Article 7 - District Proposal - 5/11/23

ARTICLE 7
WORKDAY

7.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, and
voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 and Appendix B.

7.2 Workdays for professional educators shall only be Monday through Friday.

7.3 The standard workday for professional educators, except as provided in Section 7.4 below, shall be seven
hours and 45 minutes. The last fifteen (15) minutes of time during the work day shall be designated as individual
planning time for professional educators, except on Tuesdays on which staff meetings are held. On those Tuesdays, the
last fifteen (15) minutes of time during the workday will be used as the first part of the 90-minute staff meeting.

7.4 8-hour workday for Child Development Specialists, School Social Workers, Seheet School Psychologists,
Audiologists and Student Services Specialists.

741 The workday for Child Development Specialists, School Social Workers, School Psychologists,
Audiologists and Student Services Specialists shall be eight (8) hours, including a minimum of thirty (30)
continuous minutes for duty-free lunch. The daily work schedules shall allow for a fifteen (15) minute rest
period in the a.m. and p.m.

742 With mutual agreement, Child Development Specialists, Schoo] Social Workers, School
Psychologists, Audiologists and Student Services Specialists may arrange their daily schedule so that time
required outside of normal business hours, such as evening or weekend meetings with the parents and
students, fall as nearly as possible within the regular eight (8) hour workday and 40-hour work week. The
current practices in existence for scheduling the workday for School Psychologists, School Social
Workers, Child Development Specialists, Audiologists and Student Services Specialists will continue
throughout the duration of the Agreement.

7.4.3  This section does not apply to any other professional educators not specifically listed above.

7.5 The workday for professional educators in the building shall begin at least fifteen (15) minutes before the
student day and shall extend at least fifteen (15) minutes beyond the student day. Professional educators shall not be
required to perform duties for more than seven-and-one-half (7%%) minutes of the fifteen (15) minutes immediately before
and/or for more than seven-and-one-half (7/2) minutes of the fifteen (15) immediately after the student day. No
professional educators shall be required to report prior to 7:45 a.m. or remain later than 4:3045-p.m. For program
reasons, the afternoon ending time can be adjusted to 5:3045 p.m. for a few professional educators in a building
providing that volunteers will be solicited whenever possible. The two above exceptions will not extend the number of
hours in a standard workday.

6 Prefessional-eduteators-may-malke-reasenable-adjustiments-to-their-daily-and-weeldy-sehedule;
with—prior—netiee—and—appreval—of—their—-building—administrater,—to—aeeoemmodate—prefessional
obligations-and to-meet personal-needs:

7.6 If an administrator requests that a professional educator provide instruction (e.g. tutoring or small group
instruction) er—perform-any-other—weork-duties; or complete required training, outside of the professional
educator’'s workday, and the professional educator volunteers to do so, such professional educator shall be
compensated at their perdiem hourly rate of pay.
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7.7

7.8

Duty-free Lunch

All professional educators who work two-thirds (2/3) or more shall have a minimum of thirty (30)

continuous minutes of duty-free lunch. Regardless of FTE, any professional educator who works a full day
shall have thirty (30} continuous minutes of duty-free lunch on that day.

Passing time during which a professional educator has direct responsibility for students shall not

be part of the thirty (30) minutes duty-free lunch.-AH-prefessionat-edueators-shal-have-at-least-two-and
ene-half-(2:5)-minutes-after-direet-responsibility-fer-students,—and-two-and-one-half-(2:5)-minutes
befere-direct-responsibility fer-students;—as-transition-time-not-counted-as-part-of-the-duty-free
tuneh: Professional educators who leave the school site during such period shall notify the school office.

Individual Planning Time

Professional educators who work two-thirds (2/3) time who directly provide instructional services

to students shall be provided planning time during the workday as follows:

7.8.1.1 High Schools (Grades 9-12): Not less than the equivalent of one (1) standard class period
per day; and-at-least-feur-hundred-and-forty-{440)-minutes-per-week:

7.8.1.2 Middle Schools (Grades 6-8, except self-contained Gth grade classes): Not less than the

equivalent of one (1) standard class period per day;-and-at-teast-feur-htmedred-and-forty-(448)
minutes-per-week:

7.8.1.3 Not less than three hundred and sixty_(360)-twenty-{328} feur-hundred-and-forty-(446}
minutes per standard work week (prorated for partial weeks). There shall be at least one daily
block of planning time of at least forty {40) continuous minutes ared-an-additional-thirty-(30)
eontintous-minutes-per-day-within-the-student-day:

7.8.1.4 Regardless of FTE, any professional educator who works a full day shall have planning
time on that day.

7:8:4.5-Professional—edueators—whe—-werk-tess-than—two-thirds—(2/3)-time—whe-provide
instructional-serviees-to-students-shatl-receive-a prorated-amotnt-of-weekly-planning time
ealled-for-in-7.9.1:4-through-7:.9:4:4;-and-7.9:4.6-if-applicablerbased-upen-the-proefessional
edueater’s-FFE:

7:8:4:6-All-SPEB-ease-managers-will-reecive-a-ease-management-period-each-day-for-due
proeess—paperwork—evaluation—worl—and-1EP-werlk—Gase—management-time-shat-be
seheduled-in-sueh-a-manner-that-the-professional-educator-has-aceess-to-students-At the
elementary-level-the-ease-management-period-will-be-at-least-49-minutes-per-day;-and-ne
{ess-than-326-minutestotalperweelk-At-the-middle-sehooland-high-sehool-levels;-the-ease
management-peried-will-be-not-less-than-the-equivalent-of-ene-standard-class-peried-per
day—High-sehool-SPEB-edueators-will-reeeive-a-substantially-equivalent-amount-of-ease
management-time-as-other-SPED-edueators—-Sehool-Psyehologists-and-Speech-Langtiage
Pathelegists-are-also-entitled-to-self-sehedule-a-peried-of -time-each-day-eguivalent-te-a
standard-elass-period-(or-at-least-40-minutes-per-day-and-no-less-than-320-minutes-total
per-week;-for-these-at-the-elementary-level)-for-due-proeess-paperwork;-evaluation-worlk;
and-IER-werk-These-periods-of-time-for-SRED-case-managers;-School-Rsyehologists-and
Speech—kangtage—Patholegists--reserved-for-SPED—paperwore-will-be—in—addition—te
planning-time~already—guaranteed—tnder-Article-79—Edueators—shal-have—aecess—to
students-during-their-case-management-time.—Seheduling-of-this-time-will-be-determined
by-mutual-agreement-between-the-Edueator-and-Administrater: [MOVED TO ARTICLE 31 -
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7910

7.4 1

SPECIAL EDUCATION]

740 Co-Teaching

7.9.1-%46:4 Co-teaching |s the practice of pairing teachers together in a classroom to share the
responsibilities of

dlffers from ush-in (one educator responsible for certaln students in a group) and team teachin

(one educator is responsible for the students for only part of the curriculum).

#48:2-Any-professional-educater-assigned-to-a-co-teaching setting; shal-be-provided-a full-day-of
professional-development-en-ee-teaching-models-no-later than-the end-of the-first-week-ef sehoot:
FeHowing-the-professional-development-professional-edueators-who-eo-teach-may+-4)}-submit-up
to-one-hour-per-weel-per-contentsubjeet-(6-12)-or-per-grade-level-{i-5)-of compensationfortime
spent-co-planning—2)-be-released-from-staff-meetings-fer-one-hetir-perstaff- meeting-and-submit
for-eompensation-on-weeks-when-there-are-no-staff-meetings;-or-3)-be-provided-an-hotur-perweek
of-eco-planning-time-in-addition-to-the-edueator's-individual-planning-time:

7.9.2 Reasonable effort will be made to provide common

ed i hers th re co- hing. When nni n hieved
10) hours per school year may be submitted by each co te - i i
work day.

Restroom Breaks

The building principal shall ensure that arrangements are made for restroom breaks for professional educators.

Meetings/Trainings

7.116.1 Professional educators may be required on all thirty-¢3683 Tuesdays during the school year to
attend meetings or training sessions starting after at-the-begirning-of the fifteen (15) minute planning time
at the end of the day and continuing for up to one hour and thirty fitees minutes beyond the workday.

73162—Fhe-District-witt-publish-a-sehedute-of-the-thirty-(36)-staff-meetings-before-the-end-of the-prior
sehoot-year:

7.11.26:3 Professional educators will be responsible for completing -feur{4}-heurs-ef-District mandatory
online training eutside-ef-seheduled-staf-meeting-time. There will be no staff meetings on at least two (2)
Tuesdays between the start of the school year and the due date of the mandatory online training.

7.11.364 Child Development Specialists, School Social Workers, School Psychologists, Audiologists
and Student Services Specialists may be required to attend trainings or meetings beyond the work day on
Tuesdays only if the trainings or meetings fall within their workday/workweek provisions as set out in
paragraph 7 .4.

7.11.46-56 Part-time professional educators shall not be required to attend meetings/trainings that are
not contiguous with their workday. Required attendance at meetings/trainings contiguous with the workday
and at evening events / Parent/Teacher Conferences shall be pro-rated for part-time professional
educators.
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7.11.566 The District shall provide each professional educator professional development on implicit
bias, anti-racism, and culturally responsive practices. These trainings will be available to all professional
educators within the workday and standard work year. PAT will review providers prior and give feedback
after trainings through the IPC.

=+1:6-Professional—edueators—may—be—required—to—take—part—in—Prefessional-Fearning
Communities-(PECs)-or-similar-meetings-designed-to-share-edueator-expertise-and-student
data-during-the-workday—At-least-half-of-the-RLCs-will- be-teacher-directed—RLEC-time
seheduled-by-administration-dees-not-eount-as-planning time-Any inerease-in-duties-for-an
individual-educator-resulting-from-PLCs-reqtiires-the-Distriet-to-provide-an-offset-with-the
reduction-of other-time-related duties-of the-professional-editentor:

7.124 [tinerants

7.124.1 The workday of a professional educator who works in more than one (1) building or is assigned
outside the District shall not exceed the workday above and shall be covered by planning time and
other provisions of this Article.

7.12%.2  An adequate amount of travel time {inetuding-at-least-five-(5)-minutes-to-set-up-a-elass-upon
arrival-and-five-(5}-minutes-to-leave-a-elass-to-go-to-anether-werlksite) shall be allowed for
professional educators who must change worksites during the workday.

7.124.3  Neither planning time nor the duty-free lunch time shall be used for travel time between worksites.

7.1244 If there are disagreements over the itinerant professional educator’s schedule and workload, the
supervisor(s) and the building representative(s) shall write a summary of the dispute and submit
the summary to the Human Resources and the Association for resolution.

+43:6-Professional-edusators-reguired-to-move-between-multiple-work-spaces-within-a-site-will-be
given-adequate-transition-time-and-transition-time—will-net-interfere-with-Planning-TFime;
Euneh-orinerease -workload-on-the-edueator: _

+13:6-All-professional-edueators-wheo-are-not-assigned-a-dedicated-elassroom-shall-be-provided
adeeuate—sterage—{as—collaboratively—determined-by-the-professienal-educator—and-the
buitding-administrator)-space-in-which-to-keep-studentsworkstpplies;-ant-eqtipment:

7.132 Part-time

7.132.1 The workday and work load for part-time professional educators shall be proportional to that of
full- time professional educators.

7.132.2  The workday for part-time professional educators shall be stated as a percentage of full-time in

accordance with the chart below. Other percentages shall be calculated in the same manner.
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~ Workday — 7.0 Hours 45 Mimutes @~ |~ Workday—- 8 Howrs =

. Percentage Time Percentage Time

" 10% (.10) | 47minutes | 10%(.10) 48 minutes

"20% (.20) | 1hr.33minutes |  20%(20) | 1hr.36 minutes
25% (.25) 1hr. 56 minutes -~ 25% (.25) 2 hours

30%(30) | 2hrs.20minutes 30% (30) 2 hrs. 24 minutes
40% (.40) 3 hrs. 06 minutes 40% (.40) 3 hrs. 12 minutes
50% (.50) 3 hrs. 53 minutes 50% (.50) 4hours
60% (.60) 4 hrs. 39 minutes | 60% (.60) 4 hrs. 48 minutes

" 66%2/3% | 5 hrs. 07 minutes 66%2/3% | 5 hrs. 20 minutes

””” 70% (.70) | 5 hrs. 26 minutes 70% (.70) 5 hrs. 36 minutes
75% (.75) 5 hrs. 40 minutes "~ 75% (.75) 6hours

i 80% (.80) 6 hrs. 12 minutes 80% (.80) 6 hrs. 24 minutes
90% (.00) "6 hrs. 50 minutes 7 90% (.90) 7 hrs. 12 minutes

100%(1.0) 7hrs.45minutes | 100% (1.0) | 8hours

7.132.3  FTE for part-time professional educators may fluctuate from year to year.-from-5-+F+&-to~66-FF&;
-6+ FFEto—H4-FE—#5-FFE-to-89-FFE-based-en-the-reeds-of the-partietlarassigrment-A-reduetion-+-FE
that-restits-in-a-reduction-of benefitsiplanning timelluneh-ete- for- the-professional-educater shall-be
eensidered-a-layoff-subjeet-to-the-provisions-of Artiele-26-

7.132.4  If there are disagreements over the part-time professional educator’s schedule and/or workload,
the supervisor and the building representative shall write a summary of the dispute and submit the summary
to the Human Resources and the Association for resolution.
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8.1

8.2

8.3

8.3.2

ARTICLE 8
WORKLOAD

Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments,
and voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16
and Appendix B.

The workload of professional educators shall be generally comparable to that which existed in the 2017-18
school year.

Beginning-in-the-2023-2024 school year-the-Pistriet shall sehedule-students-in-sueh away
that-the-elass-size-and-easeload-do-net-exeeed-the-eaps-listed-in-the-table-below—These

T s-ano-Pperioda

Cl S Siz7ZE€-8and 1S € wriunwre - - Erree

In-the-event-of-funding-shertages-whieh-require-a-reduction-in-foree;—the-Distriet-may
execeed-the-stated-elass-size/easeload-eaps-only-for-the grades-in-the-buildings-affeeted-by
the-reduetions—In-no-event-will-#-professional-edueator-have-a-elass-sizefeaselond-above

.
CORSCEHTIYE-YCRPS

Overload Pay

8.3.1 Language relating to overloads and class/caseload eaps-Seetien-9-3 shall remain in effect in a

status quo period.

In-the-event-of a reduction-in-staff-(due to-funding-shertages-or-an-inability-to-ill- vacant
pesitions);-proefessional-edueators-will-reeeive-payment-for-overloads-in-elass-size-or
easeloads-

Overloads (Effeetive-starting-with-+the-2618-t9-school-veary~-Both parties recognize and agree that
overload numbers are not a staffing model. [MOVED AND MODIFIED FROM
FOOTNOTE]

8.3.2.1 Student loads will be calculated on the third Monday in October and the third Tuesday
Menday in February each-month-on-the-first-day-of-each-pay-period. If a professional
educator’s load exceeds the limits in 8.3.3, the District will implement one of these three
options:

a. Within two weeks ene-week, move students to meet the limit.

b. Within two weeks ene-week provide .5 FTE educational assistant for an elementary
general education classroom, or a paraeducator for a special education classroom.
Edueational-Assistants-er-Paraeducators-assigned-to-elassrooms-to-address
everage-shall- net be-used-for-other-buildingneeds: Except as provided in 8.3.2.2,
the professional educator may decline the assistant or paraeducator and select the
stipend, or

c. Pay any professional educator over a threshold a stipend equal to 1.5% of the base BA+0
salary per semester; except for the two exceptions noted in the table in 8.3.3.1.

8.3.2.2 Assistants or paraeducators already assigned to the class due to threshold estimates will count
towards this relief and may not be declined in favor of a stipend. -Edueational-Assistants
or-Paraecdireators-assigned-to-classrooms-to-address-overage-shall-net-be-used
for—other-building-needs-The Association may submit a request of information
to obtain a list of assistants and/or paraeducators who are intended to provide

overage relief, and the paraeducators’ assignments.

8.3.2.3 The stipend will be paid as part of the next payroll period.

8.3.2.4 The methodologies for determining which classes are regular or performance classes and how
to count students in certain class configurations are addressed in Sections 8.3.5 and 8.3.6.
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8.3.2.5 For professional educators in multiple buildings, or for professional educators working less
than 1.0 FTE, the stipend will be prorated.

8.3.3 Target-Size; Overload Pay Threshold €lass-€ap and Percentage Charts

8.3.3.1 Fo-provide—the-parents—and-students-whe-malke-up-Portand-Publie-Sehoeols
eemmu-ni@y—a—safe—&nd-predueﬁve—edue&ﬁenal—eﬂﬁfenmeﬂt; Effeetive-Judy-1-2018; tThe
following teaching/caseload thresholds elass/easeload-target-sizes everlead-numbers;-and
elass/enselond-—eaps—shall be established with the expectation of providing overload pay to
individual professional educators if the District chooses to exceed these thresholds. Hthe-Distriet
ehooses-to-exeeed the eaps;the-fumilies{guardians-of the students nffected-wil-be
infermed within a week that their student’s-edueator has-exeeeded their eap:

a. Elementary (PK-5)

Position Earget Teaching Load % of Base Salary
Size Threshold for increased per
Overload Pay Student over the
€lass-Size-€ap Thresholds
FargetSize
K 18 24 3% (1.5% each
semester nere
ase-salary-by
5% €:5%-eaech
pay peried)
per-stadent
over-20
Gxiggered by
firststudent
over)
1-3 20 2826 3% (1.5% each
+ semester Jnere
ase-salary-by
5% 5% eaeh
pay period-)
perstudent
over—22
ttriggered by
fest-student
ever)
4-5 (and 2o 28 3% (1.5% each
self-contained semester)¥nere
6" grade)e—5 ase-salary by
tand 5%:5%eaeh
self-eontaine g:z_"pe“edz
e studen
d-6"grade) over-24
ttriggered-by
frst-stndent
ever)
Elementary Determined by 3% (1.5% )each
Speeialists average overload semester)5%
Core of the building t:3%-cach-pay
Enrichment beginning with the period)
Professional average of
Educators* 1.0 overage. The
including average will be
librarians/me rounded to the
dia specialists closest whole
number
thereafter.
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* Elementary "Core Enrichment Professional Educators” are educators who instruct Dance, Visual Arts,
Music, Physical Education, Media Arts, Applied Arts, Theater Arts, Teacher Librarians and all educators who

were formally referred to as 'specialists'.

b. Middle School / High School Grades (6-12)

Position Farget Teaching Load % of Base Salary
Size Threshold for Overload increased per Student
Pay over the Threshold
Feaehing oad-Cap Farget-Size
MS Fenekers 125 150 Increase salary by 3%
Professional (1.5% each semester)
Educators per five Students over
Threshold (triggered
by first student over)
Inerease salaryby
5%-€:5%-eaeh pay
period)-per-five
students-over125
ttriggered-by-first
studentovery
MS 135 220 Increase salary by 3%
Performance (1.5% each semester)
Class Teaehers per five Students over
Professional Threshold (triggered
Educators by first student over)
Inerease-salary-by
5%-€:5%-each-pay
period)-perfive
students-ever135
griggered by first
student-over)
HS 1506 160 Increase salary by 3%
FeaehersProfession (1.5% each semester)
al Educators per five Students over
Threshold (triggered
by first student over)
Inerease salary by
5%:5% each-pay
period)-per-five
students-ever-135
griggered by-first
stadentover)
HS 225 Increase salary by 3%
Performance (1.5% each semester)
Class Feaehers per five Students over
Professional Threshold (triggered
Educators by first student over)
MSHHS 156 175 Inerease salary by
Physteal 5%€:5%each
Eduention pertod)-perfive
Professional students-ever-1+60
Edueaters @riggered-by-first

stadentovery
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MSHS

-A¥ts

Pay fo Spec1allsts

Positien TFargetSize Teaching Load / % of Base Salary
Caseload increased per
Threshold for Student over the
Overload Pay Threshold
Speeial = 1o-students Inerease-salary-by
Edueation 5%-2:5%-each
Feachers-Speeial semester)-per
Sehools-Program student-over-the
{Pionees Thresheld
Speetal v 13-stadents Inerease-salary-by
Eeduention 5%-{2:5%-each
Feachers-Self semester-per
Centained-Foeus stident-aver
Elrssrooms Fhreshold
Speetal-d: 29 g2-stadents Inerease-salary-by
Feachers 8%—~:5%——eaeh
thearning semester)———per
Center-HS) Student———over
Thresheld
Speeial-Bd: 2t gr-students Tnerease—salary—by
Feachers 3%—f:5%—each
(Eearning semester)——per
CenterMS) Stadent———over
o Thresheld
Speetat Bd- =0 30-students Inerease-salary—
Feachers % —C:5%—eneh
Eearning semester)——per
CenterP&k-5) Student———over
Fhreshold
Speceh-and 36 56-stuadents Inerease—salary-by
Fanguage $%—(+:5% —eaeh
Pathologists serpestery———per
Student———over
Fhreshold
: 1+t0-280 +to-35o-students Inerease salary
Adllevelsy by-5%-G:5%-eaeh
pay period)per
20-students-ever
27e-(triggered
by-first-student
over)
Elementary 1+to55 1to 500 525 students Increase salary by
Counselors 3% (1.5% each

semester) per 10
Students over
Threshold
(triggered by first
student over)
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Middle School
Counselors

+1o-250

1to 425 375 students

Increase salary by
3% (1.5% each
semester) per 10
Students over
Threshold
(triggered by first
student over)

High School
Counselors

+t6500

1to 375 #06 students

Increase salary by
3% (1.5% each
semester) per 10
Students over
Threshold
(triggered by first
student over)

Middle
School
Teacher
Librarians
/Media
Specialist
S

+16-500

o +o 600
Students 1 to 850
students with credit
of 375 students for
full-time library
assistant.

Increase salary by
3% (1.5% per
semester) per 100
students over the
Threshold
(triggered by first
student over)
Inerease-salary
by-5%-€:5%eaeh
payperiod)-per
s5-students-ever
525-triggered by
first-stndent
every

High School
Teacher
Librarians/Media
Seainl

+£6-900

1to 1100

Students with
credit of 425
students per
full-time library
assistant and/or
325 students per
fulltime book clerk.

Increase salary by
3% (1.5% per
semester) per 100
students over the
Threshold
(triggered by first
student over)
Inerease salary
by 5%-G5%eaech
pay-period)-per
50-students-oever
950-(triggered
by first-student
GVErY

+to-135-speeiat

Inerease selary-by
3%-t+-5%-each
semester)-per-five
£5)-Students-over
Threshold
triggered-by-first
student-over)

Sehoeol

with-25%-or
more-speein]
edueation

t+t6-110

+t0-135

Inerease-salary
by-5%-G5%-eaeh
pay peried)-per
five-(3)-students
ever-1s
(triggered by
firststudent
overd
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Sehool-Social +t0-400 140500 Inerease-salary
Weorkers—— by-5%-€:3%-eaeh
payperiod)per
twenty-(26)
students-ever
by-first student
over}
ESE/EEE 056 t+to40 Inerease—salary
by-5%-€:5%-each
MNeweomers-aid pay-periad)-per
n_l h] . -I] o ; _
THCTFAN e !‘ﬂtit]l 32-(triggered-by
first
Adapted-BE +to36 +to-80 Increase—salary
by-5%-€: 576-e&eh
pay-period)-per
2-students—ever
w—&ﬁggered-b’f
frst——student
over)
Community Feam-+~7. Feam1—10-14 Inerease—salary
Fransibon Feamr2—13 Feam2—18-20 by —58%—€5%
Program Feam-3~22 Feam-3—28-32 ench-pay-peried)
per-student-ever
the—target
teriggered—by
first——student
over)
8.3.4 Elementary specialist classes will not exceed 35 26 students per class.
8:3:5 Ynder-no-eiretmstanees-shall-PK-elass-size-exeeced the-ratios-and -group-sizes-dekneated
i OAR414-300-3130-
8.3.6 The methodology for identifying performance classes is as follows:
Classes such as BE, band, choir, physical education and theater are performance classes. Any class
that is more like a traditional academic class such as history or biology would not be considered a
performance class. For example, Sports Physiology, which is listed in the course description as a
challenging academic course requiring course work and study is a course more akin to biology and
is not a performance class. History and literature of the theater is more akin to literature courses
and is not a performance class. Drama ~ Stage craft is more akin to performance classes like
Dance Technique or Weight Training. Classes labeled as “student support, tutorial, and study
skills” shall be classified as regular classes. Performance classes are distinguished by being more
of the nature of a “performance” or “production” as compared to a traditional “academic” class in
which there is direct instruction. The parties shall meet as necessary (but at least annually) to
review the list of classes and to determine if new classes should be listed as performance classes
for purposes of Article 8.
8.3.3 Special student count rules:

a. Teaching Assistants and Peer Mentors shall not be counted towards student loads, so long
as the teacher voluntarily agrees to have these students in his/her their classroom and
so long as the total number of teaching assistants or peer mentors for a full-time teacher
does not exceed ten (10). A teacher shall not accept more than ten (10) teaching assistants

or peer mentors.
b—aAl students-shall-be-eounted-as-a minimum-of + student for-all-eeunts:
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8.4

8.5

8.6

8.7

e—b. Students in an independent study do not count on that teacher’s load, so long as the
teacher voluntarily agrees to have the student in hisfher their classroom and there are
no more than two students in the independent study per class period, and no more than a
total of six (6) students in independent study. A teacher shall not accept more than two
(2) students per period in independent study or more than six (6) total.

d—ec. Students in “double blocks” shall be counted in each class.

- lev " For exampl r 1 h t
it was a 3rd grade class.

Overload Relief for Exceeding a Number of Unique Preparations

8.4.1

8.4.2

8.4.3

Section 8.4 shall remain in effect in a status quo period.

The District will pay $1,000 per semester to a professional educator who functions as a high school,
middle school or departmentalized 6-8 grade classroom teacher for each additional unique
preparation over three (3). The District will produce a report of preparation each semester to monitor
and inform the District and Association of the situation.

Preparations are defined as the number of unique courses for which a professional educator must
prepare (e.g., Algebra 1, US History). AP and IB courses shall be considered unique courses. A
preparation—is—understood—to—be—any—student—eontact—time—in—whieh—professional
edueators-are-required-to-perform-any-two-or-more-of-the following-aetivities+Faking
attendanee-Creation-of-oer—use-of eurrielum-materials;-Assessment-of -student-work;
Delivery—of-econtent—oer—information;— Faeilitation—of -group—or-individual -aetivities,
Communieation-about-student-performanee-to-other-parties;- Issuing-grades-or-other
formal performairee-data:

Any-student-who-is-not-eoveredin 8:3:7:a-0r-8:3:7b-shall-be-eonsidered-part of the
edueator’s-student-load-and-eounttowards-everage pay-and-elass-size-ealendations:

Duties

Duties assigned during the workday to professional educators shall not infringe upon their duty-free
lunch period and/or planning time. Good faith consideration of fairness and balance will be made in
assigning such duties to professional educators. SERs;-Seheel-Psyehologists;-Connselors;-QMHP/Sehool
Seeial-Workers-and-other-speeialists-shall-not-be-assigned-more—duty—time-than-what-is-generally

[Moved to 8.5.1]

8.5.1 SLPs, School Psychologists, Counselors, QMHP/School Social Workers and other specialists shall

not be assigned more duty time than what is generally assigned to other professional educators.;end
if the-professional-edueators-refereneed-above-are-experieneingu-easeload-that results
in-everages;-they-will-net-be-assigned-any-duty-Duties-are-any-assignment-that requires
supervision-of students-who-are-not-part-of an-edueator’s-elass-oer-easeload;orwho-are
in-addition-te-the-edueator’s-elass-er-easeload:

Progress/Grade Reports

8.6.1

8.6.2

Professional educators shall be responsible for no more than four (4) progress/grade reports per year,
except a mid-term report may be necessary when a student is in danger of failing or her/his their
behavior or achievement shows a significant decline.

Professional educators shall make arrangements as may be necessary to meet with students and
parents at reasonable times outside the normal workday. Regularly scheduled parent conference days
are not covered by this Section.

Substituting for other Professional Educators
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8.7.1  Every effort will be made to employ substitute teachers to cover classes of absent teachers. Except in
true emergency situations, sueh-as-a-sudden-injury-or-ilness-of ateacher-when-noe-building
administrator-is-physieally—available-to-eover; and except as otherwise provided in 8.7.2,
professional educators shall not be required to substitute for other professional educators. The
District shall maintain a system that allows professional educators an option to select their preferred
substitutes.
Professional-Edueators-shall-have the-rightto-seleet their-substitute teaching-eoleagues
for-any-absenee-ofless than sty (60)-eonseeutive-days:

8.7.2

8.7.2.1

8.7.2.2

8.7.2.3

8.7.2.4

8.7.2.5

8.7.2.6
8.7.2.7

8.7.2.8

8.7.2.9

8.7.2.10

Site Support Instructors (SSIs)

The parties have agreed to establish a licensed teaching personnel position entitled Site
Support Instructor (SSI). This position shall fall within the scope of the School District No. 1
Multnomah County Oregon and Portland Association of Teachers Collective Bargaining
Agreement (CBA).

Starting-in-the-2017-18-sehoel-year—tThe District may engage up to ¥5 30 Site Support
Instructors. The mumber of SSIs and the location shall be determined by the District prior to
staffing. The District shall review the data for the current and previous school year past and
select budings schools based on the percentage and number of unfilled substitute jobs in
the building. For purposes of Article 18, Transfers the District shall reassign current SSIs to
baildines- schools for the next school year«pﬁef-%e-%he-iﬁ%efﬂa}-staﬁﬁﬂgﬁfeeese so that SSIs
wil know their assignment for the following year prior to considering other assignments. SSIs
may-apply-in-the-internal-and-external are subject to the staffing process as otherwise
provided in Article 18.

The SSI is considered a regular member of the staff in the building to which sfhe-s-they are
assigned and will not be used to fill vacancies at other buildings.

The SSI will be provided a workstation at the building to which sfke they are-is-assigned
with computer access and a District email address.

The SSI will not be used in place of requesting a substitute through the District substitute
system.

The SSI will not be used for long-term substitute positions.
The SSI may be used in a variety of classroom settings in any one day. However, a SSI may not
be assigned to cover the work of more than one professional educator each day.?

The SSI may be utilized to cover classroom instruction so that another professional educator
may attend to a need designated by the building administrator or the building administrator’s
designee.®

Generally, the SSI will not have a disproportionate amount of duty/supervision in any given
day.

All the terms and conditions of the Agreement shall apply to the SSI except:

a. The SSI may work an adjusted daily work schedule to meet the demands of planning for
instruction with little notification. The daily work schedule will be determined
collaboratively between the SSI and the building Administrator or the building
Administrator’s designee.

b—The-starting-time-for-the-SST-shall-not-be-before-7:00-ar—without-a-speeifie-eontraet
exeeption:

e—Ezxeept-as-provided-in-Seetion-d-belows-the-workday-for-the-551-shall-not-exeeed-seven
hotirs-and 45-minttes-(775-hours)-without-a specifie-eontract-exeeption:

&—TFhe-datly-work-sehedule-for-the-SSI-thay-be-extended-to-provide-Hine-to-attend -staff
rneetings-that-may-normaly-ocent-beyonrd-histher-workday—I-the-datly-sehedule-is-se
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extended;-the-individual-shall-be-granted-time-off-with-pay-within-the-same-workweek
equal-to-the-amount-of-time-histher-sehedule-was-se-extended—If-the-datly-sehedule-is
extended-but-the-SS1-is-not-granted-time-off with-pay-within-the same-workweek-equal-to
the-amount-of-time-histher-sehedule-was-so-extended;-the-58t-shall- be-eompensated-at

his/her-per-diem-hourly-rate-for-sueh-extended-timne—The-extended-workday-shall-net

exeeed-eight-(8)-hours-without-& speeifie-eontract-exeeption:

e—b. SSIs shall receive the same daily prep/planning time otherwise due to the individual
sthe they are-is assigned to cover.

£—TFhe-SS51s-shall-be-eligible-to-aeeept-any-Extended-Responsibility-pay-opportunities-that
the-buitding-Administrator-or-the-bullding-Administrator's-designee-merits-to-be-in-the
bestinterest-ofthe-sehaok

g—hr—eoHaberation—with—the—building—Administrator—or—the—building—Administrator’s

designee—the—S5I-may—purste-Distriet-stupported-professional-development-that-wil
prommote-histher opportunities for regular-employment

h—SST-shall-be-alowed-to-partieipate-in-all-professional-development-and-training-offeredto
the-general-staff-Any-sueh-professional-development-and/or-training-offered-outside-the
workday-shall-be-paid-in-aceordanee-with-Seetton-21.2:

+——c. For the purposes of Section 18.6 (Administration Initiated Transfers), the SSI are to be
treated as an individual classification rather than as a part of the building teaching staff.

$#—d. For the purposes of the articles on layoff and transfer, SSI shall be considered as a
“subject”.
e. It is _expressly understood that the instances when the SSI is assigned to
cover the work of more than one professional educator in a day will be
thoughtfully placed and assigned by the building Administrator or the

uilding Admini E ignee so t SSI can be successful in histher

their coverage. IMOVED AND MODIFIED FROM FOOTNOTE]

2 Thepartes-asree-to-continte-to-disenss-thevorking-conditions-apphieable-when a 561 is-assigned-to-eorer-theavoriof mere-than-one

bei5 eipressh vrderstood that-the nstanees when the-SSEis atifized-in- this mannerwill be- thonghtfully plaeed wad-rssicned-by the
buidins Administeates or-the-butdins Administratas's destgpee so-that-the S8 eun be suevesshid 4 histher-thedr eoveraze:
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k—f. Notwithstanding subparagraph (3 d) above, competency for the purpose of placement
within the District but outside of the SSI position shall be defined as the ability to teach a
subject or grade level based on recent teaching experience related to that subject (as
further defined by Appendix D) or grade level within last five (5) years, or educational
obtainments, or both, but not based solely on being licensed to teach.

8.8 Mother Lactation Friendly Workplace

8.8.1 The District shall provide reasonable break time for an employee to express breast milk for a ker
nursing child for one year after the child’s birth each time such employee has need to express the
milk. The District shall post the administrative directive entitled Expression of Milk in the

Workplace Mether—Friendly—Werkplaee (5.50.059-AD) at each site and shall include the
administrative directive in the new hire materials and smatersity Child Care leave paperwork.

8.8.2 If feasible, mothers professional educators shall take the rest periods to express milk at the same
time as the break times or meal periods that are otherwise provided to the professional educator.

When not feasible, coverage shall be provided.

8.8.3 Administrators may assign Site Support Instructors to provide coverage, with no additional
compensation. If a Site Support Instructor is not available, Administrators may ask other professional
educators to voluntarily provide coverage. When a professional educator (other than a Site Support
Instructor) voluntarily agrees to provide coverage, time in consideration of work missed while
providing coverage shall be scheduled outside of the standard work day at a time mutually agreed to
between the professional educator and the Administrator and shall be paid at the professional
educator’s per diem hourly rate of pay for such time.

[8.9 IEPs and 8.10 MOVED TO NEW ARTICLE 31 - SPECIAL EDUCATION]

8-9——IEPs

8:9-+—Prefessional-edueators-who-are-required-to-conferenee-regarding HEPs-shall- have & substitute-provided
to-allow-for-sueh-meetings-to-oeeur-within-the-workday-H-a professional-edueator volunteers-to-attend
sueh-eonferenee-outside-of-the-workday,-sueh-member-shall-be- eompensated-at-his/her-their-per
diem-hourly-rate-for-conferenees-whieh-take-place-beyond-the-eontract-day-—-A-professional-edueator
whe-chooses-to-eonferenee-during histhertheirindividual-planning-timerineluding-the-15-minttes-at
the-end-of the-wotlk-dayrean-do-an-equivalentamount-of planning-time ottside-of the-worle day-and-be
eompensated-at-histher Hietr hourly-rate for-the lensth-of the eonferenees

8.9 504s

8.9.2  Professional educators who are required to write student plans other than IEPs, including Gifted
Student plans or 504 plans, shall be provided at the professional educator’s option either release time
or compensation at his/her per diem hourly rate. One hour shall be allotted for each student plan.

S:10—Speeial-Edueation-Spaeces-and Materials
Full Continuum-of Speeinl- Edueation-Semviees fMOVED-FROM -ARTICLE o]

agaﬂiﬁﬁ:z&ﬂﬁ ﬁmmmmmcet Qﬁdﬁﬁﬂ_ﬁgﬁﬁﬁ&‘é ml-:dmgﬁﬁxdaz

Speeiat-Edueation-professional-eduentorsshall-haves

8:46:+—Ardediented spreetelassroot;
$:10-2—Instrtetional -aeadermte and-eurrienltin materials-available in-elassroom: and
8:10-8—Materinls-and-enrrietlum-forseeial/emotional-skill-needs-ef the-students-available-in-the-elassroom:
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8.1  The District shall supply and maintain materials in current adoptions. The District shall provide
professional educators with related core instructional materials and an opportunity for in-service before
requiring implementation of new adoptions, programs or curricula.

8.12  Curriculum Materials in Language of Instruction

The District shall make every effort to provide professional educators working in dual language immersion
programs equivalent district-adopted materials to those teachers instructing in English-only classes. An
educator may make a request to the Department of Dual Language for the needed materials. If such
materials are not available, the Department of Dual Language will either:

8.12.1 Arrange for the materials to be translated and provided, or

8.12.2 If a professional educator and the Department of Dual Language agree in writing that the professional
educator will translate specific materials necessary for core instruction, the professional educator will
be compensated at his/her their hourly rate for additional hours agreed upon in advance. To receive
compensation, the professional educator must submit the translated materials to the Department.
The-Distriet-will-maintain-a-tracking-toel-for-edueators-to-submit-translation-requests
for-the-Distriet—to—previde—appreval—If-a-response-providing-the-reasening-for-the
approval-or-denial;-as-well-as-an-alternative material-that-is-equivalent te-the-edueater's
request-is-not-granted-within-twe-(2)-days;-the-edueator’srequest—shall-be-eonsidered
approved:

8.12.3 When materials are produced by the Department or by a professional educator, the Department will
make the materials available to all other educators teaching in the same program.

8:12:4-No—professional—edueator—will-be—negatively—evaluated-for-materials-they-provide
students-if-the-Distriet-fails-to-provide-enrrent-adeption-materials;-or-materials-that
are—not—eulturally—oer—developmentally—approepriate—for—the—students—reeetving
nstrueHon:

8:4.+—Professioral —edueators—wheo—are—required—to—provide—language—neeess—serviees
Granslation-and/or-interpretation)-at-any-distriet-run-or required-meeting-shall be paid

8.13  Each professional educator may request access to a phone in a private area during the contract day, and a
good faith effort will be made to provide such access.

8.14  Professional educators shall have access to a computer as may be necessary to carry out their
responsibilities. All professional educators shall have access to a copy machme and an adequate amount
of paper to meet the required needs of instruction. P st-have-elassre 5
and-spaees- {-hat-suft-the-mst-ruetmal-needs-effhe -pr egiammfhtﬂ-whteh‘they%eaeh—
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ARTICLE 10
ACADEMIC FREEDOM AND INSTRUCTION

10.1 Academic Freedom

10.1.1  Professional educators shall be guaranteed academic freedom in instructional
presentations and discussions and in faculty discussions of education policy. Professional
educators may introduce controversial materials provided such presentations, discussions,
and materials are appropriate and relevant to course content and grade level subject to
accepted standards of professional responsibility (see PPS Academic Freedom in the
Instructional Program 6.20.011-AD as of 03-15-13).

10.1.2 The District shall consult with professional educators over decisions regarding the
selection of districtwide textbooks. Within generally accepted professional and content
standards, professional educators are responsible for determining the instrietional
praetiees;—assessments—CEClarifiingexistng-praetice,—intent; and -language);
supporting materials and methods used for day to day instruction, including differentiating
instruction based on student needs.

10.2 Student Grades

Student grades issued by a teacher shall not be changed by a supervisor or altered due to
software limitations of the District’s grading system unless a substantive reason clearly exists.
This Section shall not be interpreted to cause a teacher(s) to assign grades in any manner
which deviates from general district- wide practices. If an administrator changes a student
grade, such administrator will notify the teacher in writing of such change, and the reason(s)

for such change.

10.3  The parties will convene a work group to evaluate and seek mutually agreeable policies and
procedures regarding intellectual property issues.

104 _Instructional Time

The District and Association recognize and value instructional time. To that
extent the district commits to having a standardized assessment footprint that,
as a target. aims to have the total average time of all district mandated

andardized assessments to not _exceed 0.65% of instructional time at each

grade level as calculated by the district based on the assessment guidelines of
each assessment provider. The-total-of-all-Standardized -Assessments-andfor
Distriet-mandated-assessments-shall-netexeeed-1:2%-of instructional-hours:
This does not mclude State and Federal asse§sment§ﬂ and assessments chosen

r ir for identifi I

monitoring of special education services, eligibility or determination of english
language proficiency.

10.5 i ials and Publications: Unl therwise provided by a
arate tract. ther tive rights of an employ. the Distri t rshi

of materials and publications developed by the employee are to depend upon the origins
of the material in question, as follows:

10.5.1_If the materials were developed by the emplovee as a project commissioned

by the District. or in fulfillment of a specific job assignment. the materials are the

exclusive property of the District. (e.g., a course outline developed by a TOSA for
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that purpose).

10:5:2-Hf the-materials-were-developed-by-the-employee-in-the-eourse-of performing
regular-duties; but-were notspeetfieally required-or speeifieally assigned as a part of
the—job;-the-materials-are-to-be-owned-by-the-employee—but-the-Bistriet-shall-be
deemed-a-lieensee-Cwitheut-fee)-for-purpeses-oef-internal-Bistrict-use-oenly—(e:g5
elassroonm-teaeher;-in-furtheranee-of regular-planning-obligations;-develops-lesson
plans-whieh-turn-out-te-have-value-to-other-teachers-and-to-the-BDistriet):

10.45.23 If the materials were developed by the employee independent of regular
duties, and on the employee's own time and without use of District resources. the
materials are the exclusive property of the employee (e.g.. working at home, English
teacher with personal interest in_computers develops a_software package for
tracking and computing grades; or teacher writes textbook on own time, drawing
upon prior District experience).

10:-54—Before-an-employee-or-the-Distriet-utilizes-any-stident-produeced-material
beyond-the-purpese-for-which-it-was-intdally-submitted-by-the-studenta-written
eonsent-er-waiver-in-favor-of-the-Distriet-and-employee-must-be-obtained-from-the
student-and parent/gunardian-Subsequent-use-and-ewnership-shall-depend-upen-the
nature-of the-resulting-material/publieation-predueced-by-the-employee-pursuantte

a;yb-and-eabeve:

" i ight controls all questions of material

ownershi i is i i liance with that law, including th
l¢ iti ire, a statutorily defined term.

10;6—Climate-Justice-Summits

10:6:1-H the-Distriet-shall-host parteipates-in-an annual-Pertland Publie Sehoeols
Ghmafe-&ushee Summﬁs%b%stﬂdeﬂts-eemmunﬁ?y-members—ﬁﬂdfg proefessional

o

10:6:2Fhe-Climate-Justiee-Summit-shall-be-planned;-developed;and-implemented
eolaboratively by the Climate Justee-Committee:

19:6:9-The-Distriet-shall-provide-twvo-days-of paid-release-time-for-three-(3)-High
Sehool;-three-(3)-Middle-Sehool;—and-three-(3)-Elementary-Sehool-professional
edueators—for—the—purpese—-of-planning—and-implementing——a-Portand-Publie
Sehools-Elimate-Justice-Summit-for-stirdents;-eommunity-members;-and-ether
professional-edueators—The-language-in-this-elause shall-net prevent-the Distriet
from—proeviding—additienal—paid —release—tHme—for—the—purpose —of-planning
implementing a-Climate Justiee-Summit-for-prefessional-edueators:
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21.1

Profi

ARTICLE 21
MENTOR PROGRAM-APROFESSIONAEL-GROWTH

ional Educator Ment

21.1.1 The District intends to maintain a mentor program for the purpose of providing support and assistance
to new and/or inexperienced professional educators.

21.1.2 The District intends that the Professional Educator Mentor Program described in Article 21 of this
Agreement, in addition to academic mentoring, also provide a culturally specific mentoring support
program to newly hired educators of color, who may request a mentor of color. Educators of color who
volunteer to provide this support shall be compensated at 3% percent of base salary, for each colleague
they support. Fhe-Distriet-and-the-Asseeiation-will-meet-by-November-Sthr-2021-to-eolaborate-on
e}eve}eﬁiﬁg-—& eeﬁﬂﬂﬁﬂm»ef sa-ppefts-f-ef-ﬂew edueators-of-eolor-tneluding-training-for- those providing

21.1.3 Depending on the needs of the District and the mentor program, mentors may be assigned on either a
full-release or an extended responsibility basis.

21.1.3.1

21.1.3.2

Full-release mentors shall be compensated according to placement on the salary schedule plus
one thousand five hundred dollars ($1500) per school year.

Extended responsibility mentors shall be compensated according to placement on the salary
schedule, plus they shall receive extended responsibility pay per school year in accordance with
Appendix B.

21.1.4 The mentor program shall operate within the following parameters:

21.1.4.1

21.1.4.2

21.1.4.3

21.1.4.4

21.14.5

21.1.4.6

2101.4.7

A professional educator must have contract status and four (4) or more years of experience in
the District in order to be eligible to be a mentor. No professional educator shall be designated
as a mentor without his/her their consent.

Mentors shall not participate in the evaluation of beginning professional educators (mentees).
Observations made and data collected by the mentor shall be used solely for the purpose of
providing assistance to the mentee and shall not be used in the evaluation of the mentee.
Supervisors/evaluators and mentors shall not discuss individual mentee concerns/areas for
improvement without the prior approval of the mentee. Written or other reports of a mentor
regarding a mentee may not be used in the mentee’s evaluation.

At the educator’s request the mentor program may be used as part of a-The-mentor
program-shaell-not-be-used-as-part-of-a Plan Presram of Assistance' fer-Imprevement for any
professional educator.

Collaborative Assessment Logs (CAL) shall not be shared with supervisors or used in the
evaluation of the mentee. Self-assessment instruments shall not be used to evaluate mentors or
mentees.

Mentees shall not be required to develop additional professional goals beyond what is required
in the Portland Public Schools Handbook for Professional Growth and Evaluation.

Any professional educator released from regular duties to participate in activities related to the
mentor program shall be released without loss of pay and shall not be charged leave. Mentors
and mentees who are asked and volunteer to work up to five (5) days outside the standard
school year shall be compensated at their per diem rate of pay.

The ratio of mentors to mentees in the full-release model shall be no more than 1 to 15. Any
change to the ratio shall be by mutual agreement between the District and the Association. The
extended responsibility mentor model operates on a one-to-one basis.

:{ The language used here to describe a Plan of Assistance must be aligned to match the language in the
Evaluation Handbook that refers to Programs of Assistance of Improvement.
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21.1.4.8 The Association shall partner with the District in the selection of mentors. The Mentor
Selection Rubric shall not be used to evaluate a professional educator. Videos of mentors’
coaching practices shall not be used in the evaluation of mentors.

21.1.4.9 Reconsideration of assignments shall not result in a reduction of FTE assigned to any mentor.

21.1.4.10  The mentor program may be expanded or discontinued at the discretion of the District.

21.1.4.12

[ALL LANGUAGE BELOW HAS BEEN MOVED TO ARTICLE 22]

o12—The-Guidelines-for-Professional-GrowthAn-serviee-shall-be-revised-by-the-Distriet-and the Asseeiationand
distributed-to-professional-edueators:
of-o+—Continine-Edueation-Oblications
1tis-recognized-that-there-may-be-in-serviec-offerines-that professional-eduestors-are-reguested-by-the

Eﬁmﬁ ﬁ'ﬁﬁﬂﬂ mzisiéfzthe -normeal-professional-werk-dav-deseribed-in-Artieles-6-to-S-In-sueh-enses:
. who-geree-to-attend-shall-be-patd-at-the-professional-eduentor’s-reglar-hously

gafe-aﬂéer{-he sa&ﬁwseheéﬁ}&
22e —Tyibden-Retmbursement

2+:2:0:3——TFhe-Distriet-chall-aav-the-fill-cost-of tnition-and-otherrepsenable-eourseworkexpenses-fe-s-
laberatory—fees—books—and-—the—like}inenrred—in—eonneetion—with—any—speeifie-eotirses;
workshopsseminars-eonferences-i-serviee-traimning-sessions,-or-othersteh-sessionsin-whieh
attendanee—is—speeifieally—requested—er—required—br-the—Bistriet—This-seetion—apphes—to
eotrrseworkc-and-other-expenses-finehding-testing-and-other-teensure-fees)-related-to-adding
otherlicensures-requested-by-Hre-Distriet:

o006 The Distriet-shall-reimmburse- protessionml-eduentors-for-tuition-eost-for-up-to-six-{6}-non-
etptative ot s-i-a-1o-menth-pertod-for-which-sraduate-eredit-is-granted-by-a-eoHege-or
antversty—Retmbtrsement—shall-be-for-the -eost-of -tuttton-or-the-tutton—rate-for-graduate
eotrses—at—Portand—State—Hniversity—whichever—is-less—Coursework-must-be—toward—an
adzaneed desree, TSRC Heensure: protessional-eduention conrsesror-related +0 Hhe professional
edﬂ;te_a}_ejﬁﬂqunﬁ}?ﬁtﬂpﬂéeﬁee—ﬁf -fr-passing-erade-1s-reguired-Reimbursenrent-shal-not-be
made-far-baoks_lab-feos I D-eards—eyan fees food-housine transportation_sunplies-or-other

ﬂmwsﬁmﬁsm:ﬁjéﬁmﬁgﬂ:ﬁﬁmmﬂmﬁgd—mﬁm m—ﬁ:ﬂtiﬁﬁ_ﬁf

oanos——Puition-reimbarsomentfands-shall-be-available-to-temperary professional edueators-emploved
for-a-position -that-is-expeeted-to-exist-for-more-than-one-hundred-thirky-five-f135) - davs-In
sddiion-a temparary tepeherwheods-employved for-dess Hmn-ene-hundred tiirbe-fve (1353 davs
may-apply-end-may—be-approved-for-tuition-reimbursement-if-thetr-butldine-administrater
sappotrts—thetr—appheation—for—the - funds—The—temporatry —teacher -who—reeetves—tatton
reimbnrsemrent-mtst-remain-emploved-with-the-Bistrtet-for-at-least one-fi)-semester folorwine
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reimbursement-f the-Distriet offers-the témporarv-teacher eontinved-emplovment:

fe&l&eeﬁsmeesfs@ﬁr_ﬁm—aﬁé-&m@ gg%dgggsts-%eﬁbtaiﬂ-ef-feﬁew-heensm-ffem Board-of
Examiners-for-Speech-Lanenage-Patholosyv-and Andiologys

{sa&iee—Pfe@Pam—feeased—eﬁ-eéﬁeﬁiefs-& eebr—m%—d*ab}e%&feeaw}e&eweﬁmfeﬁ%-as—mfbeé-méep

Avtiele-+S=o-t-
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22.1

22.2

ARTICLE 22

PROFESSIONAL IMPROVEMENT-GROWTH

The District and the Association support the principle of continuing training for professional educators,
participation by professional educators in professional organizations in the areas of their specializations,
and leaves for work on advanced degrees or special studies, foreign travel and participation in community
education projects.

[FOLLOWING WAS MOVED FROM ARTICLE 21, NOW 22.2 TO 22.6]

2342 The Guidelines for Professional Growth/In-service shall be revised by the District and the

Association and distributed to professional educators.

22.2.1 2423 Continuing Education Obligations

Distrlct to attend out51de the normal Qrofessmnal work dav described in Artlcles 6 to 8 In such cases,

rofessional educators who agree to attend shall be paid at the professional educator’s regular hourly
rate under the salarv schedule.

22.2.2 222 Tuition Reimbursement

-+ T ic t iti 1
reasonable coursework expenses (e.g., laboratory fees, books, and the like)
incurred in connection with any specific courses, workshops, seminars,

conferences. in-service training sessions, or other such sessions i

attendance is specifically requested or required by the District. This section

lies to coursework and other expenses (including testing an h
licensure fees) related to adding other licensures requested Di

22.2.2.2 2+222 The District shall reimburse professional educators for
tuition cost for up to six (6) non- cumulative hours in a 12-month period for
which graduate credit is granted by a college or university. Reimbur

shall be for the cost of tuition or the tuition rate for graduate courses at
Portl tate University, whichever is less. Coursew

V. d C li 1 i ication

the professional educator’s assignment. Evidence of a passing grade is
required. Reimbursement shall not be made for books, lab fees. I.D. cards, gvin
fees. food. housing, transportation, supplies or other tuition expenses.
Professional educators shall be reimbursed within sixty (60) davs of submitting
proof of satisfactory completion of the course. A professional educator must
remain employed with the District for at least one (1) semester following

reimbursement.

22.2.2.3 2+:2:2:4 Tuition reimbursement funds shall be available to temporary
professional educators employed for a position that is expected to exist for

more than one hundred thirty-five (135) days. In addition a tempora r
who is employed for less than one hundred thu'tv f]V da v
1 imbursem ildj ini

supports their application for the funds. The temporary teacher who receives

tuition reimbursement must remain emploved with the District for at least one
(1) semester following reimbursement if the District offers the temporary
teacher continued employment.

Fuibden—reimbursement—funds—may—be—used—by-professional-eduecators—for-fees
asseeiated-with-elasses-workshops;-and-conferenees-that-are-necessary-to-obtain
and-maintaineensure:
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22.2.3 2128 National Board Feaeher-Examination-Certification Fees

Reimbursement shall also be made for the fee charged to a professional educator who takes and
passes the a State-er-National Board Feaeher-Examination-Certification to obtain a

heensureferedential/specialty area endorsement. This amount shall be within the tuition cost as

stated in Section 2+.2.2.2 22.2.2.2

22.3

22.4

22.5

22.6

22.7

22.8

A professional educator may access his/her their professional growth funds for requests-for-High
Objeetive—State—Standards—of-—Evaluation—(HOUSSE)—assessments—or—for State Approved Core
Academic exams such as the Praxis or Oregon Educator Licensure Assessment (ORELA:NES).
Professional educators shall be reimbursed following sixty (60) days of submitting documentation of
a passing score-et-a-copy-of the-HOUSSE-request-submitted-to-TSPE.

234 T1 istri = i rofessional educator or direct pavment

to the appropriate agencies. for the cost of fingerprinting for licensure/certification renewal.

rticipate in Medicaid billing for services, the District

sha \ i nd Language Pathologists to obtain or renew licensure from

f Examiners for Speech-Language Pathologv and Audiolo

245 Student Teachers/Interns

Q
observers may be placed with the Drofessmnal educator The District will request that the college or
university advmp the professional educators of the type and amount of honorarium to be paid at the time

upervising teacher/educational professional.

ist1i jati 1 ehne rograms _for future educators of color to join the

core Values of ramal equitv_and_social justice and

r ck an Coach he k..

Applicants who_ haye_pamgmalmi_l_ LAQ_BQLIIQB_JQhQLR_QgLa_,_EAZBM_Iﬁﬁ.C_I track, Coach to
Teacher Track, or any other future Career Lattice Program focused on educators of color are eligible to

receive letters of intent as described under Article 18.4.4.1.

225 Professional Growth Imprevement Fund

The District agrees to annually budget a fund to pay the expenses of professional educators who work half-
time (.5) or more to attend professional conferences.

228 A conference to be attended may be selected by the professional educator. Approval shall not be
denied provided the conference kas—=a_is consistent with District goals including racial equitv,
climate justice, or other legitimate pedagogical purpose and related to PK-12 education.
Transportation, meals, lodging, and registration shall be deemed appropriate expenses. Meals shall be
reimbursed at the IRS rate, which shall be adjusted annually. A professional educator attending such
conferences and meetings shall be granted sufficient leave time to attend without loss of compensation.
The approval shall designate what portion, if any, of such leave time shall be charged against professional
leave. Professional educators shall, upon request, submit a written report regarding such conferences.
Professional educators are eligible for advances on professional improvement growth funds when
necessary documentation is presented. If an advance is not requested, professional educators shall be
reimbursed within thirty (30) days of submitting complete and accurate documentation of expenses.

22.8.1 225+t Professional educators are eligible for advances on professional-imprevement growth funds

when necessary documentation is provided. If an advance is requested by the professional educator
and such advance request is approved by the District, payment in consideration of that advance will
be issued within thirty (30) days of the date the expense is expected to be incurred. Consistent with
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IRS regulation and District policies and procedures, the District’s Travel/Training Expense
Reimbursement Request Form and all supporting documentation of expenses related to the advance
received must be submitted no later than sixty (60) days from the date the actual expense was
incurred. The District shall notify the professional educator of the sixty-day (60-day) deadline when
the member is approved for the funds, and thirty (30) days after the approved trip is scheduled to
begin. For this provision “days” means calendar days.

22.8.2 2232 If an advance is not requested, professional educators shall be reimbursed within thirty (30)
days of submitting complete and accurate documentation of expenses. Consistent with IRS
regulations and District policies and procedures, the District’'s Travel/Training Expense
Reimbursement Request Form and all supporting documentation of expenses must be submitted no
later than sixty (60) days from the date the expense was incurred.

22.8.3 2253 If a professional educator submits for reimbursement beyond the sixty (60) day limit, the
amount of reimbursement shall be reduced by the amount of employer and employee associated
taxes.

22.9 22.4 A professional educator may access his/her professional improvement funds for requests for High
Objeetive-State-Standards-of-Evaluation-(HOUSSE)-assessments-or-for State Approved Core Academic
exams such as the Praxis or Oregon Educator Licensure Assessment (ORELA). Professional educators
shall be reimbursed following sixty (60) days of submitting documentation of a passing score or a copy of
the HOUSSE request submitted to TSPC.

22.10 22:5 The cost of substitutes made necessary by attendance at conferences for which expenses are paid
from the fund shall be borne by the District and shall not be charged against the fund.

22.11 226 The Guidelines for use of the Professional Growth fmprevement-Fund shall be revised by the
District and the Association and distributed to professional educators. Under this Agreement, the
following guidelines shall be implemented:

22.11.1 22:6-+ One Thousand Seven ¥ive Hundred and fifty Dollars ($1750 #566) shall be available to
professional educators only once every three +we years.

22.11.22246-2 Applications must be processed within one (1) week of being submitted by the professional
educator.

22.11.322:6=3 These funds shall not be available to temporary professional educators unless the
temporary educator is employed for a position that is expected to exist for more than one hundred
thirty-five (135) days. In addition, a temporary teacher who is employed for less than one hundred
thirty-five (135) days may apply and may be approved for Professional Growth ¥mprevement Funds if
their building administrator supports their application for the funds and expects the individual to be
re-employed by the District the following year.
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31.1

ARTICLE 31
SPECIAL EDUCATION

It is the intent of the Portland Public Schools Di

of Teachers to work together to meet the diverse and unigue needs of the District's
students receiving special education services and to comply with Federal and State laws

and requlation. All students will receive an education within the Least Restrictive
Environment (LRE) that provides them the needed support for a Free and Appropri

Education (FAPE). MNe-significant-ehanges-or-modifications-to-edrrent-service-delivery-models

gsed-in-the-Bistrict-shal-be-made-without-mutual-agreement-of the-parties:

31.2 Full Continuum of Special Education Services [MOVED FROM ARTICLE 9.5]

31.3

31.2.1 The District and the Association recognize the necessity of timeliness in

addressing the essential learning needs and conditions of the students. As such,
tFhe District shall maintain a full continuum of special education services and-sufficient

seats—-in—a-variety-of-programs—to-meet-students-identified-special-education-peeds— To
effectively-meniter-the-extent-te-which-the-Distriet-is-meeting-its-obligations-to-provide-a-fult
contintum-of-Speetal-Edueation-servicesinreluding-but-rot-limited-to-the-alloeation-of-staff
to-futly-implement-individuatized-Education-Plans—the-Distriet-and-the-Association-shall
regutariy-review-through-the-Contraet-Administration-Committee-how-effectively-the-Bistriet
is-providing-a—fult-contintum-of-Special-Eduecation-services—n-addition-to-reviewing-and
identifying—any-problems-in-the-provisien-of-servicesthe-parties-will-by-mutual-agreement
implement-specificactions-to-address-staffing-er-otherobstacles-dentified-in-the-Gontract
Adrinistration-that-are—preventing-the-District-from-providing-a-fult-eentinuum-of-Speeial
Edueation—services———for_eligible students with disabilities, within an appropriate

individual program for each student in the least restrictive environment, consistent
with State and Federal requlations. Services for all students eligible for special

education_shall be provided to the maximum extent in the gener
environment. When specially designed instruction (SDI) is provided in the general

education classroom, The District will allocate support as defined in the student’s
individual education plan (IEP).

34-2:3—Fhe-terms—of-this-Article-do—not-in-any-other-way-modify-or-amend-the
PATPPS—eollective—bargaining—agreement—or—its—application—to—Professional
Educators-assigned-to-a-Speeial-Edueation-position:

31+24——For-all-professional—eduecators—assigned—te—provide—special-edueation
services-to-students-in-one-or-more-buildings-Artiele-7-13-applies—{Language-on
tinerants}

Staff Ratios-and Caseloads

31.3.1 Caseload refers to the number of students for which a staff member is
providing services and IEP/due process case manadgement. Speeial-eduecator
easeloads-will-be-defired-as-the-rumber-of students-in-which-professional-eddeators-are
reqtired—to—perform—any—two—or—meore—of —the—following—activities:—assess—or-sereen
students—attend—ER-process-meetings-fineluding-evaluation-planning)—track-student
pregress-data—write-evaluation-reports—ereate-materials-for-the-student—faeilitate-group
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or-individual-activities-provide-ongeing-consukitation-with-staff:

31.4 Case Management Time

31.4.1 In addition

to contractually provided planning days,

special

education

professional educators required to conference with parents and write IEPs shall be
provided four (4) six—{6)-days of released time, per year, for that purpose. A special
education professional educator may elect to use these days or the equivalent hours
before or after the school year or outside kisther their workday at kistrer their per diem

hourly rate of pay. [MOVED FROM ARTICLE 6.5.4]

31.4.2 All SPED special education case managers will receive a case management
period each day for due process paperwork, evaluation work, and IEP work. At the
elementary level, the case management period will be at least 40 minutes per day, and
no less than 320 minutes total per week. At the middle school and high school levels, the
case management period will be not less than the equivalent of one standard class
period per—day. High school SPED special education educators will receive a
substantially equivalent amount of case management time as other SPED special
education educators. School Psychologists and Speech Language Pathologists are
also entitled to self-schedule a period of time each day equivalent to a standard class
period (or at least 40 minutes per day, and no less than 320 minutes total per week, for
those at the elementary level) for due process paperwork, evaluation work, and IEP
work. These periods of time for SPED special education case managers, School
Psychologists and Speech Language Pathologists reserved for SRED special
education paperwork will be in addition to planning time already guaranteed under
Article 7.8. Educators shall have access to students during their case management time.
Scheduling of this time will be determined by mutual agreement between the Educator
and Administrator.

31.5 Overload Pay

31.5.1 The primary methodoloqgy for calculating PAT member overload pay can be

found in the following table. Article—8. ~—Fhe-Bistriet—shall-adhere—to—the-Special

Edueation—overload—proeedures—outline—in—Artiele—8—elass—size—and-spesial
educator-caseload-caps-detineated-in-Article-8-of this-agreement:

Special—educator—cascloads—will-be—defined—as—the-nrumber—ef—stadents—in—which
professional—educators—are—reqired—to—perform—any—two—or—more—of—the—following
aetivities:-assess-or-sereen-students-attend-1ERP-proeess-meetings-fincluding-evaluation
planningi—track-student-progress-data—write-evaluation-reports—ereate-materials-ferthe
student-facilitate-group-or-individual-activities-provide-engoing-consultation-with-staff-

[TABLE MOVED FROM ARTICLE 8]

Overload Pay for Special Education Teachers

a.

Position Farget Teaching Load / % of Base Salary
Size Caseload increased per
Threshold for Student over the
Overload Pay Threshold
Class-SizeCap FarsetSize
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Special
Education
Teachers Special
Schools Program
(Pioneer)

10 students

Increase salary by
5% (2.5% each
semester) per
student over the
Threshold
Inerease—salary
by-5%-€5%-each
pay—peried)—per
stitdents—ever—=
ttriggered——by
first—stndent
over)

Special
Education
Teachers Self
Contained-
Focus
Classrooms

13 students
10-stidents

Increase salary by
5% (2.5% each
semester) per
student over
Threshold
Inerease—salary
by-5%-€5%-each
pay-period)—per
stadents—oever—=
(riggered——by
first student
oever)

Special Ed.
Teachers
(Learning
Center HS)

a8 32 students

Increase salary by
3% (1.5% each
semester) per
Student over
Threshold
Inerease—salary
by-5%—€:5%each
pay—period)—per
stadent—ever-22
@riggered—by
first—sindent
over)

Special Ed.
Teachers
(Learning
Center MS)

26 31 students

Increase salary by
3% (1.5% each
semester) per
Student over
Threshold
Inerease—salary
by-5%—:5%each
pay—period)—per
student-ever—ot
triggered——by
first——stndent
over)

Special Ed.
Teachers

(Learning
Center PK-5)

28 30 students

Increase salary by
3% (1.5% each
semester) per
Student over
Threshold

Inerease—salary
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pay-perioed)-per

ent-over-20
ttriggered—by
first——student
overy

Speech and
Language
Pathologists/
Assistive
Feeh-and
Feeding
Feam

%46 50 students

Increase salary by
3% (1.5% each
semester) per
Student over
Threshold

Inerease—salary
by—596+f5%eaeh
pay—period)-per
e—students—ovenr
se-friggered-by
first——student
overd

School
Psychologists

+10-500

1to 135 special
education
students

Increase salary by
3% (1.5% each
semester) per five
{(5) Students over
Threshold
(triggered by first
student over)
Inerease-salavry
by-5%-G5%-eaeh
pay-peried)-per
so-students-ever
520-(triggered
by-first-student
over)

rto-110

“+t0-185

Inerease-salary
by-5%-€:5%-each
pay-period)-per
five {g)-students
over-115
ctriggered-by
first-student
over)

+$0-400

hrercavesudnry
by-s%—(—.-.s%eaeh
payperiad)per
twenty-(26)
students-over
#420-(triggered
by firet-student
aover)

Adapted PE

116-56

Inerease—salary
by-8%-¢: 5%-cﬁch
pry-period)-per
2—-students—over
4o={tripgered-by
first—stadent
over)
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Community
Transition
Program

Feanmr+—=
Feam=2—13

Feamg—22

Team 1 - t6-14
Team 2 - £8 20
Team 3 - 28 32

Increase salary
by 53% (.5%
each pay period)
per student over
the target
(triggered by
first student
over)

31.6  Special Education Pefieies—and Procedures

31.6.1 Special Education petieies—and procedures shall-be—-are based on federal and
state special education laws. Any District Special Education pelietes-and procedures
shall be made available as they become effective to all employees. each-sehoolyearby
Oeteber-45: The District skhalt will provide notice to the-Asseetation— Staff anytime
changes are made to te-these-policies; procedures. -and-processes—H-there-are-distriet
procedures-not-specified-in—the-OARs-they-shal-nret-eause-an-urdue-detay-in-speeial
edueation—processes—{evaluation,—ehgibitity—er—placementy—Anry—rRew—pelicies—er
precedures-developed-wil-be-shared-with-the-Asseoeiation-through-the-contractadmin
proeess-prior-to-implementation—or-paperwerk—that-eatse-an-inerease d-werlkdoad-must

be-approved-by-the-Asseciation-
31.7 _Rights of Educators who educate Suppesrting- Students Receiving Special

Education Services

31.7.1 All special-education and general-education teachers have the right to
receive access to a copy of the IEP/IFSP from the Case Manager or provided
through the Student Information System of a student receiving special education
services. as-seeon—as-it-becomes—available—ineluding-any-information-regarding
related-serviees—medical-alerts;—transpoertation—heeds,—behavier-or-safety-plan;
evaluation-reports;-funetional-behavioral-assessments; placement-determinations
and—any—other—needed-records;—before—the—student—begins—in—the—eduecater's
elassreom—When-possible;-the-professional-educator-will-have-at-lteast-24-hotirs*

netiee-before-a-student-begins-in-their elassroom-or-on-their-ecaseload:

—review-the-tERAFSP-with—any-relevant-speeialists-before-the-student-is-assigned-te-an

eduesater's-elassroom:

«—have-aceess-to-regular-consultation-and-support-from-speeial-edueation-staff-in-order-te
ensdre-tmplementation-of the HERPARSH:
«—reguest-theERPARSR-of—a-student—assigned—te—their-elass-be—reviewed-for-possible

modifieation:-and:

—reguest-a-meetng-with-speeial-eduecation-administration-to-diseuss-adding
distriet-suppert-andfer-a-change-of-placement-when-a-student's-reeds-are
consistenty-intererng-with-the-edueators-werk-in-a-way-that-either-creates
an—unsafe-work-envirenment-for-the-edueator-er-dees-net-allow-for-other

studentsEPs-te-be-fully-implemented-
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31.8 |EPs [MOVED FROM ARTICLE 8.9.1]

31.8.1 Professional educators who are required to conference regarding |IEPs shall have
a substitute provided to allow for such meetings to occur within the workday. If
professional educator volunteers to attend such eenference meeting outside of the
workday, such member shall be compensated at-histher: their per diem hourly rate for
conferences which take place beyond the contract day. A professional educator who
chooses to conference during their individual planning time, including the 15 minutes at
the end of the work day, can do an equivalent amount of planning time outside of the
work day and be compensated at histher; their hourly rate for the length of the
conference.

w
-
©

:

Special Education Spaces and Materials [MOVED FROM ARTICLE 8.10]
Special Education professional educators shall have:

a. A dedicated space/classroom;

b. Access to all instructional, academic, and curriculum materials available in the
core classroom for_all the grade levels for which the Special Educator
provides services, including student materials; and

c. Materials and curriculum for social/lemotional skill needs of the students
available in the classroom.

d. 10.3 c shall be provided to th
i i ior to the start of the school year.

ors [Addressed in Article 21

Speeial-Edueators-new-to-the-profession-or-new-to—the -Distriet-will-reeeive-mentorship
andfor-peer-suppoert-during-the-first-three-(3)-years-of-employment-in-the-Distriet—When
possible;-this-mentorship-or-suppert-will-be-offered-through-a Speeiat-Edueation-coleagie
at-their-woerkloeation-whe-will-be-provided-time-in-their-workday-te-provide-support-and
will-be-paid-ER for-each-hour-worked for-any-work-done-outside-of the-eontraet day—Hno
Speeial-Eduentor-is-available-at-the-work-loeation;,-the-Distriet-will-provide-a menter-or



