
Article 7 - District Proposal - 5/11/23 

ARTICLE 7 

WORKDAY 

7.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, and 

voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 and Appendix 8. 

7.2 Workdays for professional educators shall only be Monday through Friday. 

7.3 The standard workday for professional educators, except as provided in Section 7.4 below, shall be seven 

hours and 45 minutes. The last fifteen (15) minutes of time during the work day shall be designated as individual 

planning time for professional educators, except on Tuesdays on which staff meetings are held. On those Tuesdays, the 

last fifteen (15) minutes of time during the workday will be used as the first part of the 90-minute staff meeting. 

7.4 8-hour workday for Child Development Specialists, School Social Workers, School School Psychologists,

Audiologists and Student Services Specialists. 

7.4.1 The workday for Child Development Specialists, School Social Workers, School Psychologists, 

Audiologists and Student Services Specialists shall be eight (8) hours, including a minimum of thirty (30) 

continuous minutes for duty-free lunch. The daily work schedules shall allow for a fifteen (15) minute rest 

period in the a.m. and p.m. 

7.4.2 With mutual agreement, Child Development Specialists, Schoo! Social Workers, School 

Psychologists, Audiologists and Student Services Specialists may arrange their daily schedule so that time 

required outside of normal business hours, such as evening or weekend meetings with the parents and 

students, fall as nearly as possible within the regular eight (8) hour workday and 40-hour work week. The 

current practices in existence for scheduling the workday for School Psychologists, School Social 

Workers, Child Development Specialists, Audiologists and Student Services Specialists will continue 

throughout the duration of the Agreement. 

7.4.3 This section does not apply to any other professional educators not specifically listed above. 

7.5 The workday for professional educators in the building shall begin at least fifteen (15) minutes before the 

student day and shall extend at least fifteen (15) minutes beyond the student day. Professional educators shall not be 

required to perform duties for more than seven-and-one-half (7½) minutes of the fifteen (15) minutes immediately before 

and/or for more than seven-and-one-half (7½) minutes of the fifteen (15) immediately after the student day. No 

professional educators shall be required to report prior to 7:45 a.m. or remain later than 4:304-e-p.m. For program 

reasons, the afternoon ending time can be adjusted to 5:3045 p.m. for a few professional educators in a building 

providing that volunteers will be solicited whenever possible. The two above exceptions will not extend the number of 

hours in a standard workday. 

-7-:-& PPofessioaft-1 eaaeatoPs may make Peasoaahle e:djastmeftts to thei1· aaHy aaa ,�,eeldy seheaale, 

,vi.th prio1 not-iee ttnd ttppro.-. ttl of their httilding ttd:ministl ttto1, to tteeommodttte professional 

ohliga-tioe.s aaa to meet i,ePsoaal aeeas. 

7.6 If an administrator requests that a professional educator provide instruction (e.g. tutoring or small group 

instruction) OP =peFfopm fHl-Y otheP ,voPk tlaties, or complete required training. outside of the professional 

educator's workday, and the professional educator volunteers to do so, such professional educator shall be 

compensated at their per diem hourly rate of pay. 
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7.7 Duty-free Lunch 

7.7.1 All professional educators who work two-thirds (2/3) or more shall have a minimum of thirty (30) 

continuous minutes of duty-free lunch. Regardless of FTE, any professional educator who works a full day 

shall have thirty (30) continuous minutes of duty-free lunch on that day. 

7.7.2 Passing time during which a professional educator has direct responsibility for students shall not 

be part of the thirty (30) minutes duty-free lunch. All prefessie1,el ed1:1eeters shell have et least twe e11d 

ene half (2.51 mimlles efler direet respensihility fer slude11ts, and h•1e a11d e11e half (2.51 mi11ules 
hefere direel respe1,sihility fe1 stude11ts, es tra11silie11 lime 1,et eeu11ted es pel'I of the duey f1 ee 
ittftelr. Professional educators who leave the school site during such period shall notify the school office. 

7.8 Individual Planning Time 

7.8.1 Professional educators who work two-thirds (2/3) time who directly provide instructional services 

to students shall be provided planning time during the workday as follows: 

7.8.1.1 High Schools (Grades 9-12): Not less than the equivalent of one (1) standard class period 

per day; a11d at least four hu11dred a11d foFly (4 40) mi11utes per weel(; 

7.8.1.2 Middle Schools (Grades 6-8, except self-contained 6
th 

grade classes): Not less than the 

equivalent of one (1) standard class period per day; BFtd el lees! four I,1:11,dred e11d fol'ly (449) 
mint1tes per •lo'eel1; 

7.8.1.3 Not less than three hundred and sixty 1360) \,.•e11!y (328) four hu11dred a11d fal'ly (448) 
minutes per standard work week (prorated for partial weeks). There shall be at least one daily 

block of planning time of at least forty (40) continuous minutes and a11 additional lhirty (39) 
ee11li111:101:1s mi11ules per day within the stude11t day. 

7.8.1.4 Regardless of FTE, any professional educator who works a full day shall have planning 

time on that day. 

7.8.1.5 Prefessie11al edueaters who 't;oI•l1 less than tv,e thirds (2,'3) time who previde 
iFtstr1:1etieHel seI, iees le studeFtls shell reeei•,e a pI0I eted emeuI,t oh;eeld� pleHI,i1,g lime 
ealled fer in 7.9.1.1 through 7.9.1.4, and 7.9.1.6 if applieahle, hased upen the professional 
eE11::1eator's FTE. 

7.8.1.6 All SPED ease maAagers •.viii receive a ease ffl&Aagement periad each day fer due 
proeess pepem.·orlt, eteluelioH n•oI•l1, BFtd IEP worlc. Gase meHegement time sl,all be 
seheeluleEI in s1::1eh a maAAer tl=lat the prefessieRal e&ueator has aeeess te stuEletds. At the 
elementary level, the ease meFtagement period •Nill he at least 49 minutes per day, and ne 
less thaI, 3:29 mil,utes tatal per v,eel<. At the middle sel,eel anel high sehael le•tels, the ease 
management period 'Nill he net less than the e11ui\'alent ef ene standard slass peried f)er 
day. I ligh seheel SPEB edllealers will reeei't'e a sllhstantielly OEtllivaleflt ameunt ef ease 
meHageI'1'1ent time as ether SPEB ed1:1eete1 s. Seheel Psyehelegists and Speeeh LaflgllB!Je 
Pathologists are alse entitled to self seheE11:lle a peFied ef time easl:I day e(ltti11aleF1t to a 
standard elass f)eried (er at least 40 min1:1tes per day, and ne less than 320 minutes tetal 
per weelc, fer those at the ele1'tlentary letel) fer due process papef\\1erlc, evaluation •.vorlc, 
aAEI IEP •uorlE. Tl=lese peFioEls of time for SPED ease maRagers, Sehool Psyef:lologists and 
Speeeh Language Pathelegists reseR>•ed fer SPEB f)af)ePtverlt will be in additien le 
i,,lan11iHg time alrcad:, guara1'lteed under Article 7.9. Edueators shall ha•rte aeeess to 
sllldents during their ease management time. Seheduling ef this time will he determi11ed 
by mutual agreement between the Edueater end Administrater. [MOVED TO ARTICLE 31 
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SPECIAL EDUCATION] 

7.9 =1-:-49 Co-Teaching 

7.9-10 

7.4911 

7.9.1 7.18.1 Co-teaching is the practice of pairing teachers together in a classroom to share the 
responsibilities of planning. instructing, and assessing students. In a co-teaching setting, the 
teachers are considered equally responsible and accountable tor the classroom. This model 
differs from push-in (one educator responsible for certain students in a group) and team teaching 
(one educator is responsible for the students for only part of the curriculum). 

7.19.2 AAy pFefessieAal ed1:1eateF assigAed tea ee teaet=iiAg settiAg, st=iall ee pFevided a f1:1II day ef 
pFefessieAal de·.«el0pmeAt 81'1 e0 teaehiAg medels A8 lateF tt=laA the eAd ef the fiFst wee I< ef sehe0I. 
Felle\·tiflg the prefessieAal de·telepmeAt, prefessieAal edueaters •nhe ee teach may: 1) submit up 
te 8Ae t=ie1:1F peF 'Neel< peF eeAteAt s1:1ejeet (6 12) eF peF gFade le·rel (I< 6) ef eempeAsatieA feF time 
speAt e0 plaAAiAg, 2) be Feleased fFem staff meetiAgs feF 8Ae h0UF peF staff meetiAg aAd s1:1bmit 
for eemper1satieF1 eri weeks wheri there are rie staff meetirigs, er 3) be pr0vided ari heur per week 
0f e0 plaAAiAg time iA aEIElitieA t0 the eE11:1eateF's iAElivid1:1al plaAAiAg time. 

7.9.2 Reasonable effort will be made to provide common planning periods to improve collaboration with 

general education teachers that are co-teaching. When common planning cannot be achieved, up to ten 
(10) hours per school year may be submitted by each co teacher for common co-planning outside the
work day. 

Restroom Breaks 

The building principal shall ensure that arrangements are made for restroom breaks for professional educators. 

Meetings/Trainings 

7.119.1 Professional educators may be required on all thirty (30) Tuesdays during the school year to 

attend meetings or training sessions starting after et tfle begiflfliflg ef the fifteen (15) minute planning time 

at the end of the day and continuing for up to one hour and thirty ftfteeA- minutes beyond the workday. 

H-9-:-r TFle Distriet will publisfl e seF1edule ef tfle tflirty (30) staff rt1eetiFtgs bef6re tfle eml ef tfle prier 

school year. 

7 .11.2� Professional educators will be responsible for completing fo1:1r (4) ho1:1rs of District mandatory 

on line training 01:1tsidc of scheduled staff Fl9ccting tiffic. There will be no staff meetings on at least two (2) 

Tuesdays between the start of the school year and the due date of the mandatory online training. 

7.11.39-:4 Child Development Specialists, School Social Workers, School Psychologists, Audiologists 

and Student Services Specialists may be required to attend trainings or meetings beyond the work day on 

Tuesdays only if the trainings or meetings fall within their workday/workweek provisions as set out in 

paragraph 7 .4. 

7.11.� Part-time professional educators shall not be required to attend meetings/trainings that are 

not contiguous with their workday. Required attendance at meetings/trainings contiguous with the workday 

and at evening events / Parent/Teacher Conferences shall be pro-rated for part-time professional 

educators. 
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7.124 

7.13� 

7 .11.5&.& The District shall provide each professional ed�cator professional development on implicit 
bias, anti-racism, and culturally responsive practices. These trainings will be available to all professional 
educators within the workday and standard work year. PAT will review providers prior and give feedback 
after trainings through the !PC. 

7.11.6 Professil,nal edttettt81s miey be rnqttited to take patt in Professi8nal Le1t1ning 
€0111:mttnities (PL6s) 61 similat 1neetin-gs designed to shat e ed:tteftt1n exp et tise ftfld stud.em: 
dlltll dttPing the wePl,diey. /',t lellst ltftl4' ef the PLCs will be teftelteP diPeeted. PLC time 
seltedttled by RdministPlltien does net eeunt as plllllning time. ,'illy inCPeftse in duties fop an 
individttal edttellteP Pesulting wem PLCs reiftHPes the BistPiet te pPovide en offset with the 
1 edttetian af Btlte1 time· rele:ted duties afthe JU Bfessional edtteftter. 

Itinerants 

7.124.1 The workday of a professional educator who works in more than one (1) building or is assigned 
outside the District shall not exceed the workday above and shall be covered by planning time and 
other provisions of this Article. 

7.124.2 An adequate amount of travel limo (ineltuling at least five (5) minutes le set up a elass t1Jle1, 
aFFi>.•al anEI five (5) minutes te lell','e a elass te ge te anetlleF •...-erltsite) shall be allowed for 
professional educators who must change worksites during the workday. 

7.124.3 Neither planning time nor the duty-free lunch time shall be used for travel time between worksites. 

7.124.4 If there are disagreements over the itinerant professional educator's schedule and workload, the 
supervisor(s) and the building representative(s) shall write a summary of the dispute and submit 
the summary to the Human Resources and the Association for resolution. 

7.1a.6 Prefessienal eElusateFS FeEtUiFeEI ta me\'e between multiple weFlt spaees 'Nitllin a site will be 
gi ,·en adequate tFa1,sitien time a1,EI tre1,sitien time will net inteFfeFe ·,vith Ple1,ning Time, 
Ltmell eFJAeFease.wafll!eeEI 81'1 .tlle.eElueateF. 

7.13.6 All prefessienel eElueeteFS wile eFe Aet essigneEI e EleElieateEI elessFeem shell ee pre\·iEleEI 
adeE1t1ate sterage fas eollabeFati-1ely determiAed hy the professiet1al edueator aAEI the 
bt1ilelins admil'listrator) sr,aee in v,hiel, to l(eep sttule1'1ts' iierl<, sL1pplies, and eqL1ipl"l'leflt. 

Part-lime 

7.13�.1 The workday and work load for part-time professional educators shall be proportional to that of 
full- time professional educators. 

7.13�.2 The workday for part-time professional educators shall be stated as a percentage of full-time in 
accordance with the chart below. Other percentages shall be calculated in the same manner. 
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! .... W
orkday.-_ 7-�. Hours 45 Minutes···· ··················f ........ ····-···-W

orkday -.8 _�
ours

··············-·····-············--;
1 Percentage i Time ! Percentage i Time 1 

7.132.3 FTE for part-time professional educators may fluctuate from year to year. froffi .6 FTE to .66 FTE, 

.67 FTE to .74 FTE, .76 FTE to .99 FTE based on H�e needs of tl,e par4ieular assignffient. A reduetion in FTE 

that FOsults in a FOduction of benefits,lplanning time/lunch etc. for the pFOfessional educator shall be 

considered a layoff subject to tl,e pFOvisions of Ar4iele 20. 

7.132.4 If there are disagreements over the part-time professional educator's schedule and/or workload, 

the supervisor and the building representative shall write a summary of the dispute and submit the summary 

to the Human Resources and the Association for resolution. 
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ARTICLES 

WORKLOAD 

8.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, 
and voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 
and Appendix B. 

8.2 The workload of professional educators shall be generally comparable to that which existed in the 2017-18 
school year. 

Beginnmg itt the 202s 2024 sehool yeftl', the DistPiet shell sehe<ktle stttd-ettts itt saeh ft wfty 
thftt the elftss sillje attd- enseloftd- do ttot e"'eeed- the ettps listed- itt the tfthle helo·w. These 
elftss s�e ftttd- eftseloftd eftps ,rill Pemftitt itt effeet in ft sttttus qtto pet ie.d. 

In the e.ent ef funding sh6rtages '\Yhieh 1equiie a redtteti6n in fo1ee, the Disttiet may 
exeeed the stated class siz:e/easeload eaps only fo1 the gt a.des in the buildings a:ffeeted by 

the Ped-ttetiotts. ht tto evettt will ft pPofessiottnl ed-ttefttot· have e: ele:ss sillje/easeloe:d- fthO",e 
the eap fop nvo eottseeative yeftPS. 

8.3 Overload Pay 

8.3.1 Language relating to overloads and class/caseload ettps 8eetieR 8.3 shall remain in effect in a 
status quo period. 

In the e • ent ef ft 1·ed-ttctien in stttff (d-tte te funding sh6rte:ges OP a:n ittahilit, te fill va:ea:ttt 
pesitiens), p1efessi6nel ed-tteaters ,rill reeehe payment fur e.erleads in elass sillje et 
easeleads. 

8.3.2 Overloads (Effeeti.e shtrting ,nth the 2018 19 seltool :,e11:1) Both parties recognize and agree that 
overload numbers are not a staffing model. {MOVED AND MODIFIED FROM 
FOOTNOTE] 

8.3.2.1 

8.3.2.2 

8.3.2.3 

Student loads will be calculated on the third Monday in October and the third Tuesday 
Mend.try in February eaeh menth en the first dtt:.,; ef eaeh ptty pet ied. If a professional 
educator's load exceeds the limits in 8.3.3, the District will implement one of these three 
options: 

a. Within two weeks otte ·week, move students to meet the limit.

b. Within two weeks enc ,. eek provide .5 FfE educational assistant for an elementary
general education classroom, or a paraeducator for a special education classroom.
Edttetttienttl Assistants er Pttrttedttcttte1 s assigtted te elassreems te ttddress
o¥ere:ge shell ttot he ttsed fer other httildiHg tteed-s. Except as provided in 8.3.2.2,
the professional educator may decline the assistant or paraeducator and select the
stipend, or

c. Pay any professional educator over a threshold a stipend equal to 1.5% of the base BA+o
salary per semester; except for the two exceptions noted in the table in 8.3.3.1.

Assistants or paraeducators already assigned to the class due to threshold estimates will count 
towards this relief and may not be declined in favor of a stipend. Bdttea:tienel Assista:ttts 
or Pa:ra:edttea:ters a:ssigned to elassreems te a:ddress overa:gc shell ttot he ttsed 
f61 ethct httilding tteeds. The Association may submit a request of information 
to obtain a list of assistants and/or paraeducators who are intended to provide 
overage relief, and the paraeducators' assignments. 

The stipend will be paid as part of the next payroll period. 

The methodologies for determining which classes are regular or performance classes and how 
to count students in certain class configurations are addressed in Sections 8.3.5 and 8.3.6. 
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8.3.2.5 For professional educators in multiple buildings, or for professional educators working less 
than 1.0 FfE, the stipend will be prorated. 

8.3.3 Tat get Sh:e, Overload Pay Threshold Class Cap and Percentage Charts 

8.3.3.1 To pPo•Ade the paPents and students who malie 1:lfJ Poriland Puhlie Sehools 
eommumty a safe aBd pPodueti>';e ec:ltteational eB,.riPoBment, effeefrte July 1, 2018, t'.[he 
following teaching/caseload thresholds elttss/easelottd taPget: si:i!:es O"'ePlottd ttumhePs, ftftd 
elass/easclottd ettps shall be established with the expectation of providing overload pay to 
individual professional educators if the District chooses to exceed these thresholds. lftl1e Distriet 
ehooscs to e1teced tllc eaps, the families/gu:ardians of the st:udents ttffected ,'till he 
iBformed within ft weel.: that their student's edaeator has exeeeded their etlf). 

a. Elementary (PK-5)

Position Target Teaching Load 
Threshold for 
Overload Pay 

Class Si:i!:c Cap 

K ½8 24 

1-3 26 �26 
½ 

4-5 (and � 28 
self-contained
6th grade�
fftftft 
self eontftine 
d-6-�grade) 

Elementary Determined by 
Speeialists average overload 
Core of the building 
Enrichment beginning with the 
Professional average of 
Educators* 1.0 overage. The 
including average will be 
librarians/me rounded to the 
dia specialists closest whole 

number 
thereafter. 

% of Base Salary 
increased per 
Student over the 
Thresholds 
- -· 

3% (1.5% each 
semester)fflere 
ase sala1 :, b:, 
5% (.5% caeh 
ptty period) 
pcr stttdent 

o,er 20 
(triggerctl hy 
first stttdent 

overt 
3% (1.5% each 

semester)fflere 
ase salary by 
596 f .596 each 
l'flY f)CPiod ) 
per stttdcnt 

o,•er 22 
(tr iggcred hy 
fipst statlent 

O¥ffl 
3% (1.5% each 

semester )Jnere 
e:se salaeyhy 
5% f .:;% each 
pa:, pet iod) 
per stttdent 

o•,•cr 24 
(triggered hy 
fiI st stttdent 

oYet4 
3% (1.5% each 
semester):;% 

(.596 ea:eh pa:, 
f)eriotl) 
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* Elementary "Core Enrichment Professional Educators" are educators who instruct Dance, Visual Arts,
Music, Physical Education, Media Arts, Applied Arts. Theater Arts. Teacher Librarians and all educators who 
were formally referred to as 'specialists'. 

b. Middle School/ High School Grades (6-12)

Position TaPget Teaching Load 
Sitt Threshold for Overload 

Pay 
rettehing l:;oad €ttp 

MSTeaehel:'s i-25 150 
Professional 
Educators 

MS t3!J 220 
Performance 
Class Teaehel:'3 
Professional 
Educators 

-

HS :f:5& 160 
Tettehel:'sProfession 
al Educators 

HS 225 
Performance 
Class TeaeheFs 
Professional 
Educators 

MS/HS :f:5& � 

Physieft:I 
EdtteatiaB 
Professiattal 
Edttetttars 

% of Base Salary 
increased per Student 
over the Threshold 
rttr get Si:l:e 

Increase salary by 3% 
(1.5% each semester) 
per five Students over 
Threshold (triggered 
by first student over) 

IBePease sft:laey hy 
5% {.5% eaeh I'll'.¥ 
pePiod) pep fi,.,e 
stttdettts o•ver t25 
(trigget·ed by first 

.� � .. 

, 

Increase salary by 3% 
(1.5% each semester) 
per five Students over 
Threshold (triggered 
by first student over) 

lftePease salaey by 
5% {.5% eaeh pft'.¥ 
pePiod) peP fi,e 
stttdettts o•.,ep tS5 
(triggePed by fir st 
stttdettt o.-..>er) 

Increase salary by 3% 
(1.5% each semester) 
per five Students over 
Threshold (triggered 
by first student over) 

IBePease sft:laey hy 
5% (.5% eaeh pay 
pePiad) pep &-1e 
stttdettts a• .. er tS5 
(triggePed b:,; fipst 
stttdettt a , eP� 

Increase salary by 3% 
(1.5% each semester) 
per five Students over 
Threshold (triggered 
by first student over) 

IBerease salaey hy 
5% (.5% eaeh 
period) pep fi,.,e 
stttdettts a�er t6e 
{triggered by first 

.:I -·- ·" �� .� ,



District Proposal-Article 8 - 5/11/23 

MSfHS � 22:j 
Pe11fapmfflg :1"tl4s 5% E,5% eaeh piey 
Pr ofessionttl. pet ioil:) per ten 
Eduetttars Studems 8'Vel' 185 

Eti'iggered h) film 
smdettt ,wer) 

e. O,edott,I P,ey for S!'eci!tl E,lttetttion Tettchers ttn,I [MOVE TO ARTICI.E 31] Overload
Pay for Specialists 

Position 'fftl'get Si>se Teaching Load / % of Base Salary 
Caseload increased per 
Threshold for Student over the 
Overload Pav Threshold 

Specittl ., rn stttdems Iflerettse sftlttey b, 
EflttetttioH 596 E2.596 etteh 
�ettehet s Speeittl semestet j r,e1 
Schools Pfogfam stt1:deat ever the 

' %r1esheld 
SJ'Cciftl 13 studct1ts Inerettse sftlttey Ii, ., 

Efltte!ffiOfl 596 E2.5% ettch 
Tettehers Self semestet j per 
Getttaitted Foetts stu,leHt o , er 
elttSSf6t>fflS Th,esheld 
SJ'eeiftl Ee. 2i! 32 stuecnts lflefease se:lafj' :Sy 
Tettchers 3% E1.5% eaeA 

EJ:;ettrttittg SCffiCStefj J'ef 
Ge11terH8J Stueent o,er 

Threshele 
SJ'eci!tl E,I, tt 3i Stueef!tS llleiettse sala:ey bJ 
Tettehe,s 396 Ei.5% etteh 

Et.eafftiftg SOffiCSterj i3Cf 

Genter MS) Student over 
Threshel,I 

Speei!tl E,I. 3e sttt,lents lflCfCftSC sttlttey by 26 
'fettchers 396 Ei.596 etteh 

E�ett111i11g sen,este!) pet 
Genter PK 5) Studen-t QYfCf' 

'fhreshele 
SJ'eech ttll8c 86 58 stueeflts IHePCH:SC Sfilfll'j>' by 
baagttage �96 E1.5% each 
Pttthelegists sem:estetj J'Cf 

StttfleHt OvCI 
Thresheld 

Sehe,el Gounge}o1 s t tn 2�0 1 ta 356 students lnePe&se sel�· 
EA!! le, els) by 5% E,5% eaeb 

pay pe• iail:) per 
2a studettts a¥er 
276 Etr i:gge1 ed 
h, fir st stttdent 
� 

Elementary lt6'f5 1 to 52J! 525 students Increase salary by 
Counselors 3% (1.5% each 

semester) per 10 
Students over 
Threshold 
(triggered by first 
student over) 
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Middle School 1 to 250 1 to 4§ zf75 students Increase salary by 
Counselors 3% (1.5% each 

semester) per 10 
Students over 
Threshold 
(triggered by first 
student over) 

High School ltO 500 1 to 375. ztt,e students Increase salary by 
Counselors 3% (1.5% each 

semester) per 10 
Students over 
Threshold 
(triggered by first 
student over) 

Middle 1to 500 1 to 600 Increase salary by 
School Stttdents 1 to 850 3% (1.5% per 
Teacher students with credit semester) per 100 
Librarians of 375 students for students over the 
/Media full-time library Threshold 
Specialist assistant. (triggered by first 
s student over) 

lnerettse sttlttry 
b:., �96 (.�96 etteh 

llftY l}ePiod) l)eP 
25 stttdettts or,•er 
525 ftt,iggePed by 

first stttdettt 
� 

High School 1 to l}OO 1 to 1100 Increase salary by 
Teacher Students with 3% (1.5% per 
Librarians/Media credit of 425 semester) per 100 
Speeia:lists students per students over the 

full-time library Threshold 
assistant and/or (triggered by first 
325 students per student over) 
fulltime book clerk. lttCPCftSC SMftPy 

by 5% E.5% each 
ptey l}eriod) l)eP 
50 stttdents or,ep 
�50 (triggered 
b:., fit st stttdent 
6¥ffl 

8eh66l 1 to 135 speeial IHefease salaey by 
Psyehologists ed.ueatioH 3% E1.5% eaeh 

stud.ettts semestef'3 pet' fire 
(53 Stud.ettts over 
:i:hr eshold 
Et;figgefed. ey HFSt 
stuaeat «:wer3 

School tto 110 1 to 135 ltterease salary 
Psychologists by 5% E.5% each 
in bttildings ptty period) l)Cf' 
"Yith 25% Of' fi., e (!J) stttdents 
lftOPC Sl)CCtftl 

o.-er u� edue&tiott 
ftt,iggePed by stttdettts 
first stuaeftt 

6¥ffl 



District Proposal -Article 8 - 5/11/23 

Sehool Social 1to4oe 1 to 568 
Vloriters 

ESL/ELL itoso 1to 46 

. 
-

- . - . 

... 
. . ;� -... � 

. 
·�

. 

AdttptedPE 1te 36 1 to 156 

eafflmuHit:y ::fettm t '7 Team:1: 1814 
Transition 'l'eattt 2 18 'l'eattt 2 18 28 
Pr6gl'ftftt 'l'eattt 3 22 Tca1n 3 28 32 

-

8.3.4 Elementary specialist classes will not exceed 35 26 students per class. 

bter ease slllaey 
l,y 5% (,15% etteh 
pa, period) per 
twenty(ee) 
stadems eveP 
420 (tl'iggePed 
1,3' fir st stttderrt 
� 
lne1ease salttr:,, 
l,y 5% (.5% eaeh 
pay pel'i6d) per 
e stttderrts aver 
32 (triggered J,:,, 
fit st staderrt 
over)-

ltteiettse Sfttttl) 
h;I' 5% (.5% eaeh 
pay pePied) peP 
2 SffldeHls aver

48 (tl'iggered I,:,, 
first staderrt 
over)-

lttereftSe salaey 
l,y 53% (.5% 
etteh pa, pel'i6d) 
per stttderrt o, er 
the l:a1get 
{t:riggePed by 
first staderrt 
over)-

8.3.5 Under no eieetnftstftttees Sfl:ttl:l PK elass sii'le exceed the 11tttias ftlld grattp sizes delineated 
itt OAR 414 368 3130. 

8.3.6 

8.3.3 

The methodology for identifying performance classes is as follows: 
Classes such as .JlB, band, choir, physical education and theater are performance classes. Any class 
that is more like a traditional academic class such as history or biology would not be considered a 
performance class. For example, Sports Physiology, which is listed in the course description as a 
challenging academic course requiring course work and study is a course more akin to biology and 
is not a performance class. History and literature of the theater is more akin to literature courses 
and is not a performance class. Drama - Stage craft is more akin to performance classes like 
Dance Technique or Weight Training. Classes labeled as "student support, tutorial, and study 
skills" shall be classified as regular classes. Performance classes are distinguished by being more 
of the nature of a "performance" or "production" as compared to a traditional "academic" class in 
which there is direct instruction. The parties shall meet as necessary (but at least annually) to 
review the list of classes and to determine if new classes should be listed as performance classes 
for purposes of Article 8. 

Special student count rules: 

a. Teaching Assistants and Peer Mentors shall not be counted towards student loads, so long
as the teacher voluntarily agrees to have these students in hk;/her their classroom and
so long as the total number of teaching assistants or peer mentors for a full-time teacher
does not exceed ten (10). A teacher shall not accept more than ten (10) teaching assistants
or peer mentors.

h. All sktdeftts slte:ll he eoun:ted tts a minimum af 1 sftlften-t for e-11 eouftts.
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e:--b. Students in an independent study do not count on that teacher's load, so long as the 
teacher voluntarily agrees to have the student in hig/het their classroom and there are 
no more than two students in the independent study per class period, and no more than a 
total of six (6) students in independent study. A teacher shall not accept more than two 
(2) students per period in independent study or more than six (6) total.

d-:-c. Students in "double blocks" shall be counted in each class. 

e. AH students shall be counted tts tt min:imttm oft student for all eottnts.

d.-e-The target si'.:i'le and overage number for any blended class shall be the lower
of the two grade level groups, For example, a 3rd/ 4th class shall he counted as if 
it was a 3rd grade class. 

8-4 Overload Relief for Exceeding a Number of Unique Preparations 

8-4.1 Section 8-4 shall remain in effect in a status quo period.

8-4.2 The District will pay $1,000 per semester to a professional educator who functions as a high school,
middle school or departmentalized 6-8 grade classroom teacher for each additional unique 
preparation over three (3). The District will produce a report of preparation each semester to monitor 
and inform the District and Association of the situation. 

8.4.3 Preparations are defined as the number of unique courses for which a professional educator must 
prepare (e.g., Algebra 1, US History). AP and IB courses shall be considered unique courses. A 
prepttrtttit>n is ttnderstt>t>d tt> he ttft) student et>n-tttct time in ·which prt>fessit>nttl 
edttetttt>rs ttI e reqttired tt> perform an:, h, 6 t>r mt>I e t>f the foHt>Yting aetimies. Taking 
ttttendttnee, C1efttit>n t>f t>r ttse t>f ettuietthtttt materials, Assessment t>f stttdent "�ork, 
Delh•eey of eoateftt or iaformetit>a, Feeilitetioa of gFOtlfl or iatlhiidael eetiv:ities, 
Communieetion about stadeat f)CffOPfflft:Hee to other plH'ties, Issuing gre:des or otlteP 
formal f)CffOPmttnee dete. 

lm:, student "vho is not covered in 8.3.7.a t>r 8.3.7'.h shall he et>nsidered ptt1t t>fthe 
edttctttor's studen-t lt>ttd and eottnt to"� ards o, erage pa, Mtd class si'.:i'le ea:lettl:ations. 

8.5 Duties 

Duties assigned during the workday to professional educators shall not infringe upon their duty-free 
lunch period and/or planning time. Good faith consideration of fairness and balance will be made in 
assigning such duties to professional educators. SLPs, Sehool Psyehologists, Comtselors, QMIIP/Sel-tt>t>I 
86cia:l ¥.¼,rkers attti other speeialists shall ttot be assigHed more tittey time thatt uh:at is getterall:,, 

!'(ggigneti to other profeggiott!'ll etitte!'ltms. [Moved to 8.5.1) 

8.5.1 SLPs, School Psychologists, Counselors, QMHP /School Social Workers and other specialists shall 
not be assigned more duty time than what is generally assigned to other professional educators.;-ftftt'I 
if the prefessiona:l edttettt6rs referenced ftfi6're are experiencing a case16ttd that resttks 
in o.-.·eragcs, they will not he assigned tttt:, dttt:,. Dtttics a-re any assignment that I equircs 
sttpervisit>n of students Yt'ho ttt·e not part 6f Mt edttefttt>r's class 61 caseload, 61 who are 
in addition to the educator's class 01 cttscload. 

8.6 Progress/Grade Reports 

8.6.1 Professional educators shall be responsible for no more than four (4) progress/grade reports per year, 
except a mid-term report may be necessary when a student is in danger of failing or her)'his their

behavior or achievement shows a significant decline. 

8.6.2 Professional educators shall make arrangements as may be necessary to meet with students and 
parents at reasonable times outside the normal workday. Regularly scheduled parent conference days 
are not covered by this Section. 

8.7 Substituting for other Professional Educators 
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8.7.1 Every effort will be made to employ substitute teachers to cover classes of absent teachers. Except in 
true emergency situations, saeh as a saddefl iajaey 01' illt1ess ef a teaeheF ,;•ffteft t10 bailfflflg 
athfti-Histratel' is flltysiee:lly 0:v0:ilttble te eml'el', and except as otherwise provided in 8.7.2, 
professional educators shall not be required to substitute for other professional educators. The 
District shall maintain a system that allows professional educators an option to select their preferred 
substitutes. 
Professiot1ttl Edtteftt6t s shttll ha-. e the right to seleet theit sttbstitttte teaehing eolleagues 
fep llfl'.Y abset1ee efless that1 sixty (eo) e0t1seeative days. 

8.7.2 Site Support Instructors (SSis) 

8.7.2.1 

8.7.2.2 

8.7.2.5 

8.7.2.10 

The parties have agreed to establish a licensed teaching personnel position entitled Site 
Support Instructor (SSI). This position shall fall within the scope of the School District No. 1 
Multnomah County Oregon and Portland Association of Teachers Collective Bargaining 
Agreement (CBA). 

Stcn1ing in the 2017 18 sehaal year, tihe District may engage up to ½5 3Q Site Support 
Instructors. The liiumber of SSis and the location shall be determined by the District prior to 
staffing. The District shall review the data for the current and previous school year pftS'!' and

select bttildit1:gs schools based on the percentage and number of unfilled substitute jobs in 
the building. For purposes of Article 18, Transfers the District shall reassign current SSis to 
buildings schools for the next school year 13rier to the i-nter.aal staffing 13raeess so that SSis 
wttl know their assignment for the following year prior to considering other assignments. SSis 
may a1313ly it1: the it1:terns.-l and e:icternal are subject to the staffing process as otherwise 
provided in Article 18. 

The SSI is considered a regular member of the staff in the building to which s/he is they are 
assigned and will not be used to fill vacancies at other buildings. 

The SSI will be provided a workstation at the building to which sfhe they are-is-assigned 
with computer access and a District email address. 

The SSI will not be used in place of requesting a substitute through the District substih1te 
system. 

The SSI will not be used for long-term substitute positions. 
The SSI may be used in a variety of classroom settings in any one day. However, a SSI may not 
be assigned to cover the work of more than one professional educator each day.2 

The SSI may be utilized to cover classroom instruction so that another professional educator 
may attend to a need designated by the building administrator or the building administrator's 
designee.� 

Generally, the SSI will not have a disproportionate amount of duty/supervision in any given 
day. 

All the terms and conditions of the Agreement shall apply to the SSI except: 

a. The SSI may work an adjusted daily work schedule to meet the demands of planning for
instruction with little notification. The daily work schedule will be determined
collaboratively between the SSI and the building Administrator or the building
Administrator's designee.

b. The starting time tar the SSI shs.-ll Hat be before 7.00 1:1.m. withaut a s13eeifie eantraet
exeeptian.

e. fa:eept a:s prnvided in Seetien d belen, the .. erkdey fot the SSI shitl:l fl0t o:eeed seven
hettts 11nd 45 rnintttes (7.75 hettrs) ,l'i:thettt fl speeifie eet1:tt1tet execptien.

d. The daily wat'll sehed1:1le tar the SSI may ee eiftemled ta previcle time ta atte.ad staff
meetings that may .aarmally aeeur beyand his/her warkda;·. If the daily schedule is sa
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extended, the individtt!tl shttH be gr1tnted time eff with tmr within the Sftffle werkneek 
eqtt!tl te the ftmettnt ef time his/het sehedule 11 !ts se extended. lf the d1tily sehedule is 
extended bttt the SSI is net gtB:nted time eff ,vith pey ,vithin the SB:n1e 11e1k1veek eqtt!tl te 
the amount of time his/heF seheduk was so mctended, the SSI shad-I be compensated at 
his/heF peF diem hout·ly Fate foF saeh eicteHded time. The eictended woFlEdey shall Hot 
eiteeet'l eight (8) hours w-i.thout a specific ceHtr1tet eJtceptioH. 

e:-b. SSis shall receive the same daily prep/planning time otherwise due to the individual 
8fhe they are-is- assigned to cover. 

f. The SSis shall be eligible te aeeept aHy Extem'let'l R,espeHsibility pay oppeffilHities that
the bttildiHg AdmiHistr1ttor or the buildiHg Admittistrator's desigttee merits to be iH the
best iHterest ef the sehoel.

g. In eeHB:be1B:tien ,rith the bttilding Ad:mittistrnter er the bttilding Adn1ittist1B:to1's
designee, the SSI Ifl:l!:y pursue Distriet sttpported professionB:l development thB:t ,rill
pFomote sis/seF opportuttities fey FegulaF employmettt.

h. SSI shall be B:Hewed te pB:rticipB:te itt B:ll prnfessieHB:1 deYdepmettt B:ttd trB:itting effcred to
the general st1tff. llfly such prefessieH!tl de,•dopmeut 1tnd/01 tr1tinittg offered otttside the
norkefoy shB:B be pB:id in B:eeotdB:nee ,vith Seetien 21.2.

h----c. For the purposes of Section 18.6 (Administration Initiated Transfers), the SSI are to be 
treated as an individual classification rather than as a part of the building teaching staff. 

_t---d. For the purposes of the articles on layoff and transfer, SSI shall be considered as a 
"subject". 
e. It is expressly understood that the instances when the SSI is assigned to
cover the work of more than one professional educator in a day will he 
thoughtfully placed and assi!med by the building Administrator or the 
building Administrator's desiwee so that the SSI can be successful in his/heP 
their coverage. (MOVED AND MODIFIED FROM FOOTNOTE] 

The ptt"ies ttgree t6 e6111:i:fttte t6 tfoettss the h6tkint; e6ntlitt6flS ttpplieable .. hen tt SSI is assit;11eti t6 ct1< et ttte h6tk 6f 1r16re t:ltttn 611e 
pt 6fe3si6mtl etl1m1t61 i:11 a tliey. 

U is e.fj)ressl; 11nelerstooe t-h&t; the tnstenees , .-heA the SSf is 11tiliceel in l:bi5 tt½enaep,,ill be tfto11gbtfttl:ly �leeeel aael !l!i!iig'l'leel BJ' tfte 
b11ileling l'rBfflia:istret6f' 6£ H1e bui:lel:iog i'.tclffli:ni5trftt6r's Elesi

0
nee so tbat tfte S8i eae be 5tteeessfltt in ltt'!fher !hm eo m·ege. 
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k-:--f. Notwithstanding subparagraph (j !!) above, competency for the purpose of placement 
within the District but outside of the SSI position shall be defined as the ability to teach a 
subject or grade level based on recent teaching experience related to that subject (as 
further defined by Appendix D) or grade level within last five (5) years, or educational 
obtainments, or both, but not based solely on being licensed to teach. 

8.8 Methcr Lactation Friendly Workplace 

8.8.1 The District shall provide reasonable break time for an employee to express breast milk for i! her 
nursing child for one year after the child's birth each time such employee has need to express the 
milk. The District shall post the administrative directive entitled Expression of Milk in the 
Workplace MetheF Fl·ietta-ly Wet'kplaec (5.50.059-AD) at each site and shall include the 
administrative directive in the new hire materials and materRit�,,- Child Care leave paperwork. 

8.8.2 If feasible, mothers professional educators shall take the rest periods to express milk at the same 
time as the break times or meal periods that are otherwise provided to the professional educator. 
When not feasible, coverage shall be provided. 

8.8.3 Administrators may assign Site Support Instructors to provide coverage, with no additional 
compensation. If a Site Support Instructor is not available, Administrators may ask other professional 
educators to voluntarily provide coverage. When a professional educator (other than a Site Support 
Instructor) voluntarily agrees to provide coverage, time in consideration of work missed while 
providing coverage shall be scheduled outside of the standard work day at a time mutually agreed to 
between the professional educator and the Administrator and shall be paid at the professional 
educator's per diem hourly rate of pay for such time. 

[8.9 IEPs and 8.10 MOVED TO NEW ARTICLE 31 - SPECIAL EDUCATION] 

IEPs 

8.9 

8.9.1 PrnfessioRal educators ·.vho are reqttired te coRfercttcc rcge.rdittg IEPs she.ll he.Yee. sttbstittttc proYidcd 
to e.llo•.r for sueh meetings to occur wcithitt tltc wodcdey. If e. prnfessiotte.l educe.tor ¥olutttccrs to attend 
such confct'cttec eutsidc of the wot'kde.y, such m.cfftbct' shall be eo1Hpcnse.tcd e.t his/hcP � pet' 
dicffl houfly re.tc fop eettfetences which ts.kc pie.cc bey ottd the cen:tPact day. A pPofcssioflal cdttcttter 
nho eheoses te conference dtuing his/hct � ineliridttal planning tifflc, indttding the 15 mitmtcs at 
the end of the vi ork dll:y, can de an cqtti v alent amo tmt ef plamting tirt1:e otttside ofthe vi 01 k day at1:d be 
compensated e.t his/her� hourly nrte for the lettgth of the coafcrettee. 

504s 

8.9.2 Professional educators who are required to write student plans other than IEPs, including Gifted 
Student plans or 504 plans, shall be provided at the professional educator's option either release time 
or compensation at his/her per diem hourly rate. One hour shall be allotted for each student plan. 

8.10 Speeie.l Edtteation Spaces attd Materials 

Fall CaRtinttttm af Speeinl Edttentian Services [MOVED FROM ARTICLE C}] 

The DistPiet shall mnintnin n full cantiRlfll:ffl af speeial edtteatiott sePViees and sufficient 
seftts itt o variety afpPal);:t'ttms ta meet stttdents' idetttified speeiol edtteotian needs. 

Special Educatiefl. pPofessionttl educators she.ll hffi'c: 

8.10.1 A dedice.tccd spe.ec/de.ssrooffi; 
8.10.2 Instruetione.l, e.ce.dcffiic, and ettffiettluffi mateFie.ls e.·1e.ilable ia classrooffi; and 
8.10.3 Materials and cttniettluffi for soeie.l/cfflotional skill needs of the students aYailablc in the elassrnoffl. 
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8.11 The District shall supply and maintain materials in current adoptions. The District shall provide 
professional educators with related core instructional materials and an opportunity for in-service before 
requiring implementation of new adoptions, programs or curricula. 

8.12 Curriculum Materials in Language of Instruction 

8.13 

8.14 

The District shall make every effort to provide professional educators working in dual language immersion 
programs equivalent district-adopted materials to those teachers instructing in English-only classes. An 
educator may make a request to the Department of Dual Language for the needed materials. If such 
materials are not available, the Department of Dual Language will either: 

8.12.1 Arrange for the materials to be translated and provided, or 

8.12.2 If a professional educator and the Department of Dual Language agree in writing that the professional 
educator will translate specific materials necessary for core instruction, the professional educator will 
be compensated at his/he1 their hourly rate for additional hours agreed upon in advance. To receive 
compensation, the professional educator must submit the translated materials to the Department. 
The Dist:Piet vtill fflRiHteiH e treekiHg teel fer edueeters te subHtit treHsletieH requests 
fer the Distriet te pre"<'ide Rf)f)t'e¥el. If e respeHse pre,.tidiHg tlte reesening fer the 
eppre¥el er denial, as well as an elterHati. e materiel tltat is equi. elent te the edueater's 
request is net gt"ftnted 'Within t\.e (2) dttys, the edueeter's request shall be eensidered 
a:pprowed. 

8.12.3 When materials are produced by the Department or by a professional educator, the Department will 
make the materials available to all other educators teaching in the same program. 

8.:t:2.4 No professiona:l edueatot' ·,vill be negttti.el, ewi·ttluated for materials the, prowide 
students if the Distt iet fa:ils to pt o wide eurr ent a:doption mater iels, 01 mttte1 ia:ls that 
a:1 e n6t ettltu1 ml, 01 de.. elopmenta:H, a:ppu,p1 ia:te fo1 the students I eeei 9'ing 
ittstruetiett. 

8.4.1 Prefessienel edueaters ,,.rite ere required te pre"<'ide language aeeess serviees 
(trttnsltttion ttnd/er interpretetien) at any district run or required meeting sh.all be pttid 
t\, o times their heurly rate. 

Each professional educator may request access to a phone in a private area during the contract day, and a 
good faith effo1t will be made to provide such access. 

Professional educators shall have access to a computer as may be necessary to carry out their 
responsibilities. All professional educators shall have access to a copy machine and an adequate amount 
of paper to meet the required needs of instruction. Pr ofessionel eduea:tors must htt. e ela:ss1 001ns 
ttnd spa:ees tha:t suit the instruetiona:l needs of the pt Ogt' a:1n lfflhin whieh the, tea:eh. 
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ARTICLE10 

ACADEMIC FREEDOM AND INSTRUCTION 

10.1 Academic Freedom 

10.1.1 Professional educators shall be guaranteed academic freedom in instructional 
presentations and discussions and in faculty discussions of education policy. Professional 
educators may introduce controversial materials provided such presentations, discussions, 
and materials are appropriate and relevant to course content and grade level subject to 
accepted standards of professional responsibility (see PPS Academic Freedom in the 
Instructional Program 6.20.011-AD as of 03-15-13). 

10.1.2 The District shall consult with professional educators over decisions regarding the 
selection of districtwide textbooks. Within generally accepted professional and content 
standards, professional educators are responsible for determining the instrtteti6na:l 
JlPe:etiees, e:ssessmet1ts (*CIMifyit1g eJtisting JlPB:etiee, it1ten-t, e:t1d le.t1gt.te:ge), 
supporting materials and methods used for day to day instruction, including differentiating 
instruction based on student needs. 

10.2 Student Grades 

10-4

Student grades issued by a teacher shall not be changed by a supervisor or altered due to 
software limitations of the District's grading system unless a substantive reason clearly exists. 
This Section shall not be interpreted to cause a teacher(s) to assign grades in any manner 
which deviates from general district- wide practices. If an administrator changes a student 
grade, such administrator will notify the teacher in writing of such change, and the reason(s) 
for such change. 

The parties will convene a work group to evaluate and seek mutually agreeable policies and 
procedures regarding intellectual property issues. 

Instructional Time 

The District and Association recognize and value instructional time. To that 
extent the district commits to having a standardized assessment footprint that, 
as a target, aims to have the total average time of all district mandated 
standardized assessments to not exceed 0.65% of instructional time at each 
grade level as calculated by the district based on the assessment guidelines of 
each assessment provider. The t6tal 6f all Standardh:cd Assessments and/61 
District mandated assessments shall n6t exceed 1.296 6finstrttcti6nal h6ttrs. 
This does not include State and Federal assessments, and assessments chosen 
by educators to inform their instruction or reqJiired for identification or 
monitoring of special education services. eligibility or determination of english 
language proficiency. 

10.5 Ownership of Materials and Publications: Unless otherwise provided by a 
se.parate contract, the respective rights of an employee and the District as to ownership 
of materials and publications developed by the employee are to depend upon the origins 
of the material in question, as follows: 

10.5.1_If the materials were developed by the employee as a proiect commissioned 
by the District, or in fulfillment of a specific job assignment, the materials are the 
exclusive property of the District. (e.g., a course outline developed by a TOSA for 

1 
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that purpose). 

rn.5.� If the HUttetials ,.e1e develt,ped b, the employee itt the eourse ofperfo1ming 
regalar tluties, lmt were not speeifieally requiretl or speeifiee.J..ly assige.etl es e part of 
the job, the materials are to he o,.ned l,y the employee, httt the Distriet shall he 
deemed a: lieensee (withottt fee) fut putposes of interna:-1: Disttiet use onl, (e.g., 
ele.ssroom tee.eher, in fttrthePe.nee of Pegulat· plftftl1mg ohlig&tions, develops lesson 
plans ,.hieh tmn 6ttt to have .altte t6 6the1 teaehers a:nd to the Distriet). 

10.45.2:t If the materials were developed by the employee independent of regular 
duties, and on the employee's own time and without use of District resources, the 
materials are the exclusive property of the employee (e.g .• working at home, English 
teacher with personal interest in computers develo_ps a software package for 
b.·acking and computing grades; or teacher writes textbook on own time, drawing
upon prior District experience). 

10.5.4 Befot e an emplo, ee 6P the DistI iet utili:i'..es an, student pt odueed material 
beyond the puPpose fop ,.,'fl:ieh it 'b'ftS initially stthmittetl hy the statlent, a vwitten 
eon.sent 01 W'ttiveP in fttvor 6f the Distl'iet e.ntl employee must be 6btained ft-om the 
student a:nd pM entfgua:rdian. Sttbseqttent use and o,mership shall depend upon the 
nfttuPe of the Pesulting matel'ial/publie&tion produeetl by the employee puPsuttnt to 
a:, b a:nd e a:bo·.-e. 

10.5.3 "The parties agree that federal copyright controls all questions of materials 
ownership. This CBA is intended to be in compliance with that law, including the 
legal definition of a work made for hire, a statutorily defined term. 

10.6 Climate .Justiee Summits 

10.6.1 If the Distl'iet she.II host pePtiei;netes in e.n annual Pol'tlana Public 8ehools 
Climate Justice Summits for studettts, community memhePs, ftfttlffl professional 
eduetttOPS, tlte :feUa,rin� shall ovvly: 

10.6.� The Climate .Justiee Summit shall be pla-nn:ed, de.el6ped, and implemented 
eollahorafr,ely by the Climate Justice Committee. 

10.6.3 The Distriet shall pPovitle h,•o tltt:,s ofpttitl release time for thPee (3) High 
Seho61, three (3) J>.fiddle Seh661, and th, cc (3) Elementaey Seh66l pr6fessi6nal 
edueat6rs for the pu1p6SC 6f planni-ng and implemettting a Portland Pttblie 
Seho6ls Climate .Justiee Summit fot students, eommuniey meittber s, a-n:d other 
professional etltteetors. The ltutguage iH this elttttse shell not pre-.,ent the Distl'iet 
fpolfl providing e.tltlitional pttitl Pelettse time fop the pttrpose of ple.nning 
implementing ft Climate Jttstiee 8umlflit for pPofessi6nttl edueators. 

2 
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21.1 

ARTICLE21 

MENTOR PROGRAM I PROFESSIONAL GR:OVlTH

Professional Educator Mentor Program 

21.1.1 The District intends to maintain a mentor program for the purpose of providing support and assistance 
to new and/or inexperienced professional educators. 

21.1.2 The District intends that the Professional Educator Mentor Program described in Article 21 of this 
Agreement, in addition to academic mentoring, also provide a culturally specific mentoring supp01i 
program to newly hired educators of color, who may request a mentor of color. Educators of color who 
volunteer to provide this support shall be compensated at 3% percent of base salary, for each colleague 
they support. The District and the Association wcill fflcct by November 8th, 2021 to collaborate on 
dc·tdoping a continuuffl of suppot'ts for new educators of color, including traiaing for those pro¥idiag 
culturally specific mentoring. 

21.1.3 Depending on the needs of the District and the mentor program, mentors may be assigned on either a 
full-release or an extended responsibility basis. 

21.1.3.1 

21.1.3.2 

Full-release mentors shall be compensated according to placement on the salary schedule plus 
one thousand five hundred dollars ($1500) per school year. 

Extended responsibility mentors shall be compensated according to placement on the salary 
schedule, plus they shall receive extended responsibility pay per school year in accordance with 
Appendix B. 

21.1.4 The mentor program shall operate within the following parameters: 

21.1.4.1 

21.1.4.2 

21.1.4.3 

21.1.4-4 

21.1.4.5 

21.1.4.6 

21.1.4.7 

A professional educator must have contract status and four (4) or more years of experience in 
the District in order to be eligible to be a mentor. No professional educator shall be designated 
as a mentor without his/her their consent. 

Mentors shall not pa1iicipate in the evaluation of beginning professional educators (mentees). 
Observations made and data collected by the mentor shall be used solely for the purpose of 
providing assistance to the mentee and shall not be used in the evaluation of the mentee. 
Supervisors/evaluators and mentors shall not discuss individual mentee concerns/areas for 
improvement without the prior approval of the mcntee. Written or other reports of a mentor 
regarding a mentee may not be used in the mentee's evaluation. 

At the educator's request the mentor program may be used as part of a The fflcator 
program shall not be used as pari of a Plan Pt·ogrtHH of Assistance' for lfflfJFO¥efflcat for any 
professional educator. 

Collaborative Assessment Logs (CAL) shall not be shared with supervisors or used in the 
evaluation of the mentcc. Self-assessment instruments shall not be used to evaluate mentors or 
mentees. 

Mentees shall not be required to develop additional professional goals beyond what is required 
in the Portland Public Schools Handbook for Professional Growth and Evaluation. 

Any professional educator released from regular duties to participate in activities related to the 
mentor program shall be released without loss of pay and shall not be charged leave. Mentors 
and mentees who are asked and volunteer to work up to five (5) days outside the standard 
school year shall be compensated at their per diem rate of pay. 

The ratio of mentors to mentees in the full-release model shall be no more than 1 to 15. Any 
change to the ratio shall be by mutual agreement between the District and the Association. The 
extended responsibility mentor model operates on a one-to-one basis. 

1 The language used here to describe a Plan of Assistance must be aligned to match the language in the 
Evaluation Handbook that refers to Programs of Assistance oflmprovement. 
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21.1.4.8 The Association shall partner with the District in the selection of mentors. The Mentor 
Selection Rubric shall not be used to evaluate a professional educator. Videos of mentors' 
coaching practices shall not be used in the evaluation of mentors. 

21.1-4.9 Reconsideration of assignments shall not result in a reduction of FTE assigned to any mentor. 

21.1.4.10 The mentor program may be expanded or discontinued at the discretion of the District. 

2:1.1.4.11 Ant Professional Edtteator ne,,, to the professi<,n, 61 ne .. t6 the Distriet, w\iho ate 
PeguiPed fop lieettsuPe to eoffll;}lete a elinieal fellowshi1;1 (op e@i¥alent Pemti,Peffl:ent) 
,'iill Peeehre SlfflJ;lOri &offl: O:H EdueatoP OH 81;1eei0:l Assignffleft-1: fop SUJ;lemsion 
rel&t:ed to the COfflJ;lletioH af theiP eliHieal Fello•wship YeaP ttH:tl/op for ttssistanee 
ffftttsitioning to Disttiet s•,stems. 

21.1.4.12 Speeial Edttetttcns ne .. to the p1ofession 01 ne,, to the Disffiet ,will reeehe 
mento1 ship and/or peer sttppot t dm ing the first th1 ee {3) tears of emplo fffient in 
the DistPiet. ,<VheH oossible, this ffleHtopshio OP suooori ,'iill he offePetl thPough a 
Special EtlueatioH eollea�e ttt theiP wot-Ir loeatioH who will be ppor,itletl time iH 
theiP woPlula, to i,poyjd:e stti,i,01:t nnd: ,'iill be void ER for eneh hour ,,,orked for nn.y 
l'f ork done otttside ef the eoHtrttet dtty. If ne 8peeial Eduefttor is ft. a.ilttble ttt the 
n'ork loention, the Dist1 ict ,.'ill prol'ide a meR-1:01 01 peet sttppori &om nnothe1 ,, ork 
lecation. 

[
A

LL LANGUAGE BELOW HAS BEEN MOVED TO ARTICLE 22] 

2:1.2: The Guicldil'les far Pt of-essiott!tl 81 o ,.ift/11'1 sec viee shfl:H be re .isecl b, the District ttucl the A-ssoeifl:tiOl'I fl:l'l:cl 
cl.ist1ibttted to p10f-essiohfll eduefl:tots. 

:n.2.1 Csti:tinuiag Ecluea-tioa ObligRtisHs 

It is reeogRi2ee:l that there moy be iR ;,en'iee offering;, that prsfessioRal ccltteats1·s a1·e )'eqttestea by the 
Di;,ti jet to attend @tsid:e tbe Mt mt1l professjom1.l • .. ode clm• deset"ibed it1 Art:ieles 6 to 8 In sueb eases 
p1 ofessiemtl eduettto-rs ,rho 11.eyee ts fl:ttefl:d shflll be paid fl:t the prof-essiefl!tl edueatet 's 1 egttlttr hotuh 
1 a:te ttftder the sttlar,• sehedttle. 

91.2.2 Tuition Reimemseffient 

21.2.2.1 

2:1.2.2.2: 

The Distfiet shtttl titt:t the full east ef tuition attcl sthc½· fCfl:SOtl;a-bk esttrse·..-srlc expenses (e.g.,

labor!tt;oo· fees, boolcs, afl;cl the like) it1emrecl it1 eomrnetion ',\'ith 1u1:,, speeifie eottrses, 
workshops. semiflttrs, eonferenees, ifl sel:'\ciee trttfflittg sessiot1s, or other such sessiotts iR n"hieh 
ttttef!dfl::flee is speeifi:e�.-lh I equested 01 t eguired b I' the Distt iet. This seetiott fl:pplies to 
eo�e .. 01k and othet e,ffienses (inelt1diHg testittg ttnd othe1 lteet1stt1e f-ees) 1 elfl:ted to fl:dcliug 
ether lieeHsm·es requestee by ilie District. 

The Distriet shall reimbttrse :prsfessiefltt-1 educators fQf tttitiofl cost far up to six (6) l'lo11 
eu-mulati. e hottt s ifl a 12: mottth pet iod for •nhieh gt aduate eree:lit is grfl::flted b, a college or 
ut1h·e1sit\. Reimbu1semef!t shall be for the cost of tuitiofl or the tuitiol'I rate fot grnduate 
eou1ses ttt Portlfl:ttd State UHi,ersity • .,hiehe,et is less. Comse.vmk 1ttust be to11fl:rd tl:!'1 
ad¥!ffieed degree. TSPG lieeRsure, profcssisatt-1 ed11eatisa esarses, er rnlatecl ts the prsfessienal 
eclueater's RssigaffteRt. E•.idenee sf a passiflg gracle is requit-ee:l. ReiffltJttfsemeHt sl½tt-11 net ee 
fflade for books, ltt:b fees, ID. cords, !Q'tt1 fees, -feed horniing, tt-aHsportation, smiplies of other 
tuiti@ n1iettses Prefessionul ecl1;1eators shall be reinthttrsecl ',t:ithin si:xtr E6o) clays of 
submittit,g proof of satisfttdot f eefflpletiott of the course. A pref-essioMl edueatsr must renrniR 
emulo ,ed ,mh the Dish iet far tl:t least ofle (1) semeste1 follo,v'iflg t eimbt11seme!'lt. 

Ttiitisn reimln±rsefflettt funds shall be available ts teffit')Bf8:J'Y prnfcssisnal edueatst·s em.ple;·ed 
fot· a t1ositisa that is eiu;,eetecl te exist for fflBf'e thaa one huadree:l thirty five (135) da;·s. IR 
Rclditistt, a tempormy teacher whs is empleyed for less than enc l:luttEh·ed tJ,l:i:rty five (135) days 
mfi; !\pt,l; Md may be appro,, ed f:or tttiticm reimbmsemcflt if their bui!diflg ae1ministrntor 
sttppoits their applierttieft fot the fttrtd:s. The tern.poraro tetteher nbo receives tttitiofl 
rein'lbtttsefflent must 1emtl:ifl efflploved ,l'ith the District fat tl:t lefl:st one (1) semester follo\v'ittg 
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21.2.2-4 

reim.bttrsen1eHt if the Distri:et offers the t¢mporaey teaeher eoatintted employn1eflt.

Tttitiott reimlmrsement :f:ttnds tnftY he used br prefessienttl educoters far fees 
ass6eifttcd vrith clttsscs, 'h 6t ksh6ps, ttnd e6nfercnccs thttt ftt c ncccssftt' f t6 6btttin 
ttnd 1nftintm liecnstt1 c. 

21.2.3 Ntttioflal BoB;rd Teacher Eicaffii0t1tion CeFtifieetiett Fees 

R:eimbursement shttH H;lso be made fop the fee ehnri:ed to a pt·ofessional edttefrtor who tal<es tutd passes 
the a State 61' Natioflal Boat d: Teaehe¥ Examintttiofl Ccmfiefttien to obta:itt a 
liecnstt1 e/eFcdcntial/seeeialty area efl.d:e1set1,eflt. This amet111t shall be witliin the tt1itiott eest as 
stltted i:n Seeti:e11 21.2.2.2. 

21.2-4 State ADprnved Professioflal Eicaffis 

A professioaal edueator ffia)'' aeeess his/her prnfessioaal gro•n1'1"h fuads for requests fer High ObieetiYe 
State Stattdards of E·,•alttatiott HIOU8SE) asseii'.i'lttettts er fop Stttte AppP&,'ed C<:we Aeademie enaffls
such es the Pra:xis or 01egoH Edt1eeto1 LteeHstue A-ssess111rnt (ORELtLHES). Prefessioflirl ethtetttots 
shall be 1 eimbttrsed foHe ,ri1"1:g si-Jm (60) day-s efsttbn1ittmg doet1meatatiefl ef fl pessing se0t e or fl cop'<' 
of the I IOUSSE 1 eea t1est subm.-i:tted to TSPC. 

21.3 The District shall pay, either tli:roagh 1:eiFHburnem.eHt to the prnfessioaal ecfoeator er d:ireet pfi)111etrt to the 
appropriate fl:geHeies. fe1· the cost of fingerpri;tttiH;g :fer lieeHsnre/eertifieation reHe,..-al. 

21-4 Becaasc Speech aftcl Lttftaittge Pttthelegists pertieiptrte in Meaicfrid btlling fot seniees, the Disti'iet shall eav 
for lieeflstt:re eest-s/foes fo-r Speech afl:d Lsflgusgc Petlioleg:ist-s to obtsin or refl:ece lieeHsu1e ftem Bes1d of 
E,(1:1::rniHets for Speech Laflguege P:rthelein, Md Audiolog-i. 

21.5 8tuEle11t Teaehers/Iaterns 

21.6

Upoa ffltttuttl agreement betwee11 the flt efessiel'lal eclt1etrto1· l:l.:Fld the Distriet, stt1deat teachers, irneras of 
observe:rs mH;y be �a:eecl vitb the professio@I ecluestof. The District • .jH request tha:t the eeHege et"
ttfli. ersit-, a:cl rise the prefessieflfll ed:aeators of the type a:ttd aFHett1rt ef hofleftuit1m to be psid at the time 
the pt ofessioflal ed:ueators ate sslred te be fl sttpen'isiflg teeehet /educetieflm pt efessiet1ttl. 

The Dist¥ict trBd tfle Asseeietiofl agyee pipdifte p1eg:rams for futt1re ed:tleetets ef celor to jei11 the Disttiet 
s]igfl nith tlie D'isttict's !ttl:d tfle 1\sseeietfon's eere .ttlues of 1aeial eguih !ffld soeitt] jtistiee aHd: stt1dent 
schieoement, pa1tiettl!ttlv ttflde1served student-s. The pstties me m st1pperl ef p1og1ams, such a:s the 
Portland Teaeher Prog:ram (PTP) aHd the Distriet's Career Lattiec PregFams feetisea oa eatleators of eolor, 
iHelttcliag the EA/Para Teaehet· traek and the Geach te Teae1'1er Traek. A.tiJiliea11ts who ha-.-e pal'tieipated in 
the Port1and Teaeher Pro�affl, El'.r/Pare. Teaehcr trade, Coaeh to Teaehcr Trade or any otheF future CareeF 
L!tttiee Preg1 am fae1:1sed en edt1cttte1 s of eolof an eligible te r eeei, e letters ef iflteat as desc1 ibed 1;mder 
1\ttiele 18.4.4.1. 
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ARTICLE22 

PROFESSIONAL IMPR-OVEMBNT GROWTH 

22.1 The District and the Association support the principle of continuing training for professional educators, 
participation by professional educators in professional organizations in the areas of their specializations, 
and leaves for work on advanced degrees or special studies, foreign travel and pa1ticipation in community 
education projects. 

[FOLLOWING WAS MOVED FROM ARTICLE 21, NOW 22.2 TO 22.6] 

22.2 �The Guidelines for Professional Growth/In-service shall be revised by the District and the 
Association and distributed to professional educators. 

22.2.1 � Continuing Education Obfoi;ations 

It is reco�ized that there may be io-sendce offerings that professional educators are requested by the 
District to attend outside the normal professional work dav described in Alticles 6 to 8. In such cases, 
professional educators who agree to attend shall be paid at the professional educator's regular hourlv 
rate under the salarv schedule. 

22.2.2 �Tuition Reimbursement 

22.2,2,1 21.2.2.1 The District shall pay the full cost of tuition and other 
reasonable coursework expenses (e.g .. laboratory fees, books, and the like) 
incurred in connection with any specific courses, workshops, seminars, 
conferences. in-service training sessions, or other such sessions in which 
attendance is specifically reguested or required by the District. This section 
applies to coursework and other ex;penses (including testing and other 
licensure fees) related to adding other licensures requested by the District. 

22.2.2.2 21.2.2.2 The District shall reimburse professional educators for 
tuition cost for up to six (6) non- cumulative hours in a 12-month period for 
which graduate credit is granted by a college or university. Reimbursement 
shall be for the cost of tuition or the tuition rate for graduate courses at 
Po1tland State University, whichever is less. Coursework must be toward an 
advanced degree, TSPC licensure professional education courses, or related to 
the professional educator's assignment. Evidence of a passing grade is 
reguired. Reimbursement shall not be made for books, lab fees. I.D. cards. gym 
fees. food. housing, transportation, supplies or other tuition ex;penses. 
Professional educators shall be reimbursed within sixty (60) davs of submitting 
proof of satisfact01:y completion of the course. A professional educator must 
remain employed with the District for at least one (1) semester following 
reimbursement. 

22.2.2.3 21.2.2.3 Tuition reimbursement funds shall be available to temporary 
professional educators employed for a i;>osition that is ex;pected to exist for 
more than one hundred thirty-five (135) days. In addition. a temporary teacher 
who is employed for less than one hundred thirty-five (135) days may applv and 
may be approved for tuition reimbursement if their building administrator 
supports their application for the funds. The temporary teacher who receives 
tuition reimbursement must remain employed with the District for at least one 
(1) semester following reimbursement if the District offers the temporary
teacher continued employment. 

Tuitiett Peifffflttl'semettt futtds mtty be used l,y 13Pefessiettftcl edtteft-tePs fep fees 
asseeiftted with elasses, v.•0Pkshe13s, attd eenfel'ettees that ftl'e tteeessM"y ta ehtaitt 
and maintaitt lieettsttt e. 

1 
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22.2.3 � National Board Te1u:her Ex!l:miftll.ti:en Certification Fees

Reimbursement shall also be made for the fee charged to a professional educator who takes and 
passes the a Stfttc 01 National Board Tetteher E:s:ttmi:t1ttfom Certification to obtain a 
liecnsttrc/eredcntim/specialty area endorsement. This amount shall be within the tuition cost as 
stated in Section 21.2.2.2 22.2.2.2 

22.2-4 21.2-4 State 1\flpm11ed PFefcssietta:l �mffls 

A professional educator may access his/her their professional growth funds for requests fur High 
01:,jeeti,e State Sta:ftd1uds ef E,a:htatiet1 (IIOUSSE) ftssessmet1ts et for State Approved Core 
Academic exams such as the Praxis or Oregon Educator Licensure Assessment (ORELA:NES). 
Professional educators shall be reimbursed following sixty (60) days of submitting documentation of 
a passing score Of a eop;r of the HOUSSE Fequest sl¼bm:itted to TSPC. 

22.3 -2-r.3 The District shall pay, either through reimbursement to the professional educator or direct pavment 
to the appropriate agencies. for the cost of fingerprinting for licensure/ certification renewal. 

22.4 � Because Speech and Language Pathologists participate in Medicaid billing for services, the District 
shall pav for licensure costs/fees for Speech and Language Pathologists to obtain or renew licensure from 
Board of Examiners for Speech-Language Pathology and Audiology. 

22.5 gf-:;5 Student Teachers/Interns 

Upon mutual agreement between the professional educator and the District, student teachers, interns or 
observers may be placed with the professional educator. The District •Nill request that the college or 
university advise the professional educators of the type and amount of honorarium to be paid at the time 
the professional educators are asked to be a supervising teacher/educational professional. 

22.6 fi:ft The Distiict and the Association agree pipeline progrnms for future educators of color to join the 
District align with the District's and the Association's core values of racial equitv and social justice and 
student achievement. particularly underserved students. The parties are in support of programs. such as 
the P01tland Rise to Teach Tee:ebet" PPagre:m (PTP) and the District's Career Lattice Programs 
focused on educators of color, including the EA/Para-Teacher track and the Coach to Teacher Track. 
&2:plicants who have participated in the Portland Teacher Pro�ram, EA/Para-Teacher track, Coach to 
Teacher Track. or any other future Career Lattice Program focused on educators of color are eligible to 
receive letters of intent as described under Article 18.4,4.1. 

22.7 � Professional Growth ltupre,emcnt Fund 

The District agrees to annually budget a fund to pay the expenses of professional educators who work half
time (.5) or more to attend professional conferences. 

22.8 � A conference to be attended may be selected by the professional educator. Approval shall not be 
denied provided the conference ft!l:8-ft is consistent with District goals including racial equity, 
climate justice. or other legitimate pedagogical purpose and related to PK-12 education. 
Transportation, meals, lodging, and registration shall be deemed appropriate expenses. Meals shall be 
reimbursed at the IRS rate, which shall be adjusted annually. A professional educator attending such 
conferences and meetings shall be granted sufficient leave time to attend without loss of compensation. 
The approval shall designate what p01tion, if any, of such leave time shall be charged against professional 
leave. Professional educators shall, upon request, submit a written report regarding such conferences. 
Professional educators are eligible for advances on professional imp10,emet1t growth funds when 
necessary documentation is presented. If an advance is not requested, professional educators shall be 
reimbursed within thirty (30) days of submitting complete and accurate documentation of expenses. 

22.8.1 � Professional educators are eligible for advances on professional imprnvet1tet1t growth funds 
when necessa1y documentation is provided. If an advance is requested by the professional educator 
and such advance request is approved by the District, payment in consideration of that advance will 
be issued within thirty (30) days of the date the expense is expected to be incurred. Consistent with 

2 
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IRS regulation and District policies and procedures, the District's Travel/Training Expense 
Reimbursement Request Form and all supporting documentation of expenses related to the advance 
received must be submitted no later than sixty (60) days from the date the actual expense was 
incurred. The District shall notify the professional educator of the sixty-day (60-day) deadline when 
the member is approved for the funds, and thirty (30) days after the approved trip is scheduled to 
begin. For this provision "days" means calendar days. 

22.8.2 � If an advance is not requested, professional educators shall be reimbursed within thirty (30) 
days of submitting complete and accurate documentation of expenses. Consistent with IRS 
regulations and District policies and procedures, the District's Travel/Training Expense 
Reimbursement Request Form and all supporting documentation of expenses must be submitted no 
later than sixty ( 60) days from the date the expense was incurred. 

22.8.3 � If a professional educator submits for reimbursement beyond the sixty (60) day limit, the 
amount of reimbursement shall be reduced by the amount of employer and employee associated 
taxes. 

22.9 22-4 A professional educator may access his/her professional improvement funds for requests for High
Objeeti. e St11te St11fl.el:111 cls e,f Ev alttatie>fl. (IIOUSSE) assessm:efl.ts e,1 fut State Approved Core Academic
exams such as the Praxis or Oregon Educator Licensure Assessment (ORELA). Professional educators
shall be reimbursed following sixty (60) days of submitting documentation of a passing score or a copy of
the HOUSSE request submitted to TSPC.

22.10 � The cost of substitutes made necessary by attendance at conferences for which expenses are paid 
from the fund shall be borne by the District and shall not be charged against the fund. 

22.11 fi:-6 The Guidelines for use of the Professional Growth Imprn.e11tefl.t Fund shall be revised by the 
District and the Association and distributed to professional educators. Under this Agreement, the 
following guidelines shall be implemented: 

22.11.1 � One Thousand Seven ¥t¥e Hundred and fifty Dollars ($175!! f:566') shall be available to 
professional educators only once eve1y three tw6 years. 

22.11.2� Applications must be processed within one (1) week of being submitted by the professional 
educator. 

22.11.3� These funds shall not be available to temporary professional educators unless the 
temporary educator is employed for a position that is expected to exist for more than one hundred 
thirty-five (135) days. In addition, a temporary teacher who is employed for less than one hundred 
thirty-five (135) days may apply and may be approved for Professional Growth Imprn.emefl.t Funds if 
their building administrator supports their application for the funds and expects the individual to be 
re-employed by the District the following year. 

3 





Article 31 - District Counter - 5/11 /23 

ARTICLE 31 
SPECIAL EDUCATION 

31.1 It is the intent of the Portland Public Schools District and the Portland Association 
of Teachers to work together to meet the diverse and unigue needs of the District's 
students receiving special education services and to comply with Federal and State laws 
and regulation. All students will receive an education within the Least Restrictive 
Environment (LRE) that provides them the needed support for a Free and Appropriate 
Education (FAPE). �Jo significant changes or rnodifications to current scPvicc dcli1vccr;1 rnodcls 
used in the District shall be rnadc 'lo'ithout rnutual agrccrncnt of the parties. 

31.2 Full Continuum of Special Education Services [MOVED FROM ARTICLE 9.5] 

31.2.1 The District and the Association recognize the necessity of timeliness in 
addressing the essential learning needs and conditions of the students. As such, 
t+he District shall maintain a full continuum of special education services and sufficient 
scats in a Yaricty of prograrns to rncct students identified special education needs. =Fe 
effectively rnonitor the m<tcnt to vw<hich the District is rnccting its obligations to provide a full 
continuum of Special Education services, including but not limited to the allocation of staff 
to fully implernent Individualized Education Plans, the District and the Assoeiation shall 
regularly mvic·qy thFOugh the Contract Adrninistration Gommittce how effectively the District 
is pro>o1iding a full continuurn of Special Education scr>vciccs. In addition to re1o'ievviing and 
identifying any problcrns in the provision of services, the parties will by rnutual agrccrnent 
irnplcrncnt specific actions to address staffing or other obstacles identified in the Contract 
/\dA1inistration that are preventing the District froA1 providing a full continuuA1 of Special 
Education services... for eligible students with disabilities, within an appropriate 
individual program for each student in the least restrictive environment, consistent 
with State and Federal regulations. Services for all students eligible for special 
education shall be provided to the maximum extent in the general education 
environment. When specially designed instruction (SDI) is provided in the general 
education classroom, The District will allocate support as defined in the student's 
individual education plan (IEP). 

31.2.3 The terms of this Article do Hot ir, ar,y other way modify or amer,d the 
PATJPPS collective bargair,ir,g agreemer1t or its applicatioH to ProfessioHal 
Educators assigHed to a Special Educatior1 positior1. 

31.2.4 For all prof.essioHal educators assigAed to provide special cducatior1 
services to studcAts iA oAe or more buildings, Article 7.13 applies. (LaAguage on 
Itinerants) 

31.3 Staff Ratios ar1d Caseloads 

31.3.1 Caseload refers to the number of students for which a staff member is 
providing services and IEP/due process case management. Special educator 
caseloads ,•,ill be defined as the nuA1ber of students in which professional educators are 
required to perform any two or more of the follo·oving activities: assess or screen 
students, attend IEP process rnectings (including c·o'aluation planning), traelc student 
progress data, write e1o'aluation reports. create materials for the student. facilitate group 
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or indi11idual aeti>,ities, provide ongoing consultation 1Nith staff. 

31.4 Case Management Time 

31.4.1 In addition to contractually provided planning days, special education 
professional educators required to conference with parents and write IEPs shall be 
provided four (4) six (6) days of released time, per year, for that purpose. A special 
education professional educator may elect to use these days or the equivalent hours 
before or after the school year or outside histher their workday at his/her their per diem 
hourly rate of pay. [MOVED FROM ARTICLE 6.5.4] 

31.4.2 All SPE9 special education case managers will receive a case management 
period each day for due process paperwork, evaluation work, and IEP work. At the 
elementary level, the case management period will be at least 40 minutes per day, and 
no less than 320 minutes total per week. At the middle school and high school levels, the 
case management period will be not less than the equivalent of one standard class 
period per day. High school SP-E9 special education educators will receive a 
substantially equivalent amount of case management time as other SP-E-9 special 
education educators. School Psychologists and Speech Language Pathologists are 
also entitled to self-schedule a period of time each day equivalent to a standard class 
period (or at least 40 minutes per day, and no less than 320 minutes total per week, for 
those at the elementary level) for due process paperwork, evaluation work, and IEP 
work. These periods of time for &PE8 special education case managers, School 
Psychologists and Speech Language Pathologists reserved for SP-E9 special 
education paperwork will be in addition to planning time already guaranteed under 
Article 7.8. Educators shall have access to students during their case management time. 
Scheduling of this time will be determined by mutual agreement between the Educator 
and Administrator. 

31.5 Overload Pay 

31.5.1 The primary methodology for calculating PAT member overload pay can be 
found in the following table. Article 8. The District shall adhere to the Special 
Education overload proeedures outlifle ifl Artiele 8 class si:2:e and special 
educator caseload caps delineated in Article 8 of this agrecFAcnt. 

Special educator caseloads y,1ill be defined as the number of students in which 
professional educators are required to peFforFfl any t•wo or Ffl0FC of the follo·wing 
aeti11ities: assess or screen students, attend IEP process Ffleetings (including evaluation 
planning), traell student progress data, '9'v'Fite evaluation reports, ornate Fflaterials for the 
student, facilitate group or indi11idual activities provide ongoing consultation 1#ith staff. 

[TABLE MOVED FROM ARTICLE 8] 

a. Overload Pay for Special Education Teachers

Position Ta11get Teaching Load / % of Base Salary 
� Caseload increased per 

Threshold for Student over the 
Overload Pay Threshold 
r,1 �· � - �· 

. ,. 

2 
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Special '7 10 students 
Education 
Teachers Special 
Schools Program 
(Pioneer) 

Special "f 13 students 
Education 1e sftt:dettts 
Teachers Self 
Contained-
Focus 
Classrooms 

Special Ed. 2-2 28 32 students 
Teachers 
(Learning 
Center HS) 

Special Ed. 21: 2-6 31 students 
Teachers 
(Learning 
Center MS) 

Special Ed. 26 25 30 students 
Teachers 
(Learning 
Center PK-5) 

Increase salary by 
5% (2.5% each 
semester) per 
student over the 
Threshold 
l1tet1ease salaey 
e:r 5% f.5% eaeh 
pa:r pet1ied) pet' 
sftt:dettts e..,,et' '7

(H"iggePed a, 
first Sftt:dent 
<WeN 
Increase salary by 
5% (2.5% each 
semester) per 
student over 
Threshold 
lnet'ease sah.tr, 
e:r 5% f .5% eaeh 
ptey pet1ied) pet' 
sftt:dettts e•ret' '7

(H"igget'ed a, 
first sftt:dent 

twert 
Increase salary by 
3% (1.5% each 
semester) per 
Student over 
Threshold 
lnePease salar, 
b:,; !596 f,!596 etteh 
pa:r pet1ied) pet1 
Sftt:deitt 6','et' 22 
fH"igget'ed e:r 
fit'st sftt:dent 
<WeN 
Increase salary by 
3% (1.5% each 
semester) per 
Student over 
Threshold 
lnet'ease salary 
b:,; :;96 f.596 eaeh 
pa:,; peried) pet 
sftt:de&t e•rel' 2i 
0PiggePed e:r 
fipst stude11t 

twert 
Increase salary by 
3% (1.5% each 
semester) 
Student 
Threshold 

l11et'ease 
. n, ' 

per 
over 

salary 
n, -

.. . ., .. 

3 
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Speech and 
Language 
Pathologists/ 
1\:ssistive 
Tech ttttd 
Feeding 
Tettm 

School 
Psychologists 

Sch<><>I 
=s 

"ffMI: 25% or 
nun e special 
edueftti<>H 
sffltlents 

Schaal SeeiHl 
Vhnlters 

AdftfJtedPE 

se =te 50 students 

1t6 566 1 to 135 special 
education 
students 

1t6116 t ta 1:95 

1 to 400 116 566 

lt636 1t6 f'S6 

poy periad) per 
smdem aver 20 
fbiggered I>) 
first stttdem
aveN 

Increase salary by 
3% (1.5% each 
semester) per 
Student over 
Threshold 

lnetea:se sala:r:,
h;j' 5% (.5% ettch 
piey periad) per 
2 sttuleffls 8"'-i'eP 

32 (trigge1 ed h) 
fi1st stttdettt 
� 

Increase salary by 
3% (1.5% each 
semester) per five 
(5) Students over
Threshold
(triggered by first
student over)
lttere11se slll111';j' 
I>) 5% (,5% ettch 
piey peri<>EI) per 
2:6 Mtulents 6�Cf 
520 (t1 igge1 ed 
I>) fit st stttdem 
� 

l1tere11se sllllll') 
hy 5% (.5% eftch 
piey peri<>EI) pe, 
m c (5) stttdems 
.,,er tt5 
(triggered h;j' 
first studeflt 
twert 

ttlCl'CftSC-Stt 
I>) 5% (.5% eftch 
.,,., peri6EI) per 
hi cttey (26) 
sfttdeffls WleP 
,i2e (triggered 
h;j' first stttdem 
� 
lnetettse sttlttey 
I>) 5% (.5% ettelt 
poy periaEI) per 
2 stttdeHts 6:1'-.JCP
,ta fbiggered h;j' 
first smdem 
twert 

4 
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Community Tettm t , Team 1 -t&-14 Increase salary 
Transition :fettm 2 13 Team2-t820 by 53% (.5% 
Program Teftffl 3 22 Team3 -2-8-32 each pay period) 

per student over 
the target 
(triggered by 
first student 

31.6 Special Education Polieies and Procedures 

over) 

31.6.1 Special Education policies and procedures shall be are based on federal and 
state special education laws. Afty District Special Education policies and procedures 
shall be made available as they become effective to all employees. each school year by 
October 1 €i. The District SHaH will provide notice to the ,".ssoeiation Staff anytime 
changes are made to to these policies, procedures. , and processes. If there are district 
procedures not specified in the OARs, they shell not cause on undue delay in special 
education processes (evaluation, eligibility or plaeernent). Any new policies or 
procedures developed will be shared ·with the Association through the eontrnet/edrnin 
process prior to irnplcrnentetion. or paperwork that cause en increased ·worlcloed rnust 
be apprnved by the /\ssoeiation. 

31.7 Rights of Educators who educate SupportiRg Students Receiving Special 
Education Services 

31.7.1 All special-education and general-education teachers have the right to 
receive access to a copy of the IEP/IFSP from the Case Manager or provided 
through the Student Information System of a student receiving special education 
services. as sooR as it becomes available, iReludiRg aRy iRformatioR rcgardiRg 
related sef\'iees, medical alerts, traRsportatioR Reeds, behavior or safety plaR, 
evaluatioR reports, fuRetioRal behavioral assessmeRts, plaeemeRt determiRatioRs 
and any other needed reeords, before the student begins in the edueator's 
elassroom. When possible, the professional edueator will ha'f'e at least 24 hours' 
notiee before a studeRt begiRs in their elassroom or on their caseload. 

re'v'iC'ov the IE:P/IFSP v;ith any relmmnt specialists before the student is assigned to on 
educator's clossroorn; 

• ha•o<c access to regular consultation and support frnm special education staff in order to
ensure implementation of the IE:P/IFSP;

• request the IE:PIIFSP of a student assigned to their class be rcviC'otrcd for possible
rnodifieotion; and;
request a meeting 'Nith special education administration to discuss adding

district support andfor a change of ploccrncnt ·when a student's needs ore

consistently interfering with the educator's work in a way that either creates

an unsafe work environment for the educator or docs not allow for other

students' IE:Ps to be fully implemented.

5 
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31.8 IEPs [MOVED FROM ARTICLE 8.9.1] 

31.8.1 Professional educators who are required to conference regarding IEPs shall have 
a substitute provided to allow for such meetings to occur within the workday. If 
professional educator volunteers to attend such ecrnfeFenee meeting outside of the 
workday, such member shall be compensated at hislheF. their per diem hourly rate for 
conferences which take place beyond the contract day. A professional educator who 
chooses to conference during their individual planning time, including the 15 minutes at 
the end of the work day, can do an equivalent amount of planning time outside of the 
work day and be compensated at his/her. their hourly rate for the length of the 
conference. 

31.9 Special Education Spaces and Materials [MOVED FROM ARTICLE 8.10] 

Special Education professional educators shall have: 

a. A dedicated space/classroom;
b. Access to all instructional , academic, and curriculum materials available in the

core classroom for all the grade levels for which the Special Educator
provides services, including student materials; and

c. Materials and curriculum for social/emotional skill needs of the students
available in the classroom.

d. The materials required by� b and 8.10.3 c shall be provided to the
Special Education educator prior to the start of the school year.

!ill:!:!! McHtOPship fop 8pccift-l EchtentoPs [Addressed in Article 21] 

8pccift-l EduentoPs Hcv, to the profcssieR er He,·.- te the DistPict "WiH rcecrrc mct1tership 
&Rd/er peeP support ttffl'iRg the first three (3) yea.rs of cmploymcftt it1 the District. Whct1 
possible, this mentet ship 01 suppm t ,� ill be offe:r ed through a Special Edueation colleague 
at theit ,�ork loea:tition nhe ,rill be p:rovided time in their .. orkda, to p1ovide suppo1t ttn:d 
wiD be paid ER fop cneh houP wol'kcd fop tlllY wol'k deac outside of the eeHtPnct day. If Ho 
8pceinl EduefttoP is ft"'r&ilnblc at the woPIE leentioH, the DistFiet ,•.iU pPe,..idc a mcatoP OP 
pceP suppoPt frem naotheP v.-oPI.: loeatiot1 
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