District Mediation Package Proposal
October 17, 2023

In response to PAT’s modified proposals presented today, the District presents a Mediation Package Proposal
as follows:

e All articles as proposed in the District’s Final Offer Package presented on September 22, except for
modifications to the following articles:
e Article 9 - Student Support Discipline and Safety (attached)
e Article 7 - Work Day (attached)
e Article 12 - Compensation (attached)

e Article 31 - Special Education (to be determined)
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ARTICLE 7
WORKDAY

71 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, and
voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 and Appendix B.

7.2 Workdays for professional educators shall only be Monday through Friday.

7.3 The standard workday for professional educators, except as provided in Section 7.4 below, shall be seven
hours and 45 minutes. The last fifteen (15) minutes of time during the work day shall be designated as individual
planning time for professional educators, except on Tuesdays on which staff meetings are held. On those Tuesdays, the
last fifteen (15) minutes of time during the workday will be used as the first part of the 90-minute staff meeting.

7.4 8-hour workday for Child Development Specialists, School Social Workers, Sekeet School Psychologists,
Audiologists and Student Services Specialists.

741 The workday for Child Development Specialists, School Social Workers, School Psychologists,
Audiologists and Student Services Specialists shall be eight (8) hours, including a minimum of thirty (30)
continuous minutes for duty-free lunch. The daily work schedules shall allow for a fifteen (15) minute rest
period in the a.m. and p.m.

7.4.2 With mutual agreement, Child Development Specialists, School Social Workers, School
Psychologists, Audiologists and Student Services Specialists may arrange their daily schedule so that time
required outside of normal business hours, such as evening or weekend meetings with the parents and
students, fall as nearly as possible within the regular eight (8) hour workday and 40-hour work week. The
current practices in existence for scheduling the workday for School Psychologists, School Social
Workers, Child Development Specialists, Audiologists and Student Services Specialists will continue
throughout the duration of the Agreement.

7.4.3  This section does not apply to any other professional educators not specifically listed above.

7.5 The workday for professional educators in the building shall begin at least fifteen (15) minutes before the
student day and shall extend at least fifteen (15) minutes beyond the student day. Professional educators shall not be
required to perform duties for more than seven-and-one-half (7%2) minutes of the fifteen (15) minutes immediately before
and/or for more than seven-and-one-half (72) minutes of the fifteen (15) immediately after the student day. No
professional educators shall be required to report prior to 7:45 a.m. or remain later than 4:3045-p.m. For program
reasons, the afternoon ending time can be adjusted to 5:3045 p.m. for a few professional educators in a building
providing that volunteers will be solicited whenever possible. The two above exceptions will not extend the number of
hours in a standard workday.

7.6 Professional educators may make reasonable adjustments to their daily and weekly schedule,
with prior written netiee-and approval of their building administrator, to accommodate professional
obligations and to meet personal needs. Any adjustments may not impact student instructional time or
other required responsibilities.

7.76 If an administrator requests that a professional educator provide instruction (e.g. tutoring or small group

instruction), complete required training, er-perform-any-otherweorkdutes, outside of the professional educator’s

workday, and the professional educator volunteers to do so, such professional educator shall be compensated at their
per-diem hourly rate of pay.
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7.87

7.98

Duty-free Lunch

All professional educators who work two-thirds (2/3) or more shall have a minimum of thirty (30)

continuous minutes of duty-free lunch. Regardless of FTE, any professional educator who works a full day
shall have thirty (30) continuous minutes of duty-free lunch on that day.

Passing time during which a professional educator has direct responsibility for students shall not

be part of the thlrty (30) mmutes duty-free Iunch -AH—p%saeaa-l—ed-uea&e#s—sh&H—have—at—lea&t—twe—and

tuneh: Professional educators who leave the school site during such penod shall not|fy the school ofﬂce

Individual Planning Time

Professional educators who work two-thirds (2/3) time who directly provide instructional services

to students shall be provided planning time during the workday as follows:

7.98.1.1 High Schools (Grades - 12) Not less than the equwalent of one (1) standard class period
per day; and-atteas ' ane . '

7.98.1.2 Middle Schools (Grades 6-8, except self-contained 6 grade classes): Not less than the

equivalent of one (1) standard class period per day;-and-atleast-four-hundred-and-forty-(440)
minutes-perweelk;

7.98.1.3 Not less than three hundred and twenty (320) sixty—{(360)-four-hundred-and-forty-(440)
minutes per standard work week (prorated for partial weeks). Starting with the 2024-25 school
ear, Elementary Schools shall provide no less than four hundred (400) minutes per
standard work week (prorated for partial weeks). There shall be at least one daily block of
planning time of at least forty (40) continuous minutes and-an-additional-thirty{(36)-econtintous
minutes-per-day-withinthe-student-day-

7.98.1.4 Regardless of FTE, any professional educator who works a full day shall have planning
time on that day.
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7.10

7911

74012

of- [MOVED TO ARTICLE 31 -

Co-Teaching

7.10.1 Co-teaching is the practice of pairing teachers together in a classroom to share the
responsibilities of planning, instructing, and assessing students. In a co-teaching setting, the
teachers are considered equally responsible and accountable for the classroom. This model
differs from push-in (one educator responsible for certain students in a group) and team teaching
(one educator is responsible for the students for only part of the curriculum).

7.10.2 Reasonable effort will be made to provide common planning periods to improve collaboration with
general education teachers that are co-teaching. When common planning cannot be achieved, up to ten
(10) hours per school year may be submitted by each co teacher for common co-planning outside the
work day.

Restroom Breaks
The building principal shall ensure that arrangements are made for restroom breaks for professional educators.

Meetings/Trainings
7.126.1 Professional educators may be required on all thirty<38) Tuesdays during the school year to

attend meetings or training sessions starting at the beginning of the fifteen (15) minute planning time at the
end of the day and continuing for up to one hour and fifteen minutes beyond the workday.

7.12.26:3 Professional educators will be responsible for completing feur4-hears-of-District mandatory
online training eutside-ef-seheduled-staf-meeting-time. There will be no staff meetings on at least two (2)

Tuesdays between the start of the school year and the due date of the mandatory online training.

. e o
poursormanagacorvomme taramming:

7.12.36-4 Child Development Specialists, School Social Workers, School Psychologists, Audiologists
and Student Services Specialists may be required to attend trainings or meetings beyond the work day on
Tuesdays only if the trainings or meetings fall within their workday/workweek provisions as set out in
paragraph 7.4.
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7.12.46-5 Part-time professional educators shall not be required to attend meetings/trainings that are
not contiguous with their workday. Required attendance at meetings/trainings contiguous with the workday
and at evening events / Parent/Teacher Conferences shall be pro-rated for part-time professional
educators.

7.12.56-6 The District shall provide each professional educator professional development on implicit
bias, anti-racism, and culturally responsive practices. These trainings will be available to all professional
educators within the workday and standard work year. PAT will review providers prior and give feedback
after trainings through the IPC.

7.11.6 Professional educators may be requlred to take part in Professmnal Learmng
Communities (PLCs) or similar meetings_de d p p st
data—during the workday. At—le&st—ha}f—ef—the—PLGs—“qll—be—te&eher—dﬂeeted- PLC tlme

scheduled by admlnlstratlon does not count as plannlng tlme A:ﬂyhi-nerease-l-n-d-u-t-les-fer-a-n

7.134 ltinerants

71341 The workday of a professional educator who works in more than one (1) building or is assigned
outside the District shall not exceed the workday above and shall be covered by planning time and
other provisions of this Article.

7.134.2 An adequate amount of travel time (-rneludmg—at—leaet—ﬁwe—(é)—mmu%eﬁe—set—up—a—elass*peﬁ

ve—8a shall be allowed for
professwnal educators who must change work3|tes ﬂmﬁm during the workday.

7.134.3  Neither planning time nor the duty-free lunch time shall be used for travel time between worksites.

7.134+.4 If there are disagreements over the itinerant professional educator’s schedule and workload, the
supervisor(s) and the building representative(s) shall write a summary of the dispute and submit
the summary to the Human Resources and the Association for resolution.

7.142 Part-time

7.142.1 The workday and work load for part-time professional educators shall be proportional to that of
full- time professional educators.

7.142.2  The workday for part-time professional educators shall be stated as a percentage of full-time in

accordance with the chart below. Other percentages shall be calculated in the same manner.
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Workday — 7.0 Hours 45 Minutes Workday — 8 Hours

Percentage Time Percentage Time

10% (.10) 47 minutes 10% (.10) 48 minutes

20% (.20) 1 hr. 33 minutes 20% (.20) 1 hr. 36 minutes
25% (.25) 1 hr. 56 minutes 25% (.25) 2 hours

30% (.30) 2 hrs. 20 minutes 30% (.30) 2 hrs. 24 minutes
40% (.40) 3 hrs. 06 minutes 40% (.40) 3 hrs. 12 minutes
50% (.50) 3 hrs. 53 minutes 50% (.50) 4 hours

60% (.60) 4 hrs. 30 minutes 60% (.60) 4 hrs. 48 minutes
66% 2/3% 5 hrs. 07 minutes 66% 2/3% 5 hrs. 20 minutes
70% (.70) 5 hrs. 26 minutes 70% (.70) 5 hrs. 36 minutes
75% (.75) 5 hrs. 49 minutes 75% (.75) 6 hours

80% (.80) 6 hrs. 12 minutes 80% (.80) 6 hrs. 24 minutes
90% (.90) 6 hrs. 50 minutes 90% (.90) 7 hrs. 12 minutes
100% (1.0) 7 hrs. 45 minutes 100% (1.0) 8 hours

7.142.3  FTE for part-time professional educators may fluctuate from year to year.-frem—-5-FH=te—-66-F+=;

7.142.4 I there are disagreements over the part-time professional educator’s schedule and/or workload,
the supervisor and the building representative shall write a summary of the dispute and submit the summary
to the Human Resources and the Association for resolution.
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ARTICLE 9

The District and Association are committed to an approach for student conduct and discipline that aligns with the
PPS Vision and utilizes research based in Racial Equity and Social Justice, Restorative Justice, Trauma Informed
and Culturally Sustaining Practices to minimize the use of exclusionary discipline and to maximize instructional
time, while repairing harm done within the school community. Student success will not be predicted nor
predetermined by national origin, race, culture, ethnicity, sex, language, socio-economic status, mobility, sexual
orientation, disability, and/or religion. Student behavior is a communication of unmet needs, and makes sense
when put in context. The disciplinary response process should be aimed at meeting these needs and create an
environment that helps students find new ways to meet their needs. With this belief PPS will begin to move from
exclusionary discipline to Restorative Practices for all Pre-K to 12th grades. These practices paired with
meaningful and accessible instruction and guidance offer students and staff the opportunity to learn, grow and
contribute to the school community.

ional E r Authori

The following sources for determining professional educator authority and protection shall be provided for an
Association representative in each building:

9.1.1 Oregon Statutes on Discipline, Attendance and Exclusion of Students, Chapter 339 Oregon Revised Statutes;

9.1.2  Current District Disciplinary Procedures: The Student Rights and Responsibilities Handbook and
Guide;

9.1.3  All administrative directives which are for the general knowledge of professional educators including
building handbooks/rules; and

9.1.4 “Policies and Regulations”

It is recognized that there may be normal delays between the time of adoptions and delivery of such
materials to the building.

9.2  Definitions

For the purposes of this article, the following definitions shall apply,

9.2.1  Physical Attack/Harm: Intentionally touching
or striking of another person against will or intentionally causing bodily harm to an
individual.
9.2.2 Threat/Causing Fear of Harm: Phystcal—~verbal—written—or—electronie—aetion
or —or—rights—ef- which immediately creates an

objectively reasonable fear of harm, without displaying a weapon and without subjecting the
to actual physical attack.
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9.3 Student Support StudentDiseiphine

9.3.1 The pr1nc1pal superv1sor or professional staff designee with input from the staff shall include the following
minimum procedures in developing a written Sehoel-ElimatePlan student support diseiptine-plan to
outline the procedures for T1er L 2, and 3 supports Such procedures shall exist in each bulldlng or

program. s : :
studenl—dass To preserve student denltV and maintain an env1ronment conduc1ve to
learning for _all students ﬁe-r—te—t-he— each bu11d1n climate plan shall
identify_a location for li tors or ilding 1 rshi implement crisi

preventlon(deescalatlon strategles er—loeat—rens—ethe&%han—the—st—udent—s—el&ssreem—where
s-mav-be i The process must be trauwma-infermed-as

deseﬂbed—by—the-GBGaﬂd—ln accordance W1th Dlstrlct policies and regulations and State law.

9.3.1.1 Use by the professional educator of individual independent in-class expectations, rules, and plans
for classroom stident management and student-centered intervention plan, in

conformance w1th the bulldlng S School Cllmate Plan dhelphﬁe—p-l-&n Adequ-&te—prefess&en&l

to-eom-p}etet-hese-p}a-ns:

9.3.1.2 6:5:15 That ilf vnacceptable continuous disruptive student behavior occurs eentinues, at
either’s request, the principal, or supervisor, and the professional educator shall develop and
implement a mutually acceptable behavior support eerrection plan (Functional Behavior
Analysis (FBA)/Behavior Support Plan (BSP), Safety Plan, Supervision Plan)
involving, as appropriate, the principal, supervisor, professional educator, student and parent(s)
and other resource staff. The plan must take into consideration the impact of issues
related to the student’s trauma, race, gender identity/presentation, sexual
orientation, disability, social emotional learning, and restorative justice as
appropriate for the student. The plan could include, but would not be limited to, behavior
contracts, SIT special-edueation referral, involvement of appropriate community agencies, use of
Frreat e R tﬂtewen-t-ten—sp&ees—u-s&ef—et-her reset/self-regulation spaces or other
act1v1t1es The plan shall 1nclude a—reﬁew—ef the spec1f1c areas of concern to be addressed

ef—t-h&GR—’PF—I—wtt-h—ﬁdehty a tlmehne for completlon and the respons1b1ht1es of the student

professional educator, administrator and others. The behavioral assessment and planmng
Wlll be 1mplemented in allgnment w1th requlrements outllned in Oregon State Law
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9.3.1.3-9-5-+6 If the support plan does not result in a change in the disruptive behavior, the administrator
in conference with the professional educator will review the student support plan for the
student and take additional steps as may be appropriate which are consistent with and guided by
the Students’ Rights and Responsibilities Handbook/Guide. Each professional Educator shall be
allowed to write referrals for any student under their his/her supervision at any stage of the
referral process. The administrator receiving the referral shall provide feedback within
a reasonable period of time, generally defined as within three (3) school days.
Professional educators shall have access to referrals written by them and shall be able to track or

receive documentatlon of the disposition of the referrals. Fhe—Bistriet—shall-develop—a

9.45 Student-Suppertand Removal/ Discipline

9.4.1 9372 Fhata A professional educator may refer remove a student from class who is disrupting the
educational program in a manner requiring immediate action by the professional educator, or who has
exhibited a pattern of disruptive behav10r dfter repeated T1er 1 and 2 1ntervent10ns to the
Principal or their designee.;¢ h eipal: In such
situations, the professional cducator shall complctc a rcfcrral Referral Remeval—frem—el-ass
as-deseribed-in-94-3-to the Principal/designee does-shall not include strategies outlined in a
behavior support plan such as, needed breaks for students, brief reset and reteaching
conferences with students, predetermined time-limited self-regulation strategies, and
restorative practices. In such situations, an educator may-will document the behavior with a
level 1 referral.

9.4.2 9:3-+5TFhat+tThe principal, supervisor or their his/her designee shall, at the professional educator’s
request, confer with the professional educator without d1srupt1ng the professional educator’s
i classes. Communication to the professional educator Sueh—eonferenee
generally shall take place prior to returning the student to class unless the principal, supervisor or
their his/her professional designee is not available, in which case the conference shall take place
when the principal, supervisor or professional designee becomes available.
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9.4.3 9-3-+#That-a A procedure shall exist for handling supporting students removed from class when the
principal, supervisor or professional designee is out of the building and, therefore, not available for
a conference required by the professional educator. Such procedure shall provide that only

professional personnel shall have a decision-making role in the handling supporting of such
students.

9.4.4 9-5-+% An allegation that a student has committed Threat/Causing Fear of Harm or Physical Attack/Harm
upon a professional educator shall result in the temporary removal of the student from the
responsibility of the professional educator pending administrative investigation of the incident,
consistent with state and federal law. The administrator shall follow the adopted

discipline policies to inform thelr next steps for the student ut111z1ng all 1nformat10n
from the 1nvest1gat10n exere v - : .

9.4.5 9-3-+8 In accordance with Oregon law and-h o h : : o
any student who has been involved in a Vlolatlon of state or federal law regardlng ﬁredrms
weapons at school shall be immediately suspended pending administrative investigation. If the
investigation confirms that the student was in violation of state or federal law regarding weapons at
school, the student shall be reported to the appropriate law enforcement agency. The student shall
be expelled from school for a period of not less than one calendar year for possession of a
firearm in accordance with ORS 339.250(7). The Superintendent or the Deputy

Superintendent erﬂ&eafSemor—Bifeeto-r may modlfy the dlsc1p11nary consequences on a
case-by-case bas1s ; 3 : :
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9.4.6 9-3:+9-Any student found to have committed Threat/Causing Fear of Harm or Physical Attack/Harm upon
a professional educator shall be immediately subject to appropriate discipline in accordance with
the Oregon State Law and Dlstrlct pollcy, whlch may 1nclude temporary removal or
suspensmn of the student

PrvninI rvention str. ies will implemen ign 1nh 111n limate
plan_as appropriate. The student shall- be-removed-from-sehool-until-an-effeetiveFier HI may be
referred to the Student Interventlon Team for con51derat10n of 1ntervent10n has—been—tdent—n-ﬁed

A T vV M prementee Th C

eonnnunieated-in-writingto—all Professmnal Educators who are respons1ble for the student for

implementation of the student support plan.

9.4.7 9-83-+16 Any student making a serious or menacing threat of harm to the person, property or family
members of a professional educator shall be immediately subject to approprlate d1sc1p11ne in

accordance with Oregon State Law and District policy.
Responstbilities Handbook/Gride.
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9.5-9-32 Climate Plan and Culturally Responsive Tiered Fidelity Inventory (CR-TFI)

9.5.1 The principal and the Building Climate Team_shall include the following minimum procedures
in developing a written School Climate Plan to outline the procedures for Tier 1. 2, and 3
supports and each building’s behavioral matrix based off of the Student Rights and
Responsibilities Handbook. Such procedures shall exist in each building or program. The
process must be trauma-informed in accordance with District policies and requlations and
State law.

9.5.2 932t The building discipline procedure (School Climate Plan) is under continuous review in a
process as outlined in a District approved Inventory of Multi-Tiered System of Supports (e.g.:
Tiered Fidelity Inventory (¥ TFI)).

9.5.3 9:3-2-2 Copies of the specific building discipline procedures/school climate handbook plas shall be
clearly communicated to all staff during Professional Development (PD) before the start of each
school year. Copies of the specific building procedures/school climate handbook glas shall be
distributed to students and families by the end of the first week of school in the languages
spoken in the building. Copies shall also be posted online on the school’s website in all
supported languages. In addition, the School Climate Handbook will be posted
online in all supported languages.

9.5.4 9-3-2-3 The District shall ensure that all School Climate Handbooks Plans are in accordance with the
District/PAT Collective Bargaining Agreement, District policy, and State and Federal laws.

9.5.5 9324 The District shall ensure that all schools shall maintain a School Climate Team. Each member
of the School Climate Team will complete training and the District shall provide substitutes as
necessary when this training is taking place.

9.5.6 9-83-2-5 The District shall ensure that all schools establish and maintain a process to identify and
implement school wide expectations (as contemplated by the CR-TFI) with students, teachers, and
families using the following components of the CR-TFTI as a guide:

a. 1.3 — Behavioral Expectations
b. 1.10 — Faculty Involvement
c. Student/Family/Community Involvement

9.5.7 6:8-2-6 Using 1.10 (Faculty Involvement) and 1.11 (Student/family/Community Involvement) of CR

TFI, the District shall direct all schools to continue working towards the level of “Fidelity” in their

Tier 1 work.

9.5.8 9:3:2-7 The District shall ensure that supports are available to facilitate this work including but not
limited to:

a. Scheduled trainings on the district-designated online learning platform. enthetfearning
Campus (required)

b. Funds available, as circumstances allow, to provide site-based trainings (e.g., implicit
bias, antiracism, and culturally responsive practices) and provide sub coverage for
staff, as well as extended hours to participate in identified professional development
opportunities

d. Professional development time that is relevant and-gaided-by-edueater-inputbefore the

first student day designated to update staff on past climate plan work and to review school
wide expectations
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e. At least an hour a month in staff meetings designated to school-related Professional
Learning for School Improvement, Climate and Culture (SEL, RJ, Equity, PBIS,

SIT, Tiered Support, PLC PD, etc.) buildingehmateteamrwork.

9.5.9 6:3-2-8 The District shall direct Office of School Performance (OSP) Leadership to seek monthly
updates of school process implementing the CR-TFI.

9.5.10-9-3-2-9 The District shall facilitate in-depth training for new building administrators on
CR-TFI.

9.5.11 9-3-2-16 In the exercise of authority by a professional educator to eentrel-and maintain an
environment that is conducive to teaching and learning erderand-diseiplne, the
professional educator may use reasonable and professional judgment concerning matters not
provided for by specific policies adopted by the Board and/or federal and state laws or regulations.

9.64 Behavioral Supports

9.6#4.1 The purpose of the District-level program of behavioral supports and strategies is to foster a sense_of

agency, self-efficacy, and belonging asafe-and-suppertve-environment for students and professional
educators. This will be accomplished through the implementation of a multi-tiered system of support, and

other practices and engagement strategies.

9.6#.2 The work of the Pepartmentef-Student-SuppoertServiee(DSSSY Office of Student Support Services
steh-as MTESS-and-StudentSueeess-andHealth will include:

9.6#.1.1 Overseeing and assessing the behavioral support needs of the District;

9.6#.1.2 Building capacity within each school/program by working collaboratively with professional
educators, building principals, and OSP Leadership;

9.6#.1.3 Reviewing school-based behavioral Tier 1 and Tier 2 supports in place at the school and in
classrooms.

9.6#.1.4 Identifying and-implementing-withfidelity appropriate Tier 2 and Tier 3 evidence-based
behavior interventions to support &l schools and-pregrams:

9.6#.1.5 Stabilizing critical situations for students and professional educators in a temporary capacity, until
recommendations for support are communicated to the building principal;Fered-SupportsTFear
affeeted Professional Edueators and OSP Leadership.
9.64.3 The BSSS OSSS shall include a district-level Tier III Rapid Response Team ERRE which shall be tasked
with overseeing and assessing the support needs of the District with a special focus on students, teachers,
and buildings as a whole.

9.6#.4 The responsibilities of the Tier I1I Rapid Response Team (RRE) include but are not limited to:

9.6#.4.1 Stabilizing crisis situations for student and professional educators;

9.6#.4.2 Determining what existing personnel in the District and in the building can do to meet the support
needs of students and professional educators identified by the team; and

9.6%4.4.3 Determining when additional personnel and/or resources are needed to meet the support needs of
students and professional educators identified by the team.

- [MOVED TO NEW
SPECIAL EDUCATION ARTICLE 31]
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9.76 Personal Injury Benefits and Property Loss

9.76.1 Any case of Physical Attack/Harm or Threat/Causing Fear of Harm upon a professional educator while
acting within the scope of their his/her duties shall be promptly reported in writing to the immediate
supervisor who shall forward a copy to the appropriate Central Office Administrator and the
Superintendent for investigation and resolution.

9.76.2 The District will create and maintain a packet of materials for professional educators who experience &
physieat a physical attack/harm at work. Items in this packet will include but not be limited to information
about workers’ compensation, the collective bargaining agreement, leaves of absence, insurance benefits,
and the employee assistance program.

9.76.3 The District shall reimburse professional educator for loss of or damage to personal property excluding the
professional educator’s automobile under the following circumstances:

9.76.3.1 when the loss is a result of any Physical Attack/Harm or Threat/Causing Fear of Harm on the
professional educator’s person suffered during the course of employment.

9.76.3.2 property stolen or damaged by the use of forcible entry on a locked container. Every school shall
provide a secure and lockable location for professional educators to use for such storage.

9.76.3.3 loss of the professional educator’s work-related equipment when the use of that equipment has
been approved in writing by the principal/supervisor providing that the equipment was stored in a
locked container when otherwise not in use.

9.76.4 Reimbursement shall be at replacement cost (not exceeding actual cost) less any insurance or worker’s
compensation reimbursement. Reimbursement shall not be made for losses of less than Five dollars
($5.00) or that portion in excess of one thousand dollars ($1,000) and shall not be made when
carelessness or negligence on the part of the professional educator was evident.

9.76.5 Professional educators shall cooperate and support the District in its investigation and resolution of any
reported loss. The District shall provide assistance in attempting to investigate and/or reclaim other stolen
or damaged personal property including automobiles.

9.8% Safety

9.8%1 A professional educator shall have the right to refuse to expose themselves himselfherself to
immediate danger created by an unsafe working condition when such danger threatens substantial bodily
injury or would be a significant health hazard to the professional educator. The professional educator shall
give notice of the condition to their hisfher supervisor and shall be subject to assignment to another
location or duty while the condition is being investigated and/or corrected. The District recognizes the
responsibility to make every reasonable effort to enhance the security of buildings and grounds as may be
required through the use of necessary lighting and other safety precautions. The District shall comply with
all state and federal OSHA requirements to post notice when non-routine cleaners, paints, sealants, and
other chemicals are to be used at the worksite and shall take all reasonable steps, in good faith, to post such
notices even where not required by state or federal OSHA.

9.87.2 The District shall furnish employment and places of employment which are safe and healthful for
professional educators, and shall furnish and use such devices and safeguards, and shall adopt and use
such practices, means, methods, operations and processes as are reasonably necessary to render such
employment and places of employment safe and healthful and shall do every other thing reasonably
necessary to protect the life, safety and health of such professional educators.

9.8%.3 The District shall assure that there are emergency protocols at all worksites (including non- district
worksites where professional educators work. These protocols shall include procedures for supporting
professional educators who experience Physical Attack/Harm and/or Threat/Causing Fear of Harm.
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9.98 Field Trips

A professional educator may request additional supports for a field trip or other excursions to reasonably
ensure the safety of all involved. The District will provide additional supports to special education students
as specified in their IEPs.

9.109 Student Behavioral Records

9.109.1 Student behavioral records shall be accessible to the receiving professional educator.

9.109.2 School officials shall set up procedures so that information about students with records of violence
including weapon violations shall be available, in accordance with the law, to members who “need to know”
as a result of an assignment to teach or supervise the student.

9.109.3 Reports from county/state/city law enforcement/courts concerning student information that may
inform professional educators about potential safety issues shall be shared on a need to know basis. The
District shall maintain a system to distribute these alerts on an ongoing basis.

9.116 The District shall provide a legal defense and indemnification to professional educators arising out of tort
claims for any alleged act or omission occurring in the performance of the professional educator’s duty in
accordance with, but subject to, the limitations provided in ORS 30.285 and 30.287. Professional educators
shall cooperate with the Board and counsel in connection therewith as provided in ORS 30.287(2).

9.12% All building handbooks shall be consistent with District policies concerning mandatory reports to the
Department of Human Services (DHS). Principals shall not direct or encourage professional educators to
make such reports with administration or others in lieu of reporting to DHS as required by law.
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ARTICLE 12
COMPENSATION

121 Salary Schedules

12.1.1 Index. The salary schedule indices are set forth in Appendix A-1.

12.1.2 Appendix A-2 sets forth the basic annual salaries for the period July 1, 2023, 2626, through June
30, 2026 2622. The 26212622 2023-24 salary schedule shall be increased by 4.5 4#8-5%. The
2024-2025 salary schedule shall be increased by 3 -6%. The 2025-2026 salary schedule
shall be increased by 3 6-6%

12.1.3 Professional educators with a doctorate degree in field related to assignment shall receive an
additional $2,000 per school year.

12.1.4 Professional educators who have received and retain a National Board Certification for Professional
Teaching Standards shall receive an additional $1500 per school year. Only Professional Educators with

NBCPTS will receive thls stlpend after JuIy 1, 2020 —SHﬁeﬁds—paﬂ—HﬁdﬁﬁFteﬁH-y—te—pFeﬁeseﬁﬁal—edtea%er

sﬂpe%s#e%e%%a%@%&%ﬁ%dt%bﬁme%@%—Professmnal educators who
earn/receive other certifications from National Boards (er-State Boardsif National Boards

de-netexist-shall also receive the additional $1500 per school year.

12.1.5 Effective-the-2024-2022-sehootyearpProfessional educators who teach in the target language in a

DLI program shall receive an annual stipend of $3,000. Educators who work less than full time in a DLI
program will receive a prorated stipend based on their FTE.

12.1.6 Effective-the2024-2022-sehool-year—pProfessional educators shall receive a $1,500 annual
blllngual/multlllngual st|pend in accordance W|th Appendlx l. —P-Fefesswnal-edueaters—whe—are—asked—te

A. y v ys, In recognition of additional time required
beyond the regular contract day, special education professional educators, who are required to
conference with parents and write IEPs and special education teachers on special assignment who
carry a caseload, will receive shalt-be-previded- an annual stipend of $3000 (three thousand dollars)

feu%(-%—sne(-ﬁ:)jm—ef—released—tme—peﬁfeaﬁ for that purpose -A-speera-l—ed-ueaﬁeﬁ-pfefeselenal-eduea%ef

weHeday—at—hae#heHhaneFémaq-helﬂy-Fa%e-ef-pay—[MOVED FROM ARTICLE 6 5. 4] Spemal education

educators who work less than full time will receive a prorated stipend based on their FTE.
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12.2 Salary Placement

All professional educators shall be placed on the salary schedule based upon their prior work experience and
education/training level. Additional information about salary placement can be found in the Guidelines for
Professional Growth/In-service (see reference in Section 21.2).

12.2.1 Educational Credit

12.21.4

12.2.1.1 At such time that the State of Oregon requires completion of a “5" year” program for
licensure, new professional educators shall be given credit for the hours required
following the Bachelor’s degree for completion of a “5" year” program up to a maximum
of forty-five (45) quarter hours. Currently employed professional educators, who have
completed a “5" year” program but were not given credit at the time of employment,
shall be given credit on the salary schedule up to the BA+45 column.

12.2.1.2 | professional educators may
receive credit for technical coursework taken at a community college. Such courses shall be
relevant to the professional educator’s field of preparation and to service as a professional

educator in this District.

12.2.1.3 In order to receive a salary adjustment retroactive to the beginning of the current school
year, a professional educator must, by October 31st, provide the Human Resources Department
with proof of completion of coursework. Adjustments based upon proof received after October 31st
will be made effective the first day of the next pay period.

Multiple Graduate Degrees and Graduate Credits

Placement on the salary schedule and salary advancement for professional educators with multiple
graduate degrees shall be in accordance with the following:

a. Educational experience (lane advancement) shall be granted for any fully completed
graduate degree (MA, MFA, JD, PHD, etc., regardless of date of licensure.

b. Column salary credit (lane advancement) will not be limited to a single graduate degree.
C. Educational experience would be based on the order the graduate degrees were

earned. The first graduate degree earned would advance the professional educator to the MA
lane. The second graduate degree earned would count as graduate credits beyond the MA+0
lane.

d. No graduate credits prior to licensure shall be credited towards lane advancement
unless/until they become part of a completed graduate degree.

e. Graduate credits earned outside of a degree program are eligible for salary
advancement, as long as they are earned after licensure and are consistent with the
requirements in the In-Service Guidelines.

12.2.2 Experience Credit

12.2.2.1 Newly hired temporary or probationary professional educators who have previous
experience/experience working in a PK-12 school setting where the responsibility was similar to
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that of professional educators in the Portland Public Schools shall be given experience credit on the
following basis:

a. one (1) year of credit for each full year of full-time experience (minimum one hundred
thirty-five (135) days within the regular school year); and

b. one (1) year of credit for each two (2) years of part-time experience that is half-time or
more but less than full-time (minimum of one hundred thirty-five (135) days within the school
year).

C. Verification of experience shall be made by the Human Resources Department.

12.2.2.2 Central Staff Professional Librarians, and other Central Office professional educators,
shall be placed on the salary schedule in accordance with the educational requirements for
teachers. In determining years allowed for the equivalency of outside experience for
teacher-librarians, teachers of speech and hearing and teachers in special schools who are
otherwise qualified, one hundred thirty-five (135) days, while employed on a professional full-time
basis, shall be counted.

12.2.2.3 Any professional educator who resigns shall, upon re-employment, be placed on the
salary schedule on the same basis as a new hire, except that, if the professional educator
completes the year and is re-employed prior to opening of school the succeeding year, the
Superintendent may use his-their discretion in recommending to the District that the resignation be
rescinded.

12.2.2.4 Teaching experience shall be granted for prior kindergarten or nursery school teaching
provided the teaching was in a licensed position and in a standard school administered by the
public-school system, or in a private school accredited or approved under state laws of
standardization.

12.2.2.5 Full-time administrative and teaching experience in an accredited institution of higher
education shall be counted as teaching experience, provided such experience consisted of at least
one hundred thirty-five (135) days within a school year. Full-time licensed administrative
experience in a PK-12 school setting shall be counted as teaching experience, provided
such experience consisted of at least one hundred thirty-five (135) days within a school
year.

12.2.2.6 Credit for a sabbatical leave of absence for study during previous employment with this
District shall be allowed as experience, subject to the 135 days school year criterion. No credit for
leaves of absence from a school district outside of PPS will be allowed as experience.

12.2.2.7 Salary adjustments on the basis of experience will be made only after official verification,
and shall become effective during the payroll period in which approved. Such salary adjustments
will not be retroactive, except that experience verified within sixty (60) days of the start of
employment shall be retroactive to the first day of employment.

12.2.2.8 In the event that records have been destroyed, a notarized statement from two (2)
responsible adults, other than relatives,
having knowledge of the professional educator’s experience, may be accepted.

12.2.2.9 A professional educator assigned to a CTE veeationat teaching position shall be granted
salary credit for a related CTE vesational experience on the following basis:
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a. Non-degreed applicants shall be eligible for placement on the “BA” column of the salary
schedule provided they have four (4) years of verifiable work experience in an occupational
field related to the teaching assignment. They shall receive one (1) salary step for each year of
experience in excess of four (4) years but not to exceed ten (10) years of credit. Eight (8)
months of experience in a 12-month period shall be considered to be one (1) year of
experience.

b. Degreed applicants who are required to have related work experience in order to qualify
fora CTE veeational license shall receive credit for each year of work experience required for
the licensure. Eight (8) months of experience in a 12-month period shall be considered the
public-school system, or in a private school accredited or approved under state laws of
standardization.

12.2.2.10 School and clinical psychologists’ placement and progression shall be on the
MA+45/BA+105 column of the salary schedule with one (1) step for each full year of experience as
a full-time school psychologist and one (1) step for each year of experience as a teacher,
counselor, clinical psychologist or similar occupation.

12.2.2.11 Speech and Language Pathologists’ placement and progression shall be on the
MA+45/BA+105 column of the salary schedule with one (1) step for each full year of experience as
a full-time teacher or speech and language pathologist and one (1) step for each two (2) years of
experience as a part-time teacher or speech and language pathologist with part-time meaning at
least half time.

12.2.2.123 Initial placement for social workers shall be determined the following way:+er
5 5 : I vV EI I EEI s!

a. one (1) year of experience credit shall be given for each full year of experience as a social

worker with a Master of Social Work degree (MSW), end

b.one (1) step for each two (2) years of part-time experience as a social worker with a Master
of Social Work degree (MSW) with part-time meaning at least half time,

c. one (1) year of experience credit for each one (1) year of experience (or .5 credit for part-time)
as a social worker prior to a MSW or as a teacher, counselor, caseworker, or similar occupation.

d. Plus-hour credit shall be given for course work taken following obtaining a Master of Social Work
degree (MSW).

12.2.2.13 Placement on the salary schedule for child development specialists, behavior
management specialists and student service specialists shall be as follows:

a. One step for each full year of experience as a social worker, teacher, counselor, child
development specialist, behavior management specialist, student service specialist or in a
similar occupation as determined by the District.
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b. Credit will be given for relevant coursework beyond a Bachelor’'s Degree taken after
initial employment in a position similar to that as a social worker, teacher, counselor, child
development specialist, behavior management specialist, student service specialist or similar
occupation. Credit will be given for Master’s degree.

12.3 Salary Advancement

12.3.1 Advancement by reason of change in educational status (lane advancement) shall be in
accordance with the article on Professional Growth. Additional information about salary advancement
can be found in the Guidelines for Professional Growth/In-service (see reference in Section 22.2).

12.3.2 Plus hours beyond initial salary placement must be based on coursework relevant to the
educator’s current assignment or licensure, or relevant to obtaining an additional endorsement,
and earned at accredited colleges or universities.

12.3.3 Employees, who earn a credit level necessary to advance to another column on the salary
schedule, shall be paid at the new salary level effective the first day of the next pay period after
supplying verification to the District. Such salary adjustments will not be retroactive, except that credits
verified by October 31 shall be retroactive to the beginning of the school year.

12.3.4 Effective July 1 of each year, professional educators, except those on the highest step of each
column, shall receive a step increase.

12.3.5 A professional educator who works half-time or more shall be entitled to a step increase if
works fifty percent (50%) or more of work year. Regularly credited sick or other
paid leave for which professional educators receive full or partial pay shall count as days worked.

12.4 Payroll Checks

12.4.1 Professional educators may individually elect to receive their annual compensation on ten (10) or
twelve (12) equal monthly payments by submitting their request in writing to the District’s Payroll
Office prior to the end of the preceding school year. In the absence of such a written request, twelve
(12) payments will be deemed to have been selected.

12.4.2 The method of payment selected by a professional educator cannot be changed during the course
of the school year.

12.4.3 In cases where payments on a 10-month basis are selected, the last payment will be subject to the
three months of authorized payroll deductions (i.e., professional educator contributions to health
and welfare insurance, credit union, etc.).
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12.4.4 Professional educators shall be paid on the last business day of the month. During the summer
period checks shall be mailed to the designated address of the professional educator at the end of each
month.

12.4.5 If a professional educator is dismissed before receiving the entire number of monthly payments
selected under Paragraph 1, the District shall make a lump sum payment within two (2) business days to
the professional educator.

12.4.6 Salary payments for extended responsibility assignments of a seasonal nature, such as coaching,
shall be paid at the professional educator’s option: (a) in a lump sum at the end of a season, or (b) prorated
over a three-month period during the season, or (c) prorated over the months remaining in the work year
following the beginning of that season.

12.4.7 Part-time and Extended Contracts

12.4.7.1 Professional educators, who work less than full-time, shall be paid at a pro-rata portion of
the full-time salary. Part-time contracts shall be paid out over the regular 10- or
12-month paychecks. Other unpaid leave/time shall be deducted in the next paycheck.

12.4.7.2 Professional educators, who are granted an extended contract to work beyond the normal
work year, shall be paid at their normal per diem rate for each additional day (or portion
thereof). Extended contracts that are known at the beginning of the year shall be paid
out as part of the normal paychecks (over 10 or 12 paychecks). Other extended
hours/contract days shall be paid in the next month’s paycheck after the work has
been completed.

12.5 Special Salary Provisions

12.5.1 If there are no applicable special salary provisions or extended responsibility provisions listed in the
contract, professional educators shall be paid their per diem hourly rate for work specifically requested by
the District beyond the work day/year.

12.5.2 Upon mutual agreement between the professional educator and the administrator, professional
educators may be paid special salary provisions as listed below. Changes in this section are effective upon
ratification of this contract.

12.5.2.1 The daily rate for the base salary is the per diem rate of the base salary in Appendix A
(Step 1 on the MA+e BA+156-column).

12.5.2.2 Professional educators working in the regular day school, evening high school, and home
instruction program shall receive .22 times the daily rate for the base salary per hour or the
member’s hourly rate; whichever is higher. Such professional educators shall not teach more than
ten (10) hours per full workweek under this provision.

12.5.2.3 Professional educators assigned as Student Activity Advisors and for student supervision
at times after the workday shall be paid 0.13 times the base salary daily rate per hour. Non-paid
volunteers may be used in these positions only if such positions would not otherwise be filled by
unit members.




12.5.2.4 A professional educator appointed to substitute in an administrative or supervisory
position shall be paid kisther their teaching salary plus 0.17 times the base salary daily rate per
working day for a short-term emergency period not to exceed ene{4)-or two (2) consecutive
days. When the professional educator assumes full responsibility for the administrative or
supervisory position for a period of three consecutive days or more an-extended-perod-of
tire; sthe they shall receive the pay of the regular appointment. A-prefessionaledusatorwhe

12.5.2.5 Rate of pay for teachers of in-service classes shall be 2.0 times the base salary daily rate
per credit hour.

12.5.2.6 Professional Educators of Outdoor School and other overnight field trips shall receive
an additional 0.65 times the base salary daily rate. If Outdoor School is held on a Sunday, and the
professional educator volunteers to work, #efshe they shall be paid 1.3 times the base salary daily
rate.

12.5.2.7 Rates of pay for professional educators for each half-day session of Summer School shall
be 3.2 times the base salary daily rate.

12.5.3 Each school year the Human Resources Department shall post the rates of pay for all rates included

in Section 12.5 Special Salary Provisions.

Fingerprinting

The District agrees to annually budget a fund to pay for the cost of fees charged by agencies for fingerprinting
and the accompanying criminal check required by TSPC or the ODE.

Materials and Supplies Stipend

Each professional educator shall receive one hundred dollars ($100) per school year to purchase materials.
This stipend is in addition to those materials and supplies that are normally budgeted by the District.
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