Board Policy 4.50.051-P

Reporting of Suspected Abuse
of a Child

The safety and welfare of all children is the District’s highest priority. Any District
employee, who has reasonable cause to believe that any child with whom the employee
has come in contact has suffered abuse or neglect, as defined in state law, will
immediately notify the Oregon Department of Human Services or the local law
enforcement agency. The District employee shall also immediately inform his/her
supervisor. All district employees are subject to this policy and state law for mandatory
reporting of suspected child abuse. Abuse of a child by district employees or by
students will not be tolerated.

Any District employee participating in good faith in the making of a report, pursuant to
this policy and Oregon law and who has reasonable grounds for the making thereof,
shall have immunity from any liability, civil or criminal, that might otherwise be incurred
or imposed with respect to the making or content of any such report. Further, the
initiation of a report in good faith about suspected abuse of a child may not adversely
affect any terms or conditions of employment or the work environment of the
complainant. If a student initiates a report of suspected abuse of a child by a district
employee or a student, in good faith, the student will not be disciplined. No District
employee, student or Board member may engage in retaliation against any person who
reports suspected abuse of a child. Any employee or student, who engages in any form
of retaliation for reporting suspected child abuse, or for participation in an investigation,
will be subject to disciplinary action up to and including dismissal.

The district shall have written procedures to provide annual training for district staff in
the prevention and identification of abuse of a child and on the obligations of district
employees. The district shall provide access to training for parents and legal guardians
of students on the prevention, identification of abuse of a child and the obligation of
district employees to report suspected abuse of a child.
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