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Extended Learning Opportunities

These activities provide students with opportunities to gain 

actual work experience that support the development of key 

job skills. Examples of career preparation activities include 

internships, apprenticeships, and paid summer employment 

Extended Learning Opportunities (ELO's) involve formal training 

agreements between PPS and a business that outline the skills the 

student is expected to learn and demonstrate at the workplace. 

These can be paid or unpaid part-time positions which Student 

Participation receive academic credit. The hours to be worked, 

classroom goals and worksite goals and objectives are determined 

by the teacher, worksite supervisor, and student. 

STUDENT PARTICIPATION 

• Meet performance and attendance criteria

set by the school.

• Complete assignments and participate

in career awareness studies/activities.

• Contact the employer confirming work

experience times, location, etc.

• Obtain parental/teacher permission

to participate

• Arrange transportation to and from

the experience

• Arrive and depart as scheduled.

• Notify employer of absences in advance

• Dress appropriately for the worksite.

• Display polite and courteous behavior.

• Complete a PPS CTE CRLE evaluation and

required documentation.

LIABILITY EXPOSURE 

Liability Exposure at the work site and while the student is in transit 

is the responsibility of Portland Public Schools if the student is in an 

unpaid experience. If the student is involved in a paid work experience, 

the business is responsible for any insurance coverage, including 

workmen's compensation. 

WHAT ARE EXTENDED 

LEARNING OPPORTUNITIES? 

• Extended Learning Opportunities allow for

the primary acquisition of knowledge and

skills through instruction or study to occur

outside of the traditional classroom.

• ELO's can validate the learning that takes

place outside of school and focuses both

on the acquisition of skills and knowledge

and on college and career development.

EMPLOYER PARTICIPATION 

• Serve as the host and identify participating

worksite supervisor.

• Conduct an interview with the student

to confirm work experience agreement.

• Discuss education and training needed

to perform within this occupational area.

• Discuss financial benefits within this career.

• Discuss career path possibilities.

• Answer student questions.

• Call the Career Coordinator or supervising

teacher if problems arise with the work

experience situation.

• Prepare student evaluations as requested.

CAREER 
PREPARATION 




