.

12.2.2.2 Central Staff Professional Librarians, and other Central Office professional educators,
shall be placed on the salary schedule in accordance with the educational requirements for
teachers. In determining years allowed for the equivalency of outside experience for
teacher-librarians, teachers of speech and hearing and teachers in special schools who are
otherwise qualified, one hundred thirty-five (135) days, while employed on a professional full-time
basis, shall be counted.

12.2.2.3 Any professional educator who resigns shall, upon re-employment, be placed on the
salary schedule on the same basis as a new hire, except that, if the professional educator
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completes the year and is re-employed prior to opening of school the succeeding year, the
Superintendent may use histheir discretion in recommending to the District that the resignation be
rescinded.

12.2.2.4 Teaching experience shall be granted for prior kindergarten or nursery school teaching
provided the teaching was in a licensed position and in a standard school administered by the
public-school system, or in a private school accredited or approved under state laws of
standardization.

12.2.2.5 Full-time administrative and teaching experience in an accredited institution of higher
education shall be counted as teaching experience, provided such experience consisted of at least
one hundred thirty-five (135) days within a school year. Full-time licensed administrative
experience in a PK-12 school setting shall be counted as teaching experience, provided
such experience consisted of at least one hundred thirty-five (135) days within a school
year.

12.2.2.6 Credit for a sabbatical leave of absence for study during previous employment with this
District shall be allowed as experience, subject to the 135 days school year criterion. No credit for
leaves of absence from a school district outside of PPS will be allowed as experience.

12.2.2.7 Salary adjustments on the basis of experience will be made only after official verification,
and shall become effective during the payroll period in which approved. Such salary adjustments
will not be retroactive, except that experience verified within sixty (60) days of the start of
employment shall be retroactive to the first day of employment.

12.2.2.8 In the event that records have been destroyed, a notarized statement from two (2)
responsible adults, other than relatives,
having knowledge of the professional educator’s experience, may be accepted.

12.2.2.9 A professional educator assigned to a vocational teaching position shall be granted salary
credit for a related vocational experience on the following basis:

a. Non-degreed applicants shall be eligible for placement on the “BA” column of the salary
schedule provided they have four (4) years of verifiable work experience in an occupational
field related to the teaching assignment. They shall receive one (1) salary step for each year of
experience in excess of four (4) years but not to exceed ten (10) years of credit. Eight (8)
months of experience in a 12-month period shall be considered to be one (1) year of
experience.

b. Degreed applicants who are required to have related work experience in order to qualify
for a vocational license shall receive credit for each year of work experience required for the
licensure. Eight (8) months of experience in a 12-month period shall be considered the
public-school system, or in a private school accredited or approved under state laws of
standardization.

12.2.2.10 School and clinical psychologists’ placement and progression shall be on the
MA+45/BA+105 column of the salary schedule with one (1) step for each full year of experience as
a full-time school psychologist and one (1) step for each year of experience as a teacher,
counselor, clinical psychologist or similar occupation.

12.2.2.11 Speech and Language Pathologists’ placement and progression shall be on the
MA+45/BA+105 column of the salary schedule with one (1) step for each full year of experience as
a full-time teacher or speech and language pathologist and one (1) step for each two (2) years of
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experience as a part-time teacher or speech and language pathologist with part-time meaning at
least half time.

12.2.2.12 For newly employed social workers, one (1) year of experience credit shall be given for
each full year of experience as a social worker with a Master of Social Work degree (MSW), and
one (1) year of experience credit for each one (1) year of experience as a social worker prior to a
MSW or as a teacher, counselor, caseworker, or similar occupation. Plus hour credit shall be given
for course work taken following obtaining a Master of Social Work degree (MSW).

12.2.2.13 Placement on the salary schedule for child development specialists, behavior
management specialists and student service specialists shall be as follows:

a. One step for each full year of experience as a social worker, teacher, counselor, child
development specialist, behavior management specialist, student service specialist or in a
similar occupation as determined by the District.

b. Credit will be given for relevant course work beyond a Bachelor’s Degree taken after
initial employment in a position similar to that as a social worker, teacher, counselor, child
development specialist, behavior management specialist, student service specialist or similar
occupation. Credit will be given for Master’s degree.

12.3 Salary Advancement

12.3.1 Advancement by reason of change in educational status (lane advancement) shall be in
accordance with the article on Professional Growth. Additional information about salary advancement
can be found in the Guidelines for Professional Growth/In-service (see reference in Section 22.2).

12.3.2 Plus hours beyond initial salary placement must be based on coursework relevant to the
educator’s current assignment or licensure, or relevant to obtaining an additional endorsement,
and earned at accredited colleges or universities.

12.3.3 Employees, who earn a credit level necessary to advance to another column on the salary
schedule, shall be paid at the new salary level effective the first day of the next pay period after
supplying verification to the District. Such salary adjustments will not be retroactive, except that credits
verified by October 31 shall be retroactive to the beginning of the school year.

12.3.4 Effective July 1 of each year, professional educators, except those on the highest step of each
column, shall receive a step increase.

12.3.5 A professional educator who works half-time or more shall be entitled to a step increase if
s/hethey works fifty percent (50%) or more of his/hertheir work year. Regularly credited sick or other
paid leave for which professional educators receive full or partial pay shall count as days worked.

12.4 Payroll Checks

12.4.1 Professional educators may individually elect to receive their annual compensation on ten (10) or
twelve (12) equal monthly payments by submitting their request in writing to the District’s Payroll
Office prior to the end of the preceding school year. In the absence of such written request, twelve
(12) payments will be deemed to have been selected.

12.4.2 The method of payment selected by a professional educator cannot be changed during the course
of the school year.
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12.4.3 In cases where payments on a 10-month basis are selected, the last payment will be subject to the
three months of authorized payroll deductions (i.e., professional educator contributions to health
and welfare insurance, credit union, etc.).

12.4.4 Professional educators shall be paid on the last business day of the month. During the summer
period checks shall be mailed to the designated address of the professional educator at the end of each
month. The parties shall continue to discuss the possibility of moving to a system of bi-monthly paychecks.

12.4.5 If a professional educator is dismissed before receiving the entire number of monthly payments
selected under Paragraph 1, the District shall make a lump sum payment within two (2) business days to
the professional educator.

12.4.6 Salary payments for extended responsibility assignments of a seasonal nature, such as coaching,
shall be paid at the professional educator’s option: (a) in a lump sum at the end of a season, or (b) prorated
over a three-month period during the season, or (c) prorated over the months remaining in the work year
following the beginning of that season.

12.4.7 Part-time and Extended Contracts

12.4.7.1 Professional educators, who work less than full-time, shall be paid at a pro-rata portion of
the full-time salary. Part-time contracts shall be paid out over the regular 10- or
12-month paychecks. Other unpaid leave/time shall be deducted in the next paycheck.

12.4.7.2 Professional educators, who are granted an extended contract to work beyond the normal
work year, shall be paid at their normal per diem rate for each additional day (or portion
thereof). Extended contracts that are known at the beginning of the year shall be paid
out as part of the normal paychecks (over 10 or 12 paychecks). Other extended
hours/contract days shall be paid in the next month’s paycheck after the work has
been completed.

12.5 Special Salary Provisions

12.5.1 If there are no applicable special salary provisions or extended responsibility provisions listed in the
contract, professional educators shall be paid their per diem hourly rate for work specifically requested by
the District beyond the work day/year.

12.5.2 Upon mutual agreement between the professional educator and the administrator, professional
educators may be paid special salary provisions as listed below. Changes in this section are effective upon
ratification of this contract.

12.5.2.1 The daily rate for the base salary is the per diem rate of the base salary in Appendix A
(Step 1 on the BA+150 column).

12.5.2.2 Professional educators working in the regular day school, evening high school, and home
instruction program shall receive .22 times the daily rate for the base salary per hour or the
member’s hourly rate; whichever is higher. Such professional educators shall not teach more than
ten (10) hours per full workweek under this provision.

12.5.2.3 Professional educators assigned as Student Activity Advisors and for student supervision
at times after the workday shall be paid 0.13 times the base salary daily rate per hour. Non-paid
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volunteers may be used in these positions only if such positions would not otherwise be filled by
unit members.

12.5.2.4 A professional educator appointed to substitute in an administrative or supervisory
position shall be paid his/her their teaching salary plus 0.17 times the base salary daily rate per
working day for a short-term emergency period not to exceed one (1) or two (2) consecutive
days. When the professional educator assumes full responsibility for the administrative or
supervisory position for an extended period of time, s/he they shall receive the pay of the regular
appointment. A professional educator who serves in such position while the principal is in the city,
but out of the building for one-half (1/2) day or more, shall receive such pay. If a principal is out of
the city or incapacitated, a substitute for the professional educator shall be provided in addition to
such pay.

12.5.2.5 Rate of pay for teachers of in-service classes shall be 2.0 times the base salary daily rate
per credit hour.

12.5.2.6 Professional Educators of Outdoor School and other overnight field trips shall receive
an additional 0.65 times the base salary daily rate. If Outdoor School is held on a Sunday, and the
professional educator volunteers to work, he/she they shall be paid 1.3 times the base salary daily
rate.

12.5.2.7 Rates of pay for professional educators for each half-day session of Summer School shall
be 3.2 times the base salary daily rate.

12.5.3 Each school year the Human Resources Department shall post the rates of pay for all rates included
in Section 12.5 Special Salary Provisions.

12.6 Fingerprinting

The District agrees to annually budget a fund to pay for the cost of fees charged by agencies for fingerprinting
and the accompanying criminal check required by TSPC or the ODE.

12.7 Materials and Supplies Stipend

Each professional educator shall receive one hundred dollars ($100) per school year to purchase materials.
This stipend is in addition to those materials and supplies that are normally budgeted by the District.
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ARTICLE 15

RETIREMENT

15.1 Unused Sick Leave

Pursuant to Chapter 646, Oregon Laws 1973 (Senate Bill 622), the District shall request that the Public
Employees Retirement Board add to the gross amount of salary used in determining the “final average salary”
as defined in ORS 237.003(12) (for utilization in determining total retirement allowances) the monetary value of
one-half (1/2) of the accumulated unused sick leave for each professional educator of the District.

15.12 Early Retirement Incentives

15.2.1.1 Insurance

15.2.1.1.1 The District shall contribute to the School District No. 1 Health and Welfare Trust the
cost of medical/hospitalization prescription plan for professional educators who:

a. elect early retirement and are eligible must to retire under the Public Employees
Retirement System (PERS);

b. have completed at least fifteen (15) years of service with the District by September
30, 2020;

c. are at least sixty (60) years of age eligible to retire with PERS, but not yet eligible
for Medicare; and

d. are eligible under such plan then offered by the Trust.

15.2 1.2.2 The District shall pay one-half (1/2) of the cost for the spouse/or domestic partner (as
defined in Appendix C) of the retiree enrolled in the Plan.

15.2 1.1.3 For retirees, the list of benefits in existence on the date of execution of this Agreement
shall be maintained by the District for the full term of this Agreement.

15.2 1.1.4 Professional educators eligible under this section may sSelf-pay the for such cost
of benefits following the exhaustion of the entitlement set forth above shall be available for
qualified early retirees exercising this option to age sixty (60). This provision shall also apply for up
to five (5) years or until eligible for Medicare, whichever comes first.

for professional educators who become unable to work because of disability as determined by
PERS or the Disability Insurance Program provided by the Health and Welfare Trust. A qualifying
retiree below age sixty (60) must elect to have District contributions commence upon retirement,
but the District shall then cease its contributions at the end of sixty (60) months. Such professional
educator may continue to maintain his/her coverage on a self-pay basis until age sixty-five (65).
[MOVE TO ARTICLE 13)

15.2 1.2 Stipend

15.2 1.2.1 The District shall provide an early retirement incentive of four hundred twenty-five dollars
($425) per month to professional educators of half-time or more who elect early retirement.
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15.2 1.2.2 To qualify, professional educators must meet the following criteria:

a. They must be eligible to retire under the Oregon Public Employees Retirement System;
and

b. They must have accumulated fifteen (15) years of service with the District by
September 30, 2020.

15.2 1.3 Such payments shall extend for sixty (60) months or until the professional educator reaches age
sixty- two (62), whichever is first. A professional educator must give written notice of retirement no later
than sixty (60) days prior to the effective date. Upon death of a professional educator receiving the early
retiree incentive, the remaining payments will be made to the surviving spouse or estate of the retiree.

15.2 1.4 The District and Association shall form a workgroup to meet and explore alternatives to early
retirement incentives for Tier 3 professional educators that will serve as an incentive to retain mid-
career members and to be cost neutral to the District.

15.3 2 Early Notice of Retirement

Professional educators who give early notice of retirement shall receive early notice incentives in accordance
with the provisions of Section 18.2.

15.4 3 Re-employment of Retirees

Professional educators who retire under the Oregon Public Employee Retirement System (“PERS”) on or
after December 1, and who the District re-employs between the Retiree’s PERS retirement date and June 30
(“Retirees”) are eligible for the benefits under this section.

15.4 3 .1 The Retiree

15.4 3 .1.1 Must have a PERS retirement date on or after December 1, and no later than June 1;

15.4 3.1.2 Must have submitted a written District Resignation Form ending District employment
prior to the Retiree’s PERS retirement date; (Note: Under PERS rules the PERS retirement date is
the first of the month after an employee ends District employment. For example, if a professional
educator ends employment on the last contract day before Winter Break, his/her PERS retirement
date would be January 1. If a professional educator ends employment on January 1, his/her PERS
retirement date would be February 1.); and

15.4 3.1.3 Must declare in writing his/her request to begin a new employment relationship with the
District as a Retiree in the Retiree’s prior position through the end of the work year or June 30,
whichever first occurs. This written notice must be submitted to the District as part of the District
Resignation Form no later than thirty (30) calendar days before the PERS retirement date.

15.4 3 .2 The District will report all unused earned sick leave to PERS, except as stated in Section 15.4
3.4.2.c.b

15.4 3.3 A Retiree will be re-employed by the District in the position that the Retiree held on the Retiree’s
date of resignation only if all of the following conditions are met:

15.4 3.3.1 The professional educator elects to retire between December 1, and June 30 of that
school year; and
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15.4 3.3.2 No internal transfer options are identified; and

15.4 3.3.3 There is no one on layoff status who is qualified for the position.

15.4 3.4 Any period of reemployment between December 1, and June 30, is a new employment
relationship between the Retiree and the District as outlined below:

15.4 3.4.1 A re-employed Retiree is expected to demonstrate reliable and regular attendance
at work and meet all expectations of the assignment.

15.4 3.4.2 Pay and benefits for re-employed Retirees are set forth below:

a. Insurance coverage under the District’s insurance for active employees shall continue
through July 31, if permitted by the terms of such insurance.

b. Retiree will be paid at his/her pre-retirement rate of pay, less the 6% PERS pickup.

b.c. Retiree will retain one (1) day of sick leave for each month worked, beginning the first
month after his/her retirement date, and ending with the month in which the work is
completed or June 30, (whichever comes first), but will not be eligible for any other District
paid leaves.

cd. Retirees will not have access to professional growth or professional improvement funds.

e.d. The PAT/PPS collective bargaining agreement may contain other pay or insurance
provisions that apply. A Retiree performing duties such as coaching or advisor work following
his/her retirement date is paid pursuant to the District/PAT collective bargaining agreement
and time spent performing such extra work counts as hours for the purpose of the PERS
maximum hours calculation.
f. For purposes of clarifying the language under the PAT/PPS collective bargaining
agreement regarding the Early Retirement Incentive Stipend (“ERI”), a Retiree will begin to
receive the ERI upon retirement, which means “separation from service” under Internal
Retirement Code Section 409A. The ERI is intended to comply with the requirements of
Code Section 409A, and will be interpreted in a manner consistent with the intent.

15.4 3.5 This new employment relationship between the District and the reemployed Retiree will end on
the last day of the work year in June. In no event will the Retiree’s reemployment extend beyond June 30.

15.4 3.6 Promise of employment as a Retiree after the end of the contract year in which he/she retires is
neither stated nor implied.

15.4 3.7 Section 15.4 3. shall expire one year after the successor contract is ratified.
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ARTICLE 16
EXTENDED RESPONSIBILITY

16.1 Professional educators with an extended responsibility assignment as set forth in Appendix B, attached to and
incorporated in this Agreement, shall be compensated in accordance with the provisions of this Agreement without
deviation.

16.2 Extended responsibility pay is for activities and responsibilities performed, primarily outside the standard
workday. It is understood that, except for those that are extensions of the classrooms or job assignment, extended
responsibility pay positions are voluntary. Extended responsibilities may require work outside of the standard workday
and/or work year. If there is a desire to change or increase these requirements, the District or Association must refer the
changes to the extended responsibilities committee. Only mutually agreed upon changes shall be implemented.

16.3 Extended responsibilities that are an extension of the assignment are indicated in Appendix B by (*). Such
extended responsibilities shall be required and shall be automatically calculated in the professional educator’s salary. If
the school does not have a regular classroom assignment (e.g., no newspaper class), the extended responsibility would
not be included under this section. In such cases, the extended responsibility would be voluntary. Extended
responsibilities that are an extension of the assignment as indicated in Appendix B by (*) are covered by Article 8.

16.4 When part-time professional educators hold an extended responsibility, the percentage of the extended
responsibility shall be determined by the portion of the responsibility for which they are responsible. For example, a .5
FTE professional educator who is responsible for a full coaching extended responsibility shall be paid 100% of the
extended responsibility rate. However, a .5 FTE TOSA shall receive .5 of the extended responsibility rate with the
expectation that she/he they perform .5 of the extended responsibility duties.

Part-time Professional Educators whose duties related to the ER are functionally the same as full-time
Professional Educator shall receive the full ER amount. For example, a teacher-librarian maintains a full
collection, all of a database, and serves all of the students in a school. Educators doing a full ER in two buildings
will receive twice the ER rate.

16.5 Professional Educators shall not be required to participate in non-district sponsored activities as a prerequisite
to being placed in extended responsibility positions.

16.6 Professional Educators may request information regarding the general expectations for the extended
responsibility assignment before accepting the assignment.

16.7 The Extended Responsibility Base rate shall be the MA+0 BA BA+15, step 1 rate. All extended responsibility
percentages in Appendix B shall be calculated using this base rate.

16.8 Placement on the extended responsibility schedule shall be based on prior experience in the particular
position. However, experience in a category with more than one level shall apply to another level (e.g., vocal music A
and B). Experience as an assistant coach shall not be counted toward experience as a head coach.

16.9 Experience credit shall be given for each year in a particular extended responsibility position.

16.10 With the exception of extended responsibility positions that are an extension of the classroom or assignment,
extended responsibility positions are voluntary, but when filling these positions, the District will give first priority to current
bargaining unit members.
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16.11 Educators who volunteer and are approved to lead student affinity groups or climate justice groups before
school, during student-lunch times, or after school shall be provided a release period or Extended Responsibility at 3% of
the base salary. Bargaining unit members who co-lead an affinity group will receive a prorated extended responsibility
pay. The district shall dedicate funding for affinity groups. The affinity groups will be determined by the administrator
based on the student population, needs, and interest within each school. Whenever practical, affinity group providers
should mirror the affinity population of students. Educators of color who led affinity groups during 2019-2020 or
2020-2021 shall be considered when determining paid affinity group leader positions for the 2021-2022 school year. In
addition, the District will fill the affinity group positions following Article 16.10.

16.12 Training for Coaches

The District may require the current hours of online training units and completion deadlines for coaches as long
as the coaches can direct when the online training takes place. If other online training is required, coaches
shall be paid at the professional educator’s hourly rate, or at the MA+O BA+0- BA+15 step 1 hourly rate for
bargaining unit members who have an ER assignment but no additional classroom/job assignment as a PAT
bargaining unit member (ER-only bargaining unit members). Training for coaches other than self- directed
online training is voluntary and paid at the professional educator’s hourly rate, or at the MA+O BA+0 BA+15
step 1 hourly rate for ER-only bargaining unit members.

Extended Responsibilities Committee

16.1.1 A joint committee of six (6) members, three (3) designated by the Association and three (3) by the District,
shall be formed to review the extended responsibility schedule (Appendix B).

16.1.2 This Committee is expected to:

16.1.2.1 review and/or develop current job descriptions for all extended responsibilities positions, starting
with the technology coordinators and TOSA job descriptions;

16.1.2.2 develop a comparison of the extended responsibilities pay with comparable positions in other
school districts in the Portland metropolitan area, starting with the athletic director and head
coaches’ positions;

16.1.2.3 develop a classification system for extended responsibilities taking into consideration the number
of students, number of events, hours worked and length of season;

16.1.2.4 make recommendations to the Superintendent and the Association President in the rate of pay
based on the classification system developed above;

16.1.2.5 make recommendations to the Superintendent and the Association President for deletions,
additions and changes to the list of position on the extended responsibilities schedule; and

16.1.2.6 develop a system to review requests to add new extended responsibilities positions or to change
the rate of pay for current positions based on the point systems developed above.

16.1.3 The Committee shall meet by October 31, 2019. Recommendations from the Committee will be considered
in the 2020 2025 successor bargaining.
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