District Package Mediation Proposal - October 31, 2023

BARGAINING NOTE: This is a package proposal, meaning it must be accepted in full to reach a tentative
agreement. PPS is willing to discuss and bargain any aspect of this proposal separately, but the terms offered
in this proposal are contingent on one another. Additionally, as we have consistently indicated, the District does
not have an obligation to bargain permissive subjects and it does not intend to do so.

In addition to the included proposals on unresolved articles, the District's mediation proposal includes all
tentative agreements previously reached by the parties. All tentative agreements reached by the parties are set
forth below.

OPENED

Article 2 - Same as 10/25/23

Article 6 - Same as 10/25/23

Article 7 - See options
Option A: Same as 10/17/23
Option B: See attached
[Bargaining Note: There are two proposals for Article 7 related to planning time. Option A
includes our proposal from 10/17 that offers 400 minutes of planning time for elementary
educators. Option B includes 440 minutes of planning time for elementary educators and
a new definition of planning time to account for any duty-free time to align with some of
the surrounding districts modeled by PAT during negotiations.]

Article 8 - Same as Final Offer 9/22/23

Article 9 - See attached
[Bargaining Note: The changes to Article 9 are only to the title of the article and removal
of the language that is now in the new article 33 - TBD to respond to the union's interests
on environmental safety.]

Article 10 - Same as Final Offer 9/22/23

Article 12 - Same as 10/25/23

Article 13 - Same as Final Offer 9/22/23

Article 15 - Same as 10/25/23

Article 16 - Same as Final Offer 9/22/23

Article 17 - Same as Final Offer 9/22/23

Article 18 - Same as Final Offer 9/22/23

Article 19 - Same as Final Offer 9/22/23

Article 20 - Same as Final Offer 9/22/23

Article 23 - Same as Final Offer 9/22/23

Article 30 - Same as Final Offer 9/22/23

Article 31 - Special Education - See attached

Article 32 - Pre-K - See attached
[Bargaining Note: The attached Pre-K Article is a cleaned up version. No changes in
language from last proposal]

Article 33 - TBD - NEW ARTICLE - See attached

Appendix A1: Same as Final Offer 9/22/23
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Appendix I: Same as Final Offer 9/22/23
Appendix J: Same as Final Offer 9/22/23

TENTATIVE AGREEMENTS (10)

Article 1 - Status and Effect of Agreement

Article 4 - Dues and Payroll Deductions

Article 5 - Grievance Procedure

Article 11 - School Improvement Councils

Article 14 - Mileage, Parking and procurement cards (P-Cards)
Article 21 - Mentor Program

Article 22 - Professional Growth

Article 25 - Complaint Procedure

Article 27 - Evaluation

Appendix L - Administrative Leave Letter Template

NOT OPENED (5)

Article 3 - Management Rights

Article 24 - Non-Discrimination

Article 26 - Personnel File

Appendix B: Extended Responsibility Schedule

Appendix H: Memorandum of Agreement - Safety (EXPIRED)

[Bargaining note: Articles in bold do not include strikethrough of PAT proposed language.
These articles only include PPS’s proposed language. Any language in green has already
been agreed to by the parties.]
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ARTICLE 7
WORKDAY

71 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, and
voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 and Appendix B.

7.2 Workdays for professional educators shall only be Monday through Friday.

7.3 The standard workday for professional educators, except as provided in Section 7.4 below, shall be seven
hours and 45 minutes. The last fifteen (15) minutes of time during the work day shall be designated as individual
planning time for professional educators, except on Tuesdays on which staff meetings are held. On those Tuesdays, the
last fifteen (15) minutes of time during the workday will be used as the first part of the 90-minute staff meeting.

7.4 8-hour workday for Child Development Specialists, School Social Workers, Sekeet School Psychologists,
Audiologists and Student Services Specialists.

741 The workday for Child Development Specialists, School Social Workers, School Psychologists,
Audiologists and Student Services Specialists shall be eight (8) hours, including a minimum of thirty (30)
continuous minutes for duty-free lunch. The daily work schedules shall allow for a fifteen (15) minute rest
period in the a.m. and p.m.

7.4.2 With mutual agreement, Child Development Specialists, School Social Workers, School
Psychologists, Audiologists and Student Services Specialists may arrange their daily schedule so that time
required outside of normal business hours, such as evening or weekend meetings with the parents and
students, fall as nearly as possible within the regular eight (8) hour workday and 40-hour work week. The
current practices in existence for scheduling the workday for School Psychologists, School Social
Workers, Child Development Specialists, Audiologists and Student Services Specialists will continue
throughout the duration of the Agreement.

7.4.3  This section does not apply to any other professional educators not specifically listed above.

7.5 The workday for professional educators in the building shall begin at least fifteen (15) minutes before the
student day and shall extend at least fifteen (15) minutes beyond the student day. Professional educators shall not be
required to perform duties for more than seven-and-one-half (7%2) minutes of the fifteen (15) minutes immediately before
and/or for more than seven-and-one-half (72) minutes of the fifteen (15) immediately after the student day. No
professional educators shall be required to report prior to 7:45 a.m. or remain later than 4:3045-p.m. For program
reasons, the afternoon ending time can be adjusted to 5:3045 p.m. for a few professional educators in a building
providing that volunteers will be solicited whenever possible. The two above exceptions will not extend the number of
hours in a standard workday.

7.6 Professional educators may make reasonable adjustments to their daily and weekly schedule,
with prior written netiee-and approval of their building administrator, to accommodate professional
obligations and to meet personal needs. Any adjustments may not impact student instructional time or
other required responsibilities.

7.76 If an administrator requests that a professional educator provide instruction (e.g. tutoring or small group

instruction), complete required training, er-perform-any-otherweorkdutes, outside of the professional educator’s

workday, and the professional educator volunteers to do so, such professional educator shall be compensated at their
per-diem hourly rate of pay.



District Mediation Proposal - Article 7 - 10/17/23

7.87

7.98

Duty-free Lunch

All professional educators who work two-thirds (2/3) or more shall have a minimum of thirty (30)

continuous minutes of duty-free lunch. Regardless of FTE, any professional educator who works a full day
shall have thirty (30) continuous minutes of duty-free lunch on that day.

Passing time during which a professional educator has direct responsibility for students shall not

be part of the thlrty (30) mmutes duty-free Iunch -AH—p%saeaa-l—ed-uea&e#s—sh&H—have—at—lea&t—twe—and

tuneh: Professional educators who leave the school site during such penod shall not|fy the school ofﬂce

Individual Planning Time

Professional educators who work two-thirds (2/3) time who directly provide instructional services

to students shall be provided planning time during the workday as follows:

7.98.1.1 High Schools (Grades - 12) Not less than the equwalent of one (1) standard class period
per day; and-atteas ' ane . '

7.98.1.2 Middle Schools (Grades 6-8, except self-contained 6 grade classes): Not less than the

equivalent of one (1) standard class period per day;-and-atleast-four-hundred-and-forty-(440)
minutes-perweelk;

7.98.1.3 Not less than three hundred and twenty (320) sixty—{(360)-four-hundred-and-forty-(440)
minutes per standard work week (prorated for partial weeks). Starting with the 2024-25 school
ear, Elementary Schools shall provide no less than four hundred (400) minutes per
standard work week (prorated for partial weeks). There shall be at least one daily block of
planning time of at least forty (40) continuous minutes and-an-additional-thirty{(36)-econtintous
minutes-per-day-withinthe-student-day-

7.98.1.4 Regardless of FTE, any professional educator who works a full day shall have planning
time on that day.
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7.10

7911

74012

of- [MOVED TO ARTICLE 31 -

Co-Teaching

7.10.1 Co-teaching is the practice of pairing teachers together in a classroom to share the
responsibilities of planning, instructing, and assessing students. In a co-teaching setting, the
teachers are considered equally responsible and accountable for the classroom. This model
differs from push-in (one educator responsible for certain students in a group) and team teaching
(one educator is responsible for the students for only part of the curriculum).

7.10.2 Reasonable effort will be made to provide common planning periods to improve collaboration with
general education teachers that are co-teaching. When common planning cannot be achieved, up to ten
(10) hours per school year may be submitted by each co teacher for common co-planning outside the
work day.

Restroom Breaks
The building principal shall ensure that arrangements are made for restroom breaks for professional educators.

Meetings/Trainings
7.126.1 Professional educators may be required on all thirty<38) Tuesdays during the school year to

attend meetings or training sessions starting at the beginning of the fifteen (15) minute planning time at the
end of the day and continuing for up to one hour and fifteen minutes beyond the workday.

7.12.26:3 Professional educators will be responsible for completing feur4-hears-of-District mandatory
online training eutside-ef-seheduled-staf-meeting-time. There will be no staff meetings on at least two (2)

Tuesdays between the start of the school year and the due date of the mandatory online training.

. e o
poursormanagacorvomme taramming:

7.12.36-4 Child Development Specialists, School Social Workers, School Psychologists, Audiologists
and Student Services Specialists may be required to attend trainings or meetings beyond the work day on
Tuesdays only if the trainings or meetings fall within their workday/workweek provisions as set out in
paragraph 7.4.
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7.12.46-5 Part-time professional educators shall not be required to attend meetings/trainings that are
not contiguous with their workday. Required attendance at meetings/trainings contiguous with the workday
and at evening events / Parent/Teacher Conferences shall be pro-rated for part-time professional
educators.

7.12.56-6 The District shall provide each professional educator professional development on implicit
bias, anti-racism, and culturally responsive practices. These trainings will be available to all professional
educators within the workday and standard work year. PAT will review providers prior and give feedback
after trainings through the IPC.

7.11.6 Professional educators may be requlred to take part in Professmnal Learmng
Communities (PLCs) or similar meetings_de d p p st
data—during the workday. At—le&st—ha}f—ef—the—PLGs—“qll—be—te&eher—dﬂeeted- PLC tlme

scheduled by admlnlstratlon does not count as plannlng tlme A:ﬂyhi-nerease-l-n-d-u-t-les-fer-a-n

7.134 ltinerants

71341 The workday of a professional educator who works in more than one (1) building or is assigned
outside the District shall not exceed the workday above and shall be covered by planning time and
other provisions of this Article.

7.134.2 An adequate amount of travel time (-rneludmg—at—leaet—ﬁwe—(é)—mmu%eﬁe—set—up—a—elass*peﬁ

ve—8a shall be allowed for
professwnal educators who must change work3|tes ﬂmﬁm during the workday.

7.134.3  Neither planning time nor the duty-free lunch time shall be used for travel time between worksites.

7.134+.4 If there are disagreements over the itinerant professional educator’s schedule and workload, the
supervisor(s) and the building representative(s) shall write a summary of the dispute and submit
the summary to the Human Resources and the Association for resolution.

7.142 Part-time

7.142.1 The workday and work load for part-time professional educators shall be proportional to that of
full- time professional educators.

7.142.2  The workday for part-time professional educators shall be stated as a percentage of full-time in

accordance with the chart below. Other percentages shall be calculated in the same manner.
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Workday — 7.0 Hours 45 Minutes Workday — 8 Hours

Percentage Time Percentage Time

10% (.10) 47 minutes 10% (.10) 48 minutes

20% (.20) 1 hr. 33 minutes 20% (.20) 1 hr. 36 minutes
25% (.25) 1 hr. 56 minutes 25% (.25) 2 hours

30% (.30) 2 hrs. 20 minutes 30% (.30) 2 hrs. 24 minutes
40% (.40) 3 hrs. 06 minutes 40% (.40) 3 hrs. 12 minutes
50% (.50) 3 hrs. 53 minutes 50% (.50) 4 hours

60% (.60) 4 hrs. 30 minutes 60% (.60) 4 hrs. 48 minutes
66% 2/3% 5 hrs. 07 minutes 66% 2/3% 5 hrs. 20 minutes
70% (.70) 5 hrs. 26 minutes 70% (.70) 5 hrs. 36 minutes
75% (.75) 5 hrs. 49 minutes 75% (.75) 6 hours

80% (.80) 6 hrs. 12 minutes 80% (.80) 6 hrs. 24 minutes
90% (.90) 6 hrs. 50 minutes 90% (.90) 7 hrs. 12 minutes
100% (1.0) 7 hrs. 45 minutes 100% (1.0) 8 hours

7.142.3  FTE for part-time professional educators may fluctuate from year to year.-frem—-5-FH=te—-66-F+=;

7.142.4 I there are disagreements over the part-time professional educator’s schedule and/or workload,
the supervisor and the building representative shall write a summary of the dispute and submit the summary
to the Human Resources and the Association for resolution.
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ARTICLE 7
WORKDAY

71 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, and
voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 and Appendix B.

7.2 Workdays for professional educators shall only be Monday through Friday.

7.3 The standard workday for professional educators, except as provided in Section 7.4 below, shall be seven
hours and 45 minutes. The last fifteen (15) minutes of time during the work day shall be designated as individual
planning time for professional educators, except on Tuesdays on which staff meetings are held. On those Tuesdays, the
last fifteen (15) minutes of time during the workday will be used as the first part of the 90-minute staff meeting.

7.4 8-hour workday for Child Development Specialists, School Social Workers, Sekeet School Psychologists,
Audiologists and Student Services Specialists.

741 The workday for Child Development Specialists, School Social Workers, School Psychologists,
Audiologists and Student Services Specialists shall be eight (8) hours, including a minimum of thirty (30)
continuous minutes for duty-free lunch. The daily work schedules shall allow for a fifteen (15) minute rest
period in the a.m. and p.m.

7.4.2 With mutual agreement, Child Development Specialists, School Social Workers, School
Psychologists, Audiologists and Student Services Specialists may arrange their daily schedule so that time
required outside of normal business hours, such as evening or weekend meetings with the parents and
students, fall as nearly as possible within the regular eight (8) hour workday and 40-hour work week. The
current practices in existence for scheduling the workday for School Psychologists, School Social
Workers, Child Development Specialists, Audiologists and Student Services Specialists will continue
throughout the duration of the Agreement.

7.4.3  This section does not apply to any other professional educators not specifically listed above.

7.5 The workday for professional educators in the building shall begin at least fifteen (15) minutes before the
student day and shall extend at least fifteen (15) minutes beyond the student day. Professional educators shall not be
required to perform duties for more than seven-and-one-half (7%2) minutes of the fifteen (15) minutes immediately before
and/or for more than seven-and-one-half (72) minutes of the fifteen (15) immediately after the student day. No
professional educators shall be required to report prior to 7:45 a.m. or remain later than 4:3045-p.m. For program
reasons, the afternoon ending time can be adjusted to 5:3045 p.m. for a few professional educators in a building
providing that volunteers will be solicited whenever possible. The two above exceptions will not extend the number of
hours in a standard workday.

7.6 Professional educators may make reasonable adjustments to their daily and weekly schedule,
with prior written approval of their building administrator, to accommodate professional obligations
and to meet personal needs. Any adjustments may not impact student instructional time or other
required responsibilities.

7.76 If an administrator requests that a professional educator provide instruction (e.g. tutoring or small group
instruction), complete required training, outside of the professional educator’s workday, and the professional educator
volunteers to do so, such professional educator shall be compensated at their perdier hourly rate of pay.
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7.87

7.98

7.10

7911

74012

Duty-free Lunch

7.8%.1 All professional educators who work two-thirds (2/3) or more shall have a minimum of thirty (30)
continuous minutes of duty-free lunch. Regardless of FTE, any professional educator who works a full day
shall have thirty (30) continuous minutes of duty-free lunch on that day.

7.8%.2 Passing time during which a professional educator has direct responsibility for students shall not
be part of the thirty (30) minutes duty-free lunch. Professional educators who leave the school site during
such period shall notify the school office.

Individual Planning Time

Planning time shall be defined as any time during the contract day that a professional educator

d Uu 10 (10 dRINGg UNEC

as defined in 7.5.

uty time

7.98.1 Professional educators who work two-thirds (2/3) time who directly provide instructional services
to students shall be provided planning time during the workday as follows:

7.98.1.1 High Schools (Grades 9-12): Not less than the equivalent of one (1) standard class period
per day;

7.98.1.2 Middle Schools (Grades 6-8, except self-contained 6th grade classes): Not less than the
equivalent of one (1) standard class period per day;

7.98.1.3 Not less than three hundred and twenty (320) minutes per standard work week (prorated
for partial weeks). Starting with the 2024-25 school year, Elementary Schools shall provide no
less than four hundred (440) minutes per standard work week (prorated for partial weeks).
There shall be at least one daily block of planning time of at least forty (40) continuous minutes.

7.98.1.4 Regardless of FTE, any professional educator who works a full day shall have planning
time on that day.

Co-Teaching

7.10.1 Co-teaching is the practice of pairing teachers together in a classroom to share the
responsibilities of planning, instructing, and assessing students. In a co-teaching setting, the
teachers are considered equally responsible and accountable for the classroom. This model
differs from push-in (one educator responsible for certain students in a group) and team teaching
(one educator is responsible for the students for only part of the curriculum).

7.10.2 Reasonable effort will be made to provide common planning periods to improve collaboration with
general education teachers that are co-teaching. When common planning cannot be achieved, up to ten
(10) hours per school year may be submitted by each co teacher for common co-planning outside the
work day.

Restroom Breaks

The building principal shall ensure that arrangements are made for restroom breaks for professional educators.

Meetings/Trainings
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7.134

7.142

7.128.1 Professional educators may be required on all thirty38) Tuesdays during the school year to
attend meetings or training sessions starting at the beginning of the fifteen (15) minute planning time at the
end of the day and continuing for up to one hour and fifteen minutes beyond the workday.

7.12.263 Professional educators will be responsible for completing feur{4-heurs-ef-District mandatory
online training ettside-of-scheduted-staffF-meeting-time. There will be no staff meetings on at least two (2)

Tuesdays between the start of the school year and the due date of the mandatory online training.

7.12.36-4 Child Development Specialists, School Social Workers, School Psychologists, Audiologists
and Student Services Specialists may be required to attend trainings or meetings beyond the work day on
Tuesdays only if the trainings or meetings fall within their workday/workweek provisions as set out in
paragraph 7.4.

7.12.46-5 Part-time professional educators shall not be required to attend meetings/trainings that are
not contiguous with their workday. Required attendance at meetings/trainings contiguous with the workday
and at evening events / Parent/Teacher Conferences shall be pro-rated for part-time professional
educators.

7.12.56-6 The District shall provide each professional educator professional development on implicit
bias, anti-racism, and culturally responsive practices. These trainings will be available to all professional
educators within the workday and standard work year. PAT will review providers prior and give feedback
after trainings through the IPC.

7.11.6 Professional educators may be required to take part in Professional Learning
Communities (PLCs) or similar meetings during the workday. PLC time scheduled by
administration does not count as planning time.

ltinerants

7.134+.1 The workday of a professional educator who works in more than one (1) building or is assigned
outside the District shall not exceed the workday above and shall be covered by planning time and
other provisions of this Article.

7.134.2 An adequate amount of travel time shall be allowed for professional educators who must change
worksites during the workday.

7.134.3 Neither planning time nor the duty-free lunch time shall be used for travel time between worksites.

7.13+.4  If there are disagreements over the itinerant professional educator’s schedule and workload, the
supervisor(s) and the building representative(s) shall write a summary of the dispute and submit
the summary to the Human Resources and the Association for resolution.

Part-time

7.142 1 The workday and work load for part-time professional educators shall be proportional to that of
full- time professional educators.

3
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(Option B)

7.142.2 The workday for part-time professional educators shall be stated as a percentage of full-time in
accordance with the chart below. Other percentages shall be calculated in the same manner.

Workday — 7.0 Hours 45 Minutes Workday — 8 Hours

Percentage Time Percentage Time

10% (.10) 47 minutes 10% (.10) 48 minutes

20% (.20) 1 hr. 33 minutes 20% (.20) 1 hr. 36 minutes
25% (.25) 1 hr. 56 minutes 25% (.25) 2 hours

30% (.30) 2 hrs. 20 minutes 30% (.30) 2 hrs. 24 minutes
40% (.40) 3 hrs. 06 minutes 40% (.40) 3 hrs. 12 minutes
50% (.50) 3 hrs. 53 minutes 50% (.50) 4 hours

60% (.60) 4 hrs. 30 minutes 60% (.60) 4 hrs. 48 minutes
66% 2/3% 5 hrs. 07 minutes 66% 2/3% 5 hrs. 20 minutes
70% (.70) 5 hrs. 26 minutes 70% (.70) 5 hrs. 36 minutes
75% (.75) 5 hrs. 40 minutes 75% (.75) 6 hours

80% (.80) 6 hrs. 12 minutes 80% (.80) 6 hrs. 24 minutes
90% (.90) 6 hrs. 50 minutes 90% (.90) 7 hrs. 12 minutes
100% (1.0) 7 hrs. 45 minutes 100% (1.0) 8 hours

7.142.3  FTE for part-time professional educators may fluctuate from year to year.-frem—-5-+H=te—-66-++;

3 O Y
_________ A adiiation—ta

7.142.4  If there are disagreements over the part-time professional educator’s schedule and/or workload,
the supervisor and the building representative shall write a summary of the dispute and submit the summary
to the Human Resources and the Association for resolution.
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ARTICLE 9
STUDENT SUPPORT AND DISCIPLINE &/SAFEFY

The District and Association are committed to an approach for student conduct and discipline that aligns with the
PPS Vision and utilizes research based in Racial Equity and Social Justice, Restorative Justice, Trauma Informed
and Culturally Sustaining Practices to minimize the use of exclusionary discipline and to maximize instructional
time, while repairing harm done within the school community. Student success will not be predicted nor
predetermined by national origin, race, culture, ethnicity, sex, language, socio-economic status, mobility, sexual
orientation, disability, and/or religion. Student behavior is a communication of unmet needs, and makes sense
when put in context. The disciplinary response process should be aimed at meeting these needs and create an
environment that helps students find new ways to meet their needs. With this belief PPS will begin to move from
exclusionary discipline to Restorative Practices for all Pre-K to 12th grades. These practices paired with
meaningful and accessible instruction and guidance offer students and staff the opportunity to learn, grow and
contribute to the school community.

ional E r Authori

The following sources for determining professional educator authority and protection shall be provided for an
Association representative in each building:

9.1.1 Oregon Statutes on Discipline, Attendance and Exclusion of Students, Chapter 339 Oregon Revised Statutes;

9.1.2  Current District Disciplinary Procedures: The Student Rights and Responsibilities Handbook and
Guide;

9.1.3  All administrative directives which are for the general knowledge of professional educators including
building handbooks/rules; and

9.1.4 “Policies and Regulations” of the Board related to student discipline.

It is recognized that there may be normal delays between the time of adoptions and delivery of such
materials to the building.

9.2  Definitions
For the purposes of this article, the following definitions shall apply,

9.2.1 Physical Attack/Harm: Intentionally violent contact and/or touching {e-s= 2 3
or striking of another person against their his-erher will or intentionally causing bodlly harm to an
individual.

9.2.2 Threat/Causing Fear of Harm: Physteal,—verbal—written—or—electronte—aetton An intention to cause
injury to the body or property-er—sights—ef-another person which immediately creates an

objectively reasonable fear of harm, without displaying a weapon and without subjecting the wietim
impacted individuals (s) to actual physical attack. Threats may take many forms including
verbal, gestural, written, electronic, or through a third person.

9.3 Student Support StudentDiseipline

9.3.1 The principal, supervisor or professional staff designee with input from the staff shall include the following
minimum procedures in developing a written student support diseipline—plan to outline the
procedures for Tier 1, 2, and 3 supports. Such procedures shall exist in each building or program. To

reserv nt _digni nd maintain an environmen n iv learning for all
students,_each building climate plan shall identify a location for licensed educators or
building leadership to implement crisis prevention/deescalation strategies. The process must
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be in accordance with District policies and regulations and State law.

9.3.1.1 Use by the professional educator of individual independent in-class expectations, rules, and plans
for classroom stadent management and student-centered intervention plan, in
conformance with the building’s School Climate Plan diseiplineplan.

9.3.1.2 9:5:15 Fhat ilf unaeceptable continuous disruptive student behavior occurs eentintes, at
either’s request, the principal, or supervisor, and the professional educator shall develop and
implement a mutually acceptable behavior support eerrection plan (Functional Behavior
Analysis (FBA)/Behavior Support Plan (BSP), Safety Plan, Supervision Plan)
involving, as appropriate, the principal, supervisor, professional educator, student and parent(s)
and other resource staff. The plan must take into consideration the impact of issues
related to the student’s trauma, race, gender identity/presentation, sexual
orientation, disability, social emotional learning, and restorative justice as
appropriate for the student. The plan could include, but would not be limited to, behavior
contracts, SIT speeial-edueation referral, involvement of appropriate community agencies, use of
time-out—rooms reset/self-regulatlon spaces or other activities. The plan shall include a
review—ef the specific areas of concern to be addressed, a timeline for completion, and the
responsibilities of the student, professional educator, administrator and others. The behavioral
assessment and planning will be implemented in alignment with requirements
outlined in Oregon State Law.

9.3.1.3-9-5-+6 If the support plan does not result in a change in the disruptive behavior, the administrator
in conference with the professional educator will review the student support plan for the
student and take additional steps as may be appropriate which are consistent with and guided by
the Students’ Rights and Responsibilities Handbook/Guide. Each professional Educator shall be
allowed to write referrals for any student under their his/her supervision at any stage of the
referral process. The administrator receiving the referral shall provide feedback within
a reasonable period of time, generally defined as within three (3) school days.
Professional educators shall have access to referrals written by them and shall be able to track or
receive documentation of the disposition of the referrals.

9.48 Student : Removal/ Discipline
9.4.1 9-3-+2 Fhata A professional educator may refer remeve a student from class who is disrupting the

educational program in a manner requiring immediate action by the professional educator, or who has
exhibited a pattern of disruptive behavior after repeated Tler 1 and 2 1ntervent10ns to the

Principal or their designee.;a
situations, the professional educator shall complete a referral Referral to the
Principal/designee shall not include strategies outlined in a behavior support plan such as,
needed breaks for students, brief reset and reteaching conferences with students,
predetermined time-limited self-regulation strategies, and restorative practices. In such
situations, an educator maywill document the behavior with a level 1 referral.

9.4.2 9:3+3—Fhat+tThe principal, supervisor or their his/her designee shall, at the professional educator’s
request, confer with the professional educator without disrupting the professional educator’s
classes. Communication to the professional educator Sueh-eonferenee generally shall take
place prior to returning the student to class unless the principal, supervisor or their his/her
professional designee is not available, in which case the conference shall take place when the
principal, supervisor or professional designee becomes available.
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9.4.3 9-3-+4Thata A procedure shall exist for handling supporting students removed from class when the
principal, supervisor or professional designee is out of the building and, therefore, not available for
a conference required by the professional educator. Such procedure shall provide that only
professional personnel shall have a decision-making role in the handling supporting of such
students.

9.4.4 9-3-+% An allegation that a student has committed Threat/Causing Fear of Harm or Physical Attack/Harm
upon a professional educator shall result in the temporary removal of the student from the
responsibility of the professional educator pending administrative investigation of the incident,
consistent with state and federal law. The administrator shall follow the adopted
discipline policies to inform thelr next steps for the student ut1hz1ng all 1nformat10n
from the 1nvest1gat10n eXere FOE : ; ;

e sponsth de, any
student who has been involved in a v101at10n of state or federal law regardlng ﬁrearms FEEAPERS
at school shall be immediately suspended pending administrative investigation. If the investigation
confirms that the student was in violation of state or federal law regarding weapons at school, the
student shall be reported to the appropriate law enforcement agency. The student shall be expelled
from school for a period of not less than one calendar year for possession of a firearm in
accordance with ORS 339.250(7). The Superintendent or the Deputy Superintendent may
modify the disciplinary consequences on a case-by-case basis.

9.4.6 9-3-+9-Any student found to have committed Threat/Causing Fear of Harm or Physical Attack/Harm upon
a professional educator shall be immediately subject to appropriate discipline in accordance with
the Oregon State Law and District policy, which may include temporary removal or

suspensmn of the student SF&deﬂs—R—tghﬁs—aﬂd—Respefmbfbﬁes—HaﬂdbeeHGwde However
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Preventlon[Interventlon strategles wﬂl be 1mplemented as de51gnated in the bulldlng climate
plan_as appropriate. referr nt In ntion Team for

consideration of intervention. The Student Intervention Team will collaborate with Professional
Educators who are responsible for the student for implementation of the student support plan.

9.4.7 9-3-+16 Any student making a serious or menacing threat of harm to the person, property or family
members of a professional educator shall be immediately subject to approprlate dlsc1phne in

accordance with Oregon State Law and District policy.
Responsibilities Handbook/Gride.

9.5-9-32 Climate Plan and Culturally Responsive Tiered Fidelity Inventory (CR-TFI)

9.5.1 The principal and the Building Climate Team_shall include the following minimum procedures
in developing a written School Climate Plan to outline the procedures for Tier 1, 2, and 3
supports _and each building’s behavioral matrix _based off of the Student Rights and
Responsibilities Handbook. Such procedures shall exist in each building or program. The
process must be trauma-informed in accordance with District policies and requlations and

State law.

9.5.2 9-3-2-t The building discipline procedure (School Climate Plan) is under continuous review in a
process as outlined in a District approved Inventory of Multi-Tiered System of Supports (e.g.:
Tiered Fidelity Inventory (¥4 TFI)).

9.5.3 9-3-2-2 Copies of the specific building discipline procedures/school climate handbook ptanr shall be
clearly communicated to all staff during Professional Development (PD) before the start of each
school year. Copies of the specific building procedures/school climate handbook plas shall be
distributed to students and families by the end of the first week of school in the languages
spoken in the building. Copies shall also be posted online on the school’s website in all
supported languages. In addition, the School Climate Handbook will be posted
online in all supported languages.

9.5.4 9-32-3 The District shall ensure that all School Climate Handbooks Plans are in accordance with the
District/PAT Collective Bargaining Agreement, District policy, and State and Federal laws.

9.5.5 9-3-2+4 The District shall ensure that all schools shall maintain a School Climate Team. Each member
of the School Climate Team will complete training and the District shall provide substitutes as
necessary when this training is taking place.

9.5.6 9-32-5 The District shall ensure that all schools establish and maintain a process to identify and
implement school wide expectations (as contemplated by the CR-TFI) with students, teachers, and
families using the following components of the CR-TFTI as a guide:

a. 1.3 — Behavioral Expectations
b. 1.10 — Faculty Involvement
¢. Student/Family/Community Involvement

9.5.7 9-3-2-6 Using 1.10 (Faculty Involvement) and 1.11 (Student/family/Community Involvement) of CR

TFI, the District shall direct all schools to continue working towards the level of “Fidelity” in their

Tier 1 work.

9.5.8 9-5:2-7 The District shall ensure that supports are available to facilitate this work including but not
limited to:
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a. Scheduled trainings on the district-designated online learning platform. entheLearning
Campus (required)

b. Funds available, as circumstances allow, to provide site-based trainings (e.g., implicit
bias, antiracism, and culturally responsive practices) and provide sub coverage for
staff, as well as extended hours to participate in identified professional development
opportunities

d. Professional development time that is relevant before the first student day designated to
update staff on past climate plan work and to review school wide expectations

e. At least an hour a month in staff meetings designated to school-related Professional
Learning for School Improvement, Climate and Culture (SEL, RJ, Equity, PBIS,

SIT, Tiered Support, PLC PD, etc.) building-elimateteamwork.

9.5.9 6:3-2-8 The District shall direct Office of School Performance (OSP) Leadership to seek monthly
updates of school process implementing the CR-TFI.

9.5.10-9-3-2:9 The District shall facilitate in-depth training for new building administrators on
CR-TFI.

9.5.11 9-3-236 In the exercise of authority by a professional educator to esntrol-and maintain an
environment that is conducive to teaching and learning m—&ﬁ—ﬂﬁ(—‘rﬁ‘ﬂﬁeﬂ}hﬁe the
professional educator may use reasonable and professional judgment concerning matters not
provided for by specific policies adopted by the Board and/or federal and state laws or regulations.

9.64 Behavioral Supports

9.64.1 The purpose of the District-level program of behavioral supports and strategies is to foster a sense_of

agency, self-efficacy, and belonging asafe-and-supportiveenvirenment for students and professional
educators. This will be accomplished through the implementation of a multi-tiered system of support, and

other practices and engagement strategies.

9.6#.2 The work of the Department-of-Student-Suppert-ServieeDSSS) Office of Student Support Services

will include:
9.6#.1.1 Overseeing and assessing the behavioral support needs of the District;

9.6#.1.2 Building capacity within each school/program by working collaboratively with professional
educators, building principals, and OSP Leadership;

9.6#.1.3 Reviewing school-based behavioral Tier 1 and Tier 2 supports in place at the school and in
classrooms.

9.6#.1.4 Identifyingappropriate Tier 2 and Tier 3 evidence-based behavior interventions to support
schools

9.6#.1.5 Stabilizing critical situations for students and professional educators in a temporary capacity, until
recommendations for support are communicated to the building principal;+Fered-Supportstean
and OSP Leadership.

9.6#.3 The BSSS OSSS shall include a district-level Tier III Rapid Response Team (RRF) which shall be tasked
with overseeing and assessing the support needs of the District with a special focus on students, teachers,

and buildings as a whole.

9.6#.4 The responsibilities of the Tier ITI Rapid Response Team (RRF) include but are not limited to:
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9.64.4.1 Stabilizing crisis situations for student and professional educators;

9.6%#.4.2 Determining what existing personnel in the District and in the building can do to meet the support
needs of students and professional educators identified by the team; and

9.6%#.4.3 Determining when additional personnel and/or resources are needed to meet the support needs of
students and professional educators identified by the team.

- [MOVED TO NEW

ECTIONS BEL AND CR ED HAVE BEEN MOVED TO NEW ARTICLE

o-76———Persona-niury Benefits-and Propertyoss

9.6.5 ¢-6-+ Any case of Physical Attack/Harm or Threat/Causing Fear of Harm upon a professional educator
while acting within the scope of their his/her duties shall be promptly reported in writing to the
immediate supervisor who shall forward a copy to the appropriate Central Office Administrator and the
Superintendent for investigation and resolution. [KEEP IN ARTICLE 9]
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9.109 Student Behavioral Records

9.109.1 Student behavioral records shall be accessible to the receiving professional educator.

9.109.2 School officials shall set up procedures so that information about students with records of violence
including weapon violations shall be available, in accordance with the law, to members who “need to know”
as a result of an assignment to teach or supervise the student.

9.109.3 Reports from county/state/city law enforcement/courts concerning student information that may
inform professional educators about potential safety issues shall be shared on a need to know basis. The
District shall maintain a system to distribute these alerts on an ongoing basis.

9.110 The District shall provide a legal defense and indemnification to professional educators arising out of tort
claims for any alleged act or omission occurring in the performance of the professional educator’s duty in
accordance with, but subject to, the limitations provided in ORS 30.285 and 30.287. Professional educators
shall cooperate with the Board and counsel in connection therewith as provided in ORS 30.287(2).

9.12% All building handbooks shall be consistent with District policies concerning mandatory reports to the
Department of Human Services (DHS). Principals shall not direct or encourage professional educators to
make such reports with administration or others in lieu of reporting to DHS as required by law.
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[Bargaining note - Supposal: This is a package proposal, meaning it must be accepted in full to reach a
tentative agreement. Include special education staffing targets and reaching the parties interests in
exchange for PPS language request for elimination of the outdated hiring barriers contained in Article
18.]

ARTICLE 31
SPECIAL EDUCATION

31.1 It is the intent of the Portland Public Schools District and the Portland Association of Teachers
to work together to meet the diverse and unique needs of the District's students receiving special
education services and to comply with Federal and State laws and regulation. All students will receive
an education within the Least Restrictive Environment (LRE) that provides them the needed support for
a Free and Appropriate Education (FAPE).

Major district wide changes to the District’s special education program will be discussed in the
Instructional Program Council (IPC) as indicated in Article 2, prior to implementation. Problems relating
to this Agreement shall be addressed in Contract Administration Meetings per Article 29.

If Portland Public Schools forms a Special Education steering committee or staff advisory, up to 6
representatives will be appointed by the association. Release time or extended hours will be utilized to

allow for educators to participate. The District maintains authority over all educational .
(Article 3).

31.2  Full Continuum of Special Education Services [MOVED FROM ARTICLE 9.5]

31.2.1 The District shall maintain a full continuum of special education services and sufficient seats in
a variety of programs to meet students’ identified special education needs. [Return to current
contract language - MOVED FROM ARTICLE 9.5]

31.2.3 The terms of this Article do not in any other way modify or amend the PAT/PPS
collective bargaining agreement or its application to Professional Educators assigned to a
Special Education position.

31.2.4 For all professional educators assigned to provide special education services to
students in one or more buildings, Article 7.13 applies. (Language on Itinerants)



Special Education Staffing Ratios and Overages:

Overage process is delineated in Article 8 of this agreement. Staffing targets are for purposes of staffing

JuiG [1C 10 10 or: (o =19, ] PArl OQI] e L} Vi| d [1¢ Larget d d (JOd

is dpendet availabl revue nd is at te discretin of th District.

[Bargaining note: From table below, the Threshold for Overload Pay and % of Base Salary increase moved from

Article 8]
Position Staffing Threshold for | % of Base Salary increased per
Target Overload Pay | Student over the Threshold
Special Education Teachers 9 10 Increase salary by 5% (2.5% each
Special Schools Program semester) per student over the
(Pioneer) Threshold
Special Education Teachers - 12 13 Increase salary by 5% (2.5% each
n E lassroom semester) per student over
Threshold
Special Education Teachers - 10 13 Increase salary by 5% (2.5% each
Elementary Focus Classrooms semester) per student over
Threshold
Special Ed. Teachers (Learning 28 32 Increase salary by 3% (1.5% each
Center HS) semester) per Student over
Threshold
Special Ed. Teachers (Learning 27 31 Increase salary by 3% (1.5% each
Center MS) semester) per Student over
Threshold
Special Ed. Teachers (Learning 25 30 Increase salary by 3% (1.5% each
Center PK-5) semester) per Student over
Threshold
Speech and Language 50 50 Increase salary by 3% (1.5% each
Pathologists semester) per Student over
Threshold
Community Team 1 -12 Team 1-14 Increase salary by 3% (1.5% each
Program Team 3 - 28 Team 3 - 32 Threshold




31.3.1 Special Education Teacher Caseload refers to the humber of students for which a staff

member is providing IEP/due process case management.

31.3.1.1. At all levels, every effort will be made for special education teachers to act as
case _managers only for students they actively serve.

Special Education teacher caseload for purposes of forecasting and counting overage
includes:

A. Students in the initial evaluation process with signed consent to evaluate;

B. Students with transfer IEP;

C. Private school students with Service Plans;

D. Forecasted kindergarten students with services on Individual Family Service
Plans (IFSP).;

E. Proj numbers of incomin nts for middl hools, high school ial
schools, and the Community Transition Program (outgoing students will not be
included).

1.3.1.2 Rel rvice Provider | refer he number of nts for which th

staff member is providing services, related services and/or due process case
management.

forecasting, rebalancing and counting overage are identified in the SLP MOA.

31.3.1.2.2 School Psychologist caseload is determined by the total building
student enrollment. For buildings with 100% special education students: School

Psychologist caseload is determined by the ratio of School Psychologist to
students receiving special education services.

31.4 Case Management

3141 Starting the 2024-2025 school year,_in addition to contractually provided case
management time, special education professional educators_required to conference with

parents and write IEPs and in order to recruit and retain educators. special education
professional educators, and special education teachers on special assignment who carry a

caseload, will receive an annual stipend of $3.000 (three thousand dollars). Special education

educators who work less than full time will receive a prorated stipend based on their FTE.

31.4.2 All special education case managers will receive a case management period each day for
due process paperwork, evaluation work, and IEP work.

31.4.21 At the elementary level, the case management period will be at least 40
continuous minutes per day, and no less than 320 minutes total per week.

31.4.2.2 At the middle school and high school levels, the case management period will
be not less than the equivalent of one standard class period.

31.4.2.3 High school special education educators will receive a substantially equivalent
amount of case management time as other special education educators.

31.4.2.4 School Psychologists and Speech Language Pathologists are also entitled to
self-schedule a period of time each day equivalent to a standard class period (or at least
40 minutes per day, and no less than 320 minutes total per week, for those at the
elementary level) for due process paperwork, evaluation work, and IEP work.

3



31.5

31.6

31.4.25 These periods of time for special education case managers, School
Psychologists and Speech Language Pathologists reserved for special education
paperwork will be in addition to planning time already guaranteed under Article 7.8.
Educators shall have access to students during their case management time. Scheduling
of this time will be determined by mutual agreement between the Educator and
Administrator.

Special Education Policies, and Procedures

31.5.1 Special Education department policies, administrative directives and procedures shall be
based on federal and state special education law. Any district policies and procedures shall be
made available to all employees at the beginning of the school year. The District shall provide
notice to the Association and staff anytime changes have been made to policies, Administrative
Directives, procedures, and processes within a week of the change. If there are district
procedures not specified in the OARSs, they shall not cause an undue delay in special education
processes (evaluation, eligibility or placement).

Rights of Educators Supporting- Students Receiving Special Education Services
31.6.1 Special education and general education teachers will be provided:

1) Access to a copy of the IEP/IFSP (as provided by law) of a student that they serve, as

soon as it becomes available in the records management system from the IEP Case

Manager.
a) Includes relevant records/reports in alignment with FERPA requirements such as

related services, medical alerts, transportation needs, behavior or safety plan,
evaluation reports, functional behavioral assessments, placement determinations
and any other pertinent records.
b) Needed plans will be provided by the case manager. as soon as possible, when a
student is assigned to a general education teachers classroom.
2) IEP Case managers may request a meeting with their building administration and special
education administration to discuss a student's progress when a student is not making
appropriate progress due to unmet needs. This meeting shall not be denied.

3) The District will allow planning time to review the IEP/IFSP and other relevant records
ring Pre-Servi ime prior h f the fir n L f nti in
added to a classroom after the start of the school year, the professional special
educators who work with the student will be provided one full working day to review the
IEP/IFSP _and other relevant records before a student begins in their classroom or on
their caseload.

IEPs [MOVED FROM ARTICLE 8.9.1]

31.7.1 Professional educators who are required to conference regarding IEPs shall have a substitute
provided to allow for such meetings to occur within the workday. If the professional educator volunteers
to attend such eenferenee meeting outside of the workday, such member shall be compensated at
histher; their per diem hourly rate for conferences which take place beyond the contract day. A
professional educator who chooses to conference during their individual planning time, including the 15
minutes at the end of the work day, can do an equivalent amount of planning time outside of the work
day and be compensated at histher; their hourly rate for the length of the conference.



31.8 Special Education Spaces and Materials [MOVED FROM ARTICLE 8.10]

8.3.1 A dedicated confidential space/classroom; If a dedicated space is unavailable, an
appropriate confidential space will be provided each time a confidential work task is
required;

8.3.2 Access to all instructional, academic, and curriculum materials available in the classroom
for all the grade levels for which the Special Educator provides services, including student
materials;

Access to age appropriate intervention materials for which the Special Educator provides
services; and copies provided upon request; and

8.3.3 Materials and curriculum for social/emotional skill needs of the students available in the
classroom.

8.3.4 The materials required by b and c shall be provided to the Special Education educator

prior to the start of the school year unless on backorder or no longer published. In these
instances, materials will be provided as soon as they are available.

31.9 Mentorship for Special Educators (Agreeing to add it here; also in Article 21)

Special educators new to the profession or new to the District will receive mentorship and/or peer
support during the first three (3) years of employment in the District based upon available peer
support. The District will make reasonable efforts to recruit peer mentors and survey contract Special
Educators every semester to recruit mentors. When possible, this mentorship or support will be
offered through a Special Education colleague at their work location who will be provided time in their
workday to provide support and will be paid extended hours for each hour worked for any work done
outside of the contract day. If no Special Educator is available at the work location, the District will
provide a mentor or peer support from another work location.
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ARTICLE 32
PRE-K EDUCATORS

32.1 Pre-K_Educators include all certified staff in Pre-K, programs within Portland Public
Schools.

32.2 The terms of this Article do not in any other way modify or amend the PAT/PPS
collective bargaining agreement or its application to Professional Educators assigned to a
Pre-K-Educator position.

32.3 Professional Growth for Pre-K Educators

32.3.1 Committee(s) working to develop professional development for Preschools
These committees will work within the Districts Adoption Process. Committees will
also research and promote a curriculum that is rooted in play-based pedagogy and
developmentally appropriate practices, including an emphasis on early literacy,
social emotional learning, and self-regulation skills.

32.3.2 If a professional educator on the committee agrees to meet outside of the
workday, such member shall be compensated at their per diem hourly rate for
meeting/s which take place beyond the contract day. A professional educator who
chooses to participate in a committee meeting during their individual planning
time, including the 15 minutes at the end of the work day, can do an equivalent
amount of planning time outside of the work day and be compensated at their
herthis-hourly rate for the length of the meeting.

32.3.3 All new Pre-K Educators will receive training in newly adopted curricula as

required under Article 8.11. Nothing in this clause will be meant to interfere with
Early Childhood Educators’ Academic Freedom.

32.4 Classroom Ratios and Staffing

The District will staff pre-k classrooms according to grant, state, and federal requirements
where required.

32.5 All full day PreK classrooms will adhere to grant-based requirements related to
facilities, space, and materials necessary to ensure a safe and healthy learning
environment. _This includes access to bathroom facilities.

32.6 Grading Time and Non-Instructional Days

The District will label the total Teacher Planning days and Grading days as part of the
calendar process as per Article 6. In addition to these Teacher Planning and Grading days,

there will be a minimum of 12 non-instructional days.

32.7 Full Continuum of Special Education Services for Pre-K
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32.7.1 The District will make available a full continuum of special education
services to eligible students as referenced in the Article 31.

32.8 PAT employees will have access and ability to apply for spaces within Pre-K programs
in PPS if they are eligible under the program requirements.

32.9 Exclusionary Discipline

Exclusionary discipline, including suspension and expulsion, shall not be used as a
disciplinary measure for students enrolled in Pre-K classrooms, per grant guidance,
including Preschool For All, Preschool Promise, and Head Start regulations. This includes
any policy or practice that denies children access to day-to day-classroom activities or
inhibits their ability to learn and play alongside their peers, including the following:
disciplining a child by sending the child out of the classroom, modifying the child’s
schedule because of behavioral concerns, or telling a family that their child is not a “good
fit” for the classroom.

32.10 Home Visits & Parent-Teacher Conferences

Pre-K teachers will conduct a minimum of two home visits per program year, one prior to
the first day of school and another in May, as well as two school-based conferences, one
during November and the other sometime between January and April. Teachers will utilize
the prescribed Parent Teacher Home Visits Project (PTHVP) format for all home visits.
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ARTICLE 33
ARTICLE [TBD]

[SECTIONS BELOW PREVIOUSLY IN ARTICLE 9]

33.1 Personal Injury Benefits and Property Loss

33.1.1 6:62 The District will create and maintain a packet of materials for professional educators who
experience a-physteat a physical attack/harm at work. Items in this packet will include but not be limited
to information about workers’ compensation, the collective bargaining agreement, leaves of absence,
insurance benefits, and the employee assistance program.

33.1.2 6:6:8 The District shall reimburse professional educator for loss of or damage to personal property
excluding the professional educator’s automobile under the following circumstances:

33.1.2.16-6-3-+  when the loss is a result of any Physical Attack/Harm or Threat/Causing Fear of Harm
on the professional educator’s person suffered during the course of employment.

33.1.2.19-6-3:2  property stolen or damaged by the use of forcible entry on a locked container. Every
school shall provide a secure and lockable location for professional educators to use for such
storage.

33.1.2.16:633 loss of the professional educator’s work-related equipment when the use of that
equipment has been approved in writing by the principal/supervisor providing that the equipment
was stored in a locked container when otherwise not in use.

33.1.3 964 Reimbursement shall be at replacement cost (not exceeding actual cost) less any insurance or
worker’s compensation reimbursement. Reimbursement shall not be made for losses of less than Five
dollars ($5.00) or that portion in excess of one thousand dollars ($1,000) and shall not be made when
carelessness or negligence on the part of the professional educator was evident.

33.1.4 6-6-5  Professional educators shall cooperate and support the District in its investigation and
resolution of any reported loss. The District shall provide assistance in attempting to investigate and/or
reclaim other stolen or damaged personal property including automobiles.

33.2 97 Safety

33.2.195% A professional educator shall have the right to refuse to expose themselves himselffrerself to
immediate danger created by an unsafe working condition when such danger threatens substantial bodily
injury or would be a significant health hazard to the professional educator. The professional educator shall
give notice of the condition to their hisfher supervisor and shall be subject to assignment to another
location or duty while the condition is being investigated and/or corrected. The District recognizes the
responsibility to make every reasonable effort to enhance the security of buildings and grounds as may be
required through the use of necessary lighting and other safety precautions. The District shall comply with
all state and federal OSHA requirements to post notice when non-routine cleaners, paints, sealants, and
other chemicals are to be used at the worksite and shall take all reasonable steps, in good faith, to post such
notices even where not required by state or federal OSHA.

33.2.2 72 The District shall furnish employment and places of employment which are safe and healthful
for professional educators, and shall furnish and use such devices and safeguards, and shall adopt and use
such practices, means, methods, operations and processes as are reasonably necessary to render such
employment and places of employment safe and healthful and shall do every other thing reasonably
necessary to protect the life, safety and health of such professional educators.

33.2.39%%  The District shall assure that there are emergency protocols at all worksites (including non-
1
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district worksites where professional educators work. These protocols shall include procedures for
supporting professional educators who experience Physical Attack/Harm and/or Threat/Causing Fear of
Harm.

33.39-8 Field Trips

A professional educator may request additional supports for a field trip or other excursions to reasonably
ensure the safety of all involved. The District will provide additional supports to special education students
as specified in their IEPs.

33.4 Environmental Safety

33.4.1 [MOVED from 9.7.2] The District shall furnish employment and places of employment which
are safe and healthful for professional educators, and shall furnish and use such devices and safeguards,
and shall adopt and use such practices, means, methods, operations and processes as are reasonably
necessary to render such employment and places of employment safe and healthful and shall do every
other thing reasonably necessary to protect the life, safety and health of such professional educators.

33.4.2 The administrator will solicit the CTE educator input to determine the number of

students in a CTE class based on the safety factors, physical equipment and space related to
the specific CTE course.

33.4.3. The District will comply with local, state, and federal requirements regardlng
mperatur f in ional ings incl AR 2-01 The Distri ill

maintain a plan to mitigate excessive heat whlch 1ncludes heat stress and related illness
training, addresses prevention, and heat index measuring.

33.4.4 A professional educator shall notify their administrator of problems caused by

nclean work ar An ministrator m mporarily rel n r n r
space.
A professional r shall notify their administrator if there is an ar hat h

active leaks in either the roof/ceiling or any pipes. A professional educator may notify the

building administrator of a problem caused by water. An administrator may temporarily
rel n r nother

Th D1tr1tw111a hool wer_outa an will r the impact to th

servemeals, and the temperature in the bulldlng when determlnlng if school will remain in
ion or shall 1 . rofessional tor shall suffer ar tion in t

building closure caused by a lack of power.

B f active shooter/intr r threat 11 traditional cl m/offi
will have interior locking doors. These safety precautions shall be in place no later than
December of 2024 and will be guaranteed in any newly constructed facilities where a
fessi led ks in the Distri

33 4.8 Professional educators worklng w1th students shall have VOIP access by the start of

of VOIP access during emergenc1es
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