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Article 6 - District Mediation Package Proposal - 9/7/23
ARTICLE 6

WORK YEAR

6.1 Except as provided by Article 16, paid extended responsibility assignments, paid exira duty assignments, and
voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 and Appendix B.

6.2 Standard Work Year

6.2.1 The standard work year for professional educators shall be 482 193 contract days consisting of:

6.2.1.1 177 4#6 instructional days

6.2.1.2 - Seven Sk« Feuwr and one half (Z6-1/2) &4+ planning days

6.2.1.3 Two and one half (2-1/2) Professional Development Days

6.2.1.4 Six () paid holidays or seven (7) paid holidays for those professional educators
whose work year extends over Juneteenth,

6.2.2  The traditional state-wide in-service day shall not be part of the standard work year,

6.3 Extended/Reduced Work Year

6.3.1 The D|etr|ct at its discretion, may extend the contract year for professional educators whe-woria
s iclentife suppert by up to three (3) twe-€2} additional
professeonal development days pald at the professmnal educator's per diem rate of pay. These days shall

be scheduled contrguous to the standard school year %hfeeg-h—a—eeﬂaberame—pfeeeee—be%weeﬁ—t-he

- &g CraCeEts . bri A8t 5 S—t0— 51 OoTe

6.3.2 The District, at its discretion, may extend the contract year for professional educators by up to
two (2} three{3} student instruction days paid at the professional educator’s per diem rate of pay.

6.3.32 The District shall determine which schools or programs and the number of additional contract
days in a 6.3.1 and 6.3.2 prior to Marelr-t-of-Fanuary-tgth-er-the beginning of the staffing process in the
preceding school yearwhiehever-eomes-first:

6.3.42 Professional educators working in schools that have a change in grade levels (e.g.: newly
converted middle schools or newly converted PK-5 feeder schools) shall have mandatory additional paid
professional development days added to their contract year. This only applies to the school year of the

priorte-conversion-and-the-school-year-ef-after-theconversion. Added days shall be as follows:

6.3.4.1 Newly converted middle schools: two (2) additional professional development days.

6.3.4.2 PK-6 feeder schools: one (1) additional professional development day.
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6.3.5

6.3.6

6.3.4.3 Other schools: The District and PAT shall meet to determine if the number of added
professional development days shall be one (1) or two (2). If no consensus is reached,
one (1) day shall be added.

6.3.4.4 Added days shall be compensated at the professional educator's per diem rate of pay.

6.3.4.5 The District shall include the additional professional development days in the annual
calendar and notify the professional educators assigned to work in these buildings at
least three months in advance of these days unless newly hired or transferred to the
schools within a shorter time period. If professional educators do not receive the
three-month notice, they are not required to attend the added professional
development days and shall follow the standard published calendar.

Sections 6.3.1 — 6.3.3 are meant to extend the contract year for all positions.
New Professional Educators
6.3.6.1 New Professional Educator Orientation

Newly hired professional educators shall be required to attend one orientation day which shall be
paid at the professional educator’s per diem rate of pay. At least one-half of the day shall be
dedicated to the basic practical details of employment including but not limited to key contract
provisions, substitute teacher finder, attendance and record keeping, leaves of absence, hardware
and software requests and setup, etc.

The Association and the District Human Resources Department shall jointly create the agenda and
jointly coordinate the presentation of material on this day. In addition, the Association shall
continue to be afforded at least one (1) hour of time on the agenda to meet with the new
professional educators. The new professional educator orientation shall be scheduled within one
(1) week the—Friday-preceding the beginning of the standard work year and again on the statewide
in-service day for those who have not previously attended this orientation. No other meetings
shall be scheduled on the orientation day. Additional new professional educator orientations
may be scheduled by mutual agreement between the parties.

The Assocmtwn Wﬂl receive {60) minutes w1th newl}z hired any bargalmng unit

Newly employed professional educators who have a position with the District
requiring an extended year (202 —aﬂd-ee%d:&y-werk—years) sha]] be able to attend the
orientation.-z ;

yearsy:

6.3.6.2 New Professional Educator Training

The District may mandate the equivalent of up to two additional paid training days for newly hired
professional educators. If these days are scheduled beyond the start of the standard work year, the
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newly hired professional educator shall receive at least one month’s advance notice of scheduling.

6.3.7 Professional educators who work beyond the 482 193-day work year shall be paid a daily rate of
pay computed at 1/492 193 of their annual basic salary. With the exception of Sections 6.3.1, 6.3.3,
6.3.4, 6.3.5, 6.3.7, 6.3.8, and 6.3.9, professional educators shall not be assigned work beyond the
standard work year unless there is mutual agreement between the administrator and the
professional educator. Professional educators who work less than the 492 193-day work year shall
have their salary adjusted downward using the same daily rate of pay formula.

6.3.8 Media specialists/teacher -librarians shall be placed by the District on a work year of 202 days er

285 287 days for those responsible for more than one library. For teacher-librarians with more than

one assignment, the principal and teacher-librarian will mutually agree upon the number of
days. Up to ten (10) additional days will be available when warranted by workload and mutually agreed

upon by the administrator and the librarian. Central Staff Professional Librarians are employed on a
twelve-calendar month basis with one (1) month vacation pay.

6.3.9 Counselors shall be placed by the District on a work year of 202 days. At least 5 days will be
before the first work day of the 193-day work vear calendar and 4 days after. In addition Up
to ten (10) additional days will be available when warranted by workload and mutually agreed upaon by the
administrator and the counselor. Sch ing of itional hall m 1

upomn.

glaced ona 202 work year.

6.4 Holidays

6.4.1 The six paid holidays shall be: Labor Day, Veterans Day, Thanksgiving, New Year's Day,
Presidents Day, and Memorial Day. Juneteenth is paid to those professional educators whose work

year extends over the Juneteenth holiday.

6.4.2 To receive pay for a paid holiday, a professional educator must work (or be on paid leave) on the
workday immediately preceding or following the holiday. If the first day of work for the newly hired
professional educator is immediately following the holiday the professional educator will not receive pay for
the holiday.

6.5 Planning Days / ssd-Grading Days

6.5.1 A minimum of one full day and one half (1.5) planning days shall be scheduled prior to the first
student day in the fall. These days shall be reserved for professional educators to set-up and plan for the
beginning of the year.
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6.5.2 There shall be one (1) planning day scheduled at the end of the-first-three-quarters-each
quarterly grading period for a total of four (4) three<€3) days; plus one day at the end of the year. However,
professional educators shall have a minimum of two (2) full working days to submit grades/progress reports
at the end of each grading period. No voluntary or mandatory trainings or professional development or
meetings may be scheduled for professional educators on these planning days.

6.5.3 One-half (1/2) of planningfgrading day time may be used by administration for meetings with

Child Development Specialists, Qualified Mental Health Professionals (QMHP), School Social

Workers, School Psychologists, Audiologists, and Student Service Specialists.

6.6 Professional Development Days

The District will schedule two full and one haif (2.5) district-directed professional development days prior to the
first student day.
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6.7 Evening Events / Parent-Teacher Conferen

6.7.1 Professional educators may be required to participate in up to three (3) +we-€2) evening school
events per school year. However, principals will make a reasonable effort to see that professional
educators are not required to attend more than two (2) evening events a year. Evening events shall
generally last no more than two (2) hours and end by 9:00 p.m. on Monday through Thursday. Two-week’s
written notice shall be provided to affected professional educators. Evening events shall generally not be
required on majer—religions—and-euwltural-holidays as recognized on the district calendar,
Fridays or on days preceding holidays. This provision does not apply to Social Workers, Child
Development Specialists, School Psychologists, Audiologists and Student Services Specialists.

6.7.2 In addition, the District shall schedule two (2) parent conferences in the evening on two
consecutive evenings. The two consecutive evening conferences must be scheduled after the planning day
that follows the end of the first quarter. The calendar day following the second evening conferences
scheduled must not be a workday (e.g.: can be an unworked holiday). A duty-free dinner break of at |least
sixty (60) consecutive minutes shall be scheduled prior to evening conferences. Evening conferences shall
last no longer than three (3) hours and shall conclude by 8:30 p.m.

6.7.3 In consideration of the two consecutive evening conferences scheduled, the professional
educators shall be given one paid day off which shall be notated as such on the District's published
calendar.

6.7.4 Modifications to this provision must be processed using the contract exception process described
in Article 1 of this Agreement.

6.7.5 At the request of a parent/guardian, a professional educator shall schedule a make-up
conference for the parentsiguardlane who missed the regularly scheduled conference —'Phe—Btsﬁ-ret—shaH
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6.8 The district will not hold staff meetings or required committee meetings during
parent-conference week.

6.9 Schoo| Calendar

£.98.1 By January 15 of each year, the Association shall submit to the Superintendent its
recommendations regarding the school calendar for the subsequent school year. With respect to the
calendar ultimately adopted, the District retains the right and authority to change the days on which school
shall be held and make other adjustments to the school calendar; provided such adjustments are
consistent with this article. No change in this calendar shall result in any reduction of the annual salary
provided for professional educators by this Agreement or in increasing the aggregate number of workdays
without the consent of the Association,

6.98.2 Professional Development days and planning days shall be set in the school calendar before the
end of the prior school year.

6.98.3  The following shall be considered when determining the school calendar:

6.98.3.1 Instructional days, added Professional Development days for schools identified by ODE
for comprehensive/targeted support (per Section 6.3.1), and District organized
Professional Development cannot be scheduled on the following days:

a. Martin Luther King, Jr. Day
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b. Day after Thanksgiving

¢c. The calendar week in which July 4th falls

d. December 24™M to and including January 1St

. e. Saturdays

f.  Sundays

g. All recognized PAT holidays

=

The Maenday preceding the beginning of the work year

irFuneteentinFor-any-sehoo . ﬂ! ATYY ntessional-Edues

6.88.3.2 This exclusion does not include:

a. Extended Responsibility
b, Clubs

¢. Dutdoor school

d. Field Trips

e. Competitions

f.  Athletics

g. MNon-District organized Professional Development/Events/ Training

6984 Inclement Weather

)

6&8’4.1 Shouwdd-inrelemes ventlre sslEt-fewe instraebon-honrsihanes ad
for—in—OAR 5S+-022-4620; The District may schedule up to a total of three
inclement weather make-up days for school closures. Days not scheduled in advance
on the District school calendar may not be required make up days.

6.984.2 With thirty (30) day notice, the District may use Presidents’ Day as one of the three

make-up days.

69843 The four (4) potential make-up days shall be marked on the school calendar, but
professional educators wilt be required to make up a maximum of three unless 6.8.4 4 is required.

69844 Notwithstanding 6.8.4 1, if the three days are insufficient for the District to meet the
state required instructional time, the District and Association shall meet and discuss options. In the
absence of an agreement how to make up days, the District may reguire professional educators to

work additional days at the end of the year necessary to meet state requirements.

6.98.4.5 The District counts instructional minutes and parent-teacher conference days

towards meeting the state required instructional time.
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6.84.6 If the District converts instructional days to professional development days, it will
Count those dayS tOWard State r‘eqUIred InStrUthona| tlme HP ‘.L‘.!_LL'JJ_L('M_LLLL_LU_I.'LLLJLLU.\._--A._( inim

6.98.4.6 The District will consider inclement weather when setting the seniors’ graduation
date.
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ARTICLE 7
WORKDAY

7.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, and
voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 and Appendix B.

1.2 Workdays for professional educators shall only be Monday through Friday.

7.3 The standard workday for professional educators, except as provided in Section 7.4 below, shall be seven
hours and 45 minutes. The last fifteen (15) minutes of time during the work day shall be designated as individual
planning time for professional educators, except on Tuesdays on which staff meetings are held. On those Tuesdays, the
last fifteen (15) minutes of time during the workday will be used as the first part of the 90-minute staff meeting.

7.4 8-hour workday for Child Development Specialists, School Social Workers, Seheet School Psychologists,
Audiologists and Student Services Specialists.

741 The workday for Child Development Specialists, School Social Workers, School Psychologists,
Audiologists and Student Services Specialists shall be eight (8) hours, including a minimum of thirty (30)
continuous minutes for duty-free lunch. The daily work schedules shall allow for a fifteen (15) minute rest
period in the a.m. and p.m.

742 With mutual agreement, Child Development Specialists, School Social Workers, School
Psychologists, Audiologists and Student Services Specialists may arrange their daily schedule so that time
required outside of normal business hours, such as evening or weekend meetings with the parents and
students, fall as nearly as possible within the regular eight (8) hour workday and 40-hour work week. The
current practices in existence for scheduling the workday for School Psychologists, Schoel Social
Workers, Child Development Specialists, Audiologists and Student Services Specialists will continue
throughout the duration of the Agreement.

7.4.3  This section does not apply to any other professional educators not specifically listed above.

7.5 The workday for professional educators in the building shall begin at least fifteen (15) minutes before the
student day and shall extend at least fifteen (15) minutes beyond the student day. Professional educators shall not be
required to perform duties for more than seven-and-one-half (772) minutes of the fifteen (15) minutes immediately before
and/or for more than seven-and-one-half (7'2) minutes of the fifteen (15) immediately after the student day. No
professional educators shall be required to report prior to 7:45 a.m. or remain later than 4:3045-p.m. For program
reasons, the afternoon ending time can be adjusted to 5:3045 p.m. for a few professional educators in a building
providing that volunteers will be solicited whenever possible. The two above exceptions will not extend the number of
hours in a standard workday.

7.6 Profcsswnal cducators may make reasonable ad]ustments to their daily and weekly schedule,

i . e _ -
obhgatlons and to meet personal needs Anz ad]ustments may not impact student mstructlonal tlme or
other required responsibilities.

BOGCe—Hiatr 411

1.76 If an administrator requests that a professional educator provide instruction (e.g. tutoring or small group

instruction), complete required training, er-perfermany-ether-weorledutes, outside of the professional educator’s

workday, and the professional educator volunteers to do so, such professional educator shall be compensated at their

geretera hourly rate of pay.
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7.8+ Duty-free Lunch

7 8%.1 All professional educators who work two-thirds (2/3) or more shall have a minimum of thirty (30)
continuous minutes of duty-free lunch. Regardless of FTE, any professional educator who works a full day
shall have thirty {30) continuous minutes of duty-free lunch on that day.

7.8%2 Passing time during which a professional educator has direct responsibility for students shall not

be part of the thirty (30) minutes duty-free lunch.-Al-prefessienal-educators-shali-have-atHeast-twe-and

- ww )
y

educators who leave the

fuareh: Professional school site during such period shall notify the school office.

7.98 Individual Planning Time

7.98.1 Professional educators who work two-thirds (2/3) time who directly provide instructional services
to students shall be provided planning time during the workday as follows:

7.98.1.1 High Schools (Grades 9-12}: Not less than the equivalent of one (1) standard class period
per day; and-at-east-four-hundred-and-forty-(440)-minutes-per-weelk;

7.98.1.2 Middle Schools (Grades 6-8, except self-contained 6th grade classes): Not less than the

equivalent of one (1) standard class period per day;-and-atleast-fourhundred-and-forty (440}
minutes-per-week:

7.98.1.3 Elementary Schools: Not less than three hundred and sixty (360)-tweniy-{328} feur
hundred-and-forty-(448-minutes per standard work week {prorated for partial weeks). There shall
be at least one daily block of planning time of at least forty (40) continuous minutes ere-an

7.98.1.4 Regardless of FTE, any professional educator who works a full day shall have planning
time on that day.
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791

74812

- [MOVED TO ARTICLE 31 -
SPECIAL EDUCATION]

resDOﬂSEbIIItIES of plannmq. mstructmq. and assessmq students In a co-teachmq settmq. the

eachers are con5|dered egually resgonsmle and accountable for tne c!assroom Thls model

enera dc hers th re co-te hm When common nning cannot be achiev en

{10) hours per school year may be submitted by each co teacher for common co-planning outside the
work day.

Restroom Breaks
The building principal shall ensure that arrangements are made for restroom breaks for professional educators.

7.128.1 Professional educators may be required on all $kify—236+ Tuesdays during the school year to
attend meetings or training sessions starting at the beginning of the fifteen (15) minute planning time at the
end of the day and continuing for up to one hour and fifteen minutes beyond the workday.

7.12.28:3 Professional educators will be responsible for completing feurt4-hewrs-ef-District mandatory
online training ettside-ef-sehedied-staf-meetng-tme. There will be no staff meetings on at least two (2)

Tuesdays between the start of the schoo] year and the due date of the mandatory online training.

ErtHeaTePs—WiHh—o e —pirovVia e asSt—iint—to—C¢ompréte—invy—t'n

] : 1 5

R S S et Ca—RDevVe—tnie—

7.12.36-4 Child Development Specialists, School Social Workers, School Psychologists, Audiologists
and Student Services Specialists may be required to attend trainings or meetings beyond the work day on
Tuesdays only if the trainings or meetings fall within their workday/workweek provisions as set out in
paragraph 7.4.
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712405 Part-time professional educators shall not be required to attend meetings/trainings that are
not contiguous with their workday. Required attendance at meetings/trainings contiguous with the workday
and at avening events / Parent/Teacher Conferences shall be pro-rated for part-time professional
educators,

7.12,56:6 The District shall provide each professional educator professional development on implicit
bias, anti-racism, and culturally responsive practices. These trainings will be available to all professional
educators within the workday and standard work year. PAT will review providers prior and give feedback
after trainings through the 1PC.

7.11.6 Professional educators may be requlred to tdke part in Professmnal Leal mng
Communities (PLCs) or similar meetings de : p : : H

data—-during the workday. At—}east—half—&f—t-he-PEGs—mH—be—teaehei‘—dﬂeeted— PLC tlme
scheduled by admlmstl atlon dt)e& not count as planmng tlme Any-increase-inrduties-for-an

7.13% ltinerants

71341 The workday of a professional educator who works in more than one (1) building or is assigned
outside the District shall not exceed the workday above and shall be covered by planning time and
other provisions of this Article.

7.13%4.2  An adequate amount of travel time {ireluding-atleast-five-(5}minuteste-set-up-a-class-tpen

arrival-and-five—(6)-minutes-to-leaveaclass—te-ge-to-another-worksite} shall be allowed for
professional educators who must change worksites er-classreemsfoffices during the workday.

7.134.3  Neither planning time nor the duty-free lunch time shall be used for travel time between worksites.

7.13%+4  If there are disagreements over the itinerant professional educator’s schedule and workload, the
supervisor(s) and the building representative(s) shall write a summary of the dispute and submit
the summary to the Human Resources and the Asscciation for resolutian,

7.142 Part-time

7.1421 The workday and work load for part-time professional educators shall be proportional to that of
full- time professional educators.

7.142.2  The workday for part-time professional educators shall be stated as a percentage of full-time in

accordance with the chart below. Other percentages shall be calculated in the same manner.
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Workday — 8 Hours

Percentage Time Percentage Time

10% (.10) 47 minutes 10% (.10) 48 minutes

20% (.20) 1 hr. 33 minutes 20% (.20) 1 hr. 36 minutes
S 25% (.25) 1 hr. 56 minutes 25% (.25) 3 hours

30% (.30} 2 hrs, 20 minutes 30% (.30} 2 hrs. 24 minutes

40% (.40} 3 hrs. 06 minutes 40% (.40) 4 hrs, 12 minutes

50% (.50) 3 hrs. 53 minutes 50% (.50) 4 hours

00% (.60) 4 hrs. 30 minutes 60% {.60) 4 hirs. 48 minutes

06% 2/3% 5 hrs. o7 minutes 66% 2/3% 5 hirs. 20 minities

70% (.70) 5 hirs. 26 minutes 70% (.70) 5 hrs. 36 minutes

75% (.75} 5 hrs. 40 minutes™ | 75% (775) 6 hours

80% (.80) 6 hrs. 12 minntes 80% (.8o) 6 hrs. 24 minutes

00% (.00) 6 hrs. 50 minutes 00% (.00) 7 hrs. 12 minutes

100% {1.0] 7 hrs. 45 minutes 100% {1.0) 8 hours

71423  FTE for part-time professional educators may fluctuate from year to year.frem=-Fr—ts—&66FF=

7.1424  If there are disagreements over the part-time professional educator’s schedule and/or workload,
the supervisor and the building representative shall write a summary of the dispute and submit the summary
to the Human Resources and the Association for resolution.
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ARTICLE 8
WORKLOAD

8.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments,
and voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16
and Appendix B.

8.2 The workload of professional educators shall be generally comparable to that which existed in the 2017-18
school year.

8.3 Overload Pay

8.3.1 Language relating to overloads and class/caseload eaps-SeeHon-8-3 shall remain in effect in a
status quo period.

8.3.2  Overloads tEffectivestarting-with-the2018-teschootyear-Both parties recognize and agree that
verlo numbers are not tatfing model. [DIOVED AND MODIFIED FRO\I

FOOTNOTE] syv :_-_' PHE ':_ s i U :' O '-_l."ALu_‘-;'l O SHPPorcaR—equHTs

St iNnwe 'I‘- u K'A‘ l.'J At pTrovIGe-attitona -'-1.!' swusn !"l“ SToOTiICany iG] '!-lﬁ WMATIT W IRl TS

8.3.2.1 Student loads will be calculated on the third Monday in October and the third Tuesday
Monday in February each-month-on-the-first-day-of-eachpayperted. If a professional
educator’s load exceeds the limits in 8.3.3, the District will implement one of these three
options:

a. Within two weeks ene-week, move students to meet the limit.

b. Within two weeks eme—week provide .5 FTE educational assistant for an elementa
p ry
general educatlon classroom or a paraeducator for a specml educahon classroom.

erage-shall-pe-beused-fou = Aiagmes .Exceptaspr0v1ded1n83°2
the professmnal educator may dechne the a551stant or paraeducator and select the
stipend, or

c. Pay any professional educator over a threshold a stipend equal to 1.5% of the base BA+0
salary per semester; except for the two exceptions noted in the table in 8.3.3.1. the

8.3.2.2 Assistants or paraeducators already assigned to the class due to threshold estimates will count
towards thls rehef and may not be dechned in favor of a stlpend -Edﬂe&heﬂa-l—ﬁsmsfants

t—he—asseemt—mn—a—hs{—The Assocxatlon may submlt a reguest of mformatlon to
obtain a list of assistants and h led

overage relief, and the par aeducatg;g as Slhgjmgnts_t
8.3.2.3 The stipend will be paid as part of the next payroll period.
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8.3.2.4 The methodologies for determining which classes are regular or performance classes and how
to count students in certain class configurations are addressed in Sections 8.3.5 and 8.3.6.

8.3.2.5 For professional educators in maultiple buildings, or for professional educators working less
than 1.0 FTE, the stipend will be proraied.

8.3.3 FargetSize; Overload Pay Threshold €lass-Eap and Percentage Charts

followmg teachmg/caseload thlesholds el-&ss;lease}e&d—target—smes everlead—&&mbers—aﬂé
shall be established with the expectation of providing overload pay to
individual professmnal educators 1f the D1str1ct chooses to excced these thresholds Hthe-Distriet

a. Elementary (PK-5)

Position Farget Teaching Load % of Base Salary
Size Threshold for increased per
Overload Pay Student over the
Class-Size-Cap Thresholds
FargetSize
K 15 24 3% (1.5% each
semester Jnere
ase-salary by
5%-Ga¥each
pay-period)
perstadent
oVEr—26
@riggeredby
first-siudent
over)
1-3 26 2826 3% {1.5% each
t semester)inere
ase-selary-by
5%-Gsleach
pay-period-)
per-student
over—ag
friszepredby
firststudent
over)
4-5 (and 22 28 3% (1.5% each
self-contained semester)nere
6" grade)a=5 ase-salary-by
Cannd 5%-G5%-each
'™
d-6"" srade) over—sg
Grissered-by
firststudent
oTer}
Elementary Determined by 3% (1.5% each
Bpecialists average overload semester)5%
Core of the building G5¥each-pay
Enrichment beginning with the pertod)
Professional average of
Educators* 1.0 overage. The
including average will be
libracians/me rounded to the
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dia specialists closest whole
number
thereafter.

Music, Physical Education, Media Arts, Applied Arts, Theater Arts, Teacher Librarians and all educators who
were formally referred to as 'specialists’.

b. Middle School / High School Grades (6-12)

Position Farget Teaching Load % of Base Salary
Size Threshold for Overload increased per Student
Pay over the Threshold

TeachingloadCap |  FargetSize

MS Feachers 25 150 Increase salary by 3%
Professional (1.5% each semester)
Educators per five Students over
Threshold (triggered
by first student over)

MS 135 220 Increase salary by 3%
Performance (1.5% each semester)
Class Feachers per five Students over
Professional Threshold (triggered
Educators by first student over)

HS HO 160 Increase salary by 3%
FeachersProfession (1.5% each semester)
al Educators per five Students over
Threshold (triggered
by first student over)

HS 225 Increase salary by 3%
Performance (1.5% each semester)
Class Feachers per five Students over
Professional Threshold (triggered
Educators ' by first student over)
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Physieal 3%-Galtench
Preofessional stadents-over+6o
Eduentors triggered-by-first
student-over)
MS/HS 135 a8 Hrercave-salaryby
PerformingArts s¥r-Ga%-eachpay
Praofessional o
Edueators Stadents-over18y4
€riggered-by-first
studentover)

and [MOVE TO ARTICELE 311 Overload

z f Spiaist .
Position FargetSize Teaching Load / % of Base Salary
Caseload increased per
Threshold for Student over the
: Overload Pay Threshold
Speeiat = to-students Ierease-satary-by
Edweation s%fe5%-cach
Feachers-Spectat serrester-per
Sehools Program strdentoverthe
{Piereer) Fhresheld
Speatal = $5-giaeents Trerense-salary-by
Eduestion F%+e-5%-each
Feachers-Self semesterper
Contatred—Foeus student-over
Classtrooims Threshotd
Speetatid: 2 se-shrdents Taeretre—anlery—ly
Feachers A¥%—f5%—eneh
Fearping gerpester———per
Cepter-bS) Stadent——over
Threshote
Speetat-fd: ot Ststudents Frerense—satay—by
Feachers 3%—5%—each
Heapsing serefter———per
Center-MS3 Stadent———over
Fhreshold
SpeetatEd: 26 sostudents Inerease—satary—by
Feachers 3%6—E5%—each
thearnitg semester———per
Center-Pie-5} Stadent———ever
Fheeshold
Speeehand 30 se-students Ineresse—salary—by
Fanguege 3%—(r=5Y—each
Pathetogists sefrestet———per
Studegt———ever
Fhreshald
Sehool-Counselors o280 +to-gxostadents Inereasesalaiy
Adevelsy by-5%-G5%each
payperiod)-per
zo-students-over
2ro-(iriggered
by-first-stadent
over)
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Elementary
Counselors

o5

1 to 300 525 students

Increase salary by
3% {1.5% each
semester) per 10
Students over
Threshold
(lriggered by first
student over)

Middle School
Counselors

1to 425 #75 students

Increase salary by
3% (1.5% each
semester} per 10
Students over
Threshold
(triggered by first
student over)

High School
Counselors

1to 375 o students

Increase salary by
3% (1.5% each
semester) per 10
Students over
Threshold
(triggered by first
student over)

Middle
School
Teacher
Librarians
/Media
Specialist
8

+—to—6G00
Stardents 1 to 850
students with credit
of 375 students for
full-time  library
assistant.

Increase salary by
3% (1.5% per
semester) per 100
students over the
Threshold
(triggered by first
student over)

High School
Teacher
Librariansy/edia
Spepial

110 1100

Students with
credit of 425
students per
fudl-time library
assistant and/or
325 students per
fulltime book clerk,

Increase salary by
3% (1.5% per
semester) per 100
students over the
Threshold
{triggered by first
student over)
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Sehool +o-+10 -+te-135 Inereasesalnry

8.3.6 The methodology for identifying performance classes is as follows:

Classes such as P, band, choir, physical education and theater are performance classes. Any class
that is more like a traditional academic class such as history or biology would not be considered a
performance class. For example, Sports Physiology, which is listed in the course deseription as a
challenging academic course requiring course work and study is a course more akin to biology and
is not a performance class. History and literature of the theater is more akin to literature courses
and is not a performance class. Drama — Stage craft is more akin to performance classes like
Dance Technique or Weight Training. Classes labeled as “student support, tutorial, and study
skills” shall be classified as regular classes. Performance classes are distingnished by being more
of the nature of a “performance” or “production” as compared to a traditional “academic” class in
which there is direct instruction. The parties shall meet as necessary (but at least annually) to
review the list of classes and to determine if new classes should be listed as performance classes
for purposes of Article 8.
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8.3.3 Special student count rules:

a. Teaching Assistants and Peer Mentors shall not be counted towards student loads, so long
as the teacher voluntarily agrees to have these students in Hisfrer their classroom and
so long as the total number of teaching assistants or peer mentors for a full-time teacher
does not exceed ten (10). A teacher shall not accept more than ten (10) teaching assistants
or peer mentors.

e—b. Students in an independent study do not count on that teacher’s load, so long as the
teacher voluntarily agrees to have the student in his/her their classroom and there are
no more than two students in the independent study per class period, and no more than a
total of six (6) students in independent study. A teacher shall not accept more than two
(2) students per period in independent study or more than six (6) total.

&—c. Students in “double blocks” shall be counted in each class.

it was a "«!rd m’dde CldS'S

8.4 Overload Relief for Exceeding a Number of Unique Preparations
8.4.1  Section 8.4 shall remain in effect in a status quo period.

8.4.2 The District will pay $1,000 per semester to a professional educator who functions as a high school,
middle school or departmentalized 6-8 grade classroom teacher for each additional unique
preparation over three (3). The District will produce a report of preparation each semester to monitor
and inform the District and Association of the situation.

8.4.3 Preparations are defined as the number of unique courses for which a professiondl educator must
prepare (eg Algebra 1, US Hlstory) AP and 1B courses shall be c0n51dered umque courses. A

8.5 Duties

Duties assigned during the workday to professional educators shall not infringe upon their duty—flee
lunch period and/or planning time. Good faith consideration of fairness and balance will be made in

a551gn1ng such duties to professmnal educators SJ:Ps—Sehee-l-Psyehe}egr&s—Geﬁﬁse}ers—QM-HP%Sehee%
assrgﬂed-fo-c%her-pmfesmna-l-e&ieators [Moved to 8. 5 1]

8.5.1 SLPs, School Psychologists, Counselors, Qualified Mental Health Professionals
(QMHP)/SghQQ Social Workers and other specialists shall not be assigned more duty time than

what is generally aSSIgned to other professmna] educators —ﬂ:ﬁd—l'f—ﬂ‘tﬂ—p‘l‘ﬁfe&&lﬁﬁﬂl—edﬂeﬁtﬂrs

8.6 Progress/Grade Reports

8.6.1  Professional educators shall be responsible for no more than four (4) progress/grade reports per year,
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except a mid-term report may be necessary when a student is in danger of failing or herfhis their
behavior or achievement shows a significant decline.

8.6,2 Professional educators shall make arrangements as may be necessary to meet with students and
parents at reasonable times outside the normal workday. Regularly scheduled parent conference days
are not covered by this Section.

8.7 Substituting for other Professional Educators

8.7.1  Every effort will be made to employ substitute teachers to cover classes of absent teachers. Except in

true emergency sﬁuatlons such as a sudden injury or illness of a teacher-when—ne—baﬂdmg
- and except as otherwise provided in 8.7.2,
professional educators shall not be required to substitute for other professional educators. The
District shall maintain a system that allows professional educators an option to select their preferred
substitutes.

8.7.2

8.7.2.1

8.7.0.2

8.7.2.3

8.7.2.4

8.7.2.5

8.7.2.6
8.7.2.7

8.7.2.8

8.7.2.9

8.7.2.10

Site Support Instructors {SSIs)

The parties have agreed to establish a licensed teaching personnel position entitled Site
Support Instructor (SSI). This position shall fall within the scope of the School District No. 1
Multnomah County Oregon and Portland Association of Teachers Collective Bargaining
Agreement (CBA),

: —The District may engage up to #5 30 Site Support
Instructors. The mumber of SSIs and the location shall be determined by the District prior to
staffing, The District shall review the data for the current and previous school year past and
select buildings schools based on the percentage and number of unfilled substitute jobs in
the building. For purposes of Article 18, Transfers the District shall reassign current SSIs to

puitdings- schools for the next school year-p—rmr*bo—the—mtema-]—s’ca#ﬂﬁg—pmcess so that SSIs

will know theu asmgnment for the following year prior to considering other assignments. SSIs

are subject to the staffing process as otherwise
provided in Article 18.

The SSI is considered a regular member of the staff in the building to which s#he-is-they are
assigned and will not be used to fill vacancies at other buildings.

The SSI will be provided a workstation at the building to which sfhe they are-is-assigned
with computer access and a District emnail address.

The SSI will not be used in place of requesting a substitute through the District substitute
system,

The SSI will not be used for long-term substitute positions.
The SSI may be used in a variety of classroom settings in any one day. However, a SSI may not
be assigned to cover the work of more than one professional educator each day.*

The SSI may be utilized to cover classroom instruction so that another professional educator
may attend to a need designated by the building administrator or the building administrator’s
designee.®

Generally, the SST will not have a disproportionate amount of duty/supervision in any given
day.

All the terms and conditions of the Agreement shall apply to the SSI except:

a. The SSI may work an adjusted daily work schedule to meet the demands of planning for
instruction with little notification. The daily work schedule will be determined
collaboratively between the SSI and the building Administrator or the building
Administrator’s designee.
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e—hb. SSIs shall receive the same daily prep/planning time otherwise due to the individual
sfhe thev are+s assigned to cover.

+#——c¢. For the purposes of Section 18.6 (Administration Initiated Transfers), the SSI are to be
treated as an individual classification rather than as a part of the building teaching staff.

j—d. For the purposes of the articles on layoff and transfer, SSI shall be considered as a
“subject”.
e. It is expressly understood that the instances when the SSI is assigned to
cover the work of more than one professional educator in a day will be
thoughtfully placed and assigned by the building Administrator or the
buildi \dmini o igne : = uli el
their coverage.

1111 11 S RcT

rato designee so that th nb 1
MOVED AND MODIFIED FROM FOOTNOTE
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}—f. Notwithstanding subparagraph (3 d) above, competency for the purpose of placement
within the District but outside of the SSI position shall be defined as the ability to teach a
subject or grade level based on recent teaching experience related to that subject (as
further defined by Appendix D) or grade level within last five (5) years, or educational
obtainments, or both, but not based solely on being licensed to teach.

8.8 Mether Lactation Friendly Workplace

8.8.1 The District shall provide reasonable break time for an employee to express breast milk for a her
nursing child for one year after the child’s birth each time such employee has need to express the
milk. The District shall post the admlmstratwe directive entitled Expression of Milk in the

Workplace Mothe srkplaee  (5.50.059-AD) at each site and shall include the
administrative directive in the new hll‘e materials and materaity Child Care leave paperwork.

8.8.2 If feasible, methers professional educators shall take the rest periods to express milk at the same
time as the break times or meal periods that are otherwise provided to the professional educator.
When not feasible, coverage shall be provided.

8.8.3 Administrators may assign Site Support Instructors to provide coverage, with no additional
compensation. If a Site Support Instructor is not available, Administrators may ask other professional
educators to voluntarily provide coverage. When a professional educator (other than a Site Support
Instructor) voluntarily agrees to provide coverage, time in consideration of work missed while
providing coverage shall be scheduled outside of the standard work day at a time mutually agreed to
between the professional educator and the Administrator and shall be paid at the professional
educator’s per diem hourly rate of pay for such time.

[8.9 IEPs and 8.10 MOVED TO NEW ARTICLE 31 - SPECIAL EDUCATION]

8.9.2 Professional educators who are required to write student plans other than IEPs, including Gifted
Student plans or 504 plans, shall be provided at the professional educator’s option either release time
or compensation at hisf/her-their per dlem hourly rate One hour twetrenrs shall be allotted for

each student plan. g : : i

BHEORCoouHT

S-16—Speeial-Bdueation-Spaees-and Materials [MOVED TO ARTICLE 31]
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811  The District shall supply and maintain materials in current adoptions. The District shall provide
professional educators with related core instructional materials and an opportunity for in-service before
requiring implementation of new adoptions, programs or curricula.

8,12  Curriculum Materials in Language of Instruction

The District shall make every effort to provide professional educators working in dual language immersion
programs equivalent district-adopted materials to those teachers instructing in English-only classes. An
educator may make a request to the Department of Dual Language for the needed materials. If such
materials are not available, the Department of Dual Language will either:

8.12.1 Arrange for the materials to be translated and provided, or

8.12,2 If a professional educator and the Department of Dual Language agree in writing that the professional
educator will translate specific materials necessary for core instruction, the professional educator will
be compensated at hisfher their hourly rate for additional hours agreed upon in advance. To receive
compensatlon the professmna] educator must submlt the translated materlals to the Department

8.12.3 When materials are produced by the Department or by a professional educator, the Department will
make the materials available to all other educators teaching in the same program.

813  Lach professional educator may request access to a phone in a private area during the contract day, and a
good faith effort will be made to provide such access.

8.14  Professional educators shall have access to a computer as may be necessary te carry out their
responsibilities. All professional educators shall have access to a copy machme and an adequate amount
of pape1 to meet the requ1red needs of 1nstruct10n ; ; s . Y .
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ARTICLE ¢
STUDENT SUPPORT, DISCIPLINE & # SAFETY

The District and Assoclatlon are committed to an apgroach for student conduct and dlscu;llne that allgn

ff th ortunity to learn, arow and contri o the sch mmuni

9.1 Professional Educator Authority and Protection

The following sources for determining professional educator authority and protection shall be provided for
an Association representative in each building:

9.1.1 Oregon Statutes on Discipline, Attendance and Exclusion of Students, Ch T regon R
Statutes;

9.1.2  Current District Disciplinary Procedures: The Student Rights and Responsibilities Handbook and
Guide;

9.1.3  All administrative directives which are for the general knowledge of professional educators including
building handbooks/rules; and

9.1.4  “Policies and Regulations” of the Board related to student discipline.

It is recognized that there may be normal delays between the time of adoptions and delivery of such
materials to the building.

9.2  Definitions

For the purposes of this article, the following definitions shall apply,

9.2.1  Physical Attack/Harm: Intentionally violent contact and/or touching fe-&= : e
prshingy or striking of another person against their his-erdrer will or 1ntent10nally causmg bodlly
harm to an individual.

9.2.2 Threat/Causing Fear of Harm: Physieal—verbal-written-or-eleetronie-setion An intention to cause
injury to the body or property-errights-ef-another person which immediately creates an
objectively reasonable fear of harm, without displaying a weapon and without subjecting the
wetr impacted individuals (s) to actunal physical attack. Threats may take many forms
including verbal, gestural, written, electronic, or through a third person.
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9.3 Student Support StudentBiseipline

9.3.1

The principal, supervisor or professmnal staff designee with input from the staff shall include the
following minimum procedures in developing a written Sehoel-ChimatePlan student support
diseiplirre-plan to outline the procedm es for T1e1 1,2, and 3 suppon ts. Such procedures shall
exist in each building or program. Eae ; :

space(s)-before-the-firststudent-day: The process must be fmma—rnfermed—as—deseribed
by-the-€P€—in accordance with District policies and regulations and State law.

9.3.1.1 Use by the professional educator of individual independent in-class expectations, rules, and
plans for classroom stadernt management and student-centered intervention plan, in
confermance wnth the bulldlng s School Chmate Pian dmrp%ﬁe—p-lﬂﬁ Adeqﬂ-a-te

9.3.1.2 9-3-15 Fhat ilf unaceeptable Continuous disruptive student behavior gccurs eentinues, at

either’s request, the principal, or supervisor, and the professional educator shall develop and

implement a mutually acceptable behavior support esrreetion plan (Functional Behavior

Analysis (FBA)/Behavior Support Plan (BSP), Safety Plan, Supervision Plan)

involving, as appropriate, the principal, supervisor, professional educator, student and

parent(s) and other resource staff. The plan must take into consideration the impact

of issues related to the student’s trauma, race, gender identity/presentation,

sexual orientation, disability, social emotional learning, and restorative justice

as appropriate for the student. The plan could include, but would not be limited to,

behavior contracts, SIT :rp-eerﬁ%—ed-&cﬁt-mﬁ referral 1nvoIvement of appropriate community
agencies, use of #Hme-ent—roiHs

reset/self-regulation spaces or other activities. The plan shall 1nclude a—review-of the

spemﬁc areas of concern to be addressed sup-perts—fer—prefe&swfra-l—e&ueatﬁrs—to

g - ; ; ehitys a timeline

for comp]etmn and the responSIblhtles of the student professmnal educator administrator

and others. The behavioral assessment and planning will be implemented in

ahgr_l_ment with regmrements (mtlmed 1n Oregon State Law —aﬂd—a—tm&eh-ne-fer

9.3.1.3-9-3-+6 If the support plan does not result in a change in the disruptive behavior, the
administrator in conference with the professional educator will review the student
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support plan for the student and lake additional steps as may be appropriate which are
consistent with and guided by the Students’ Rights and Responsibilities Handbook/Guide.
Each professional Educator shall be allowed to write referrals for any student under their
hisAver supervision at any stage of the referral process. The administrator receiving the
referral shall provide feedback within a reasonable period of time, generally
defined as within three (3) school days. Professional educators shall have access to
referrals written by them and shall be able to track or recelve documentatlon of the dlsposmon
of the referrals. FF rat-develop-aper : 3 :

0.4% Student-Supperiand Removal/ Discipline

9.4.1 §-5-+= Fhata A professional educator may refer remeve a student from class who is disrupting the
educational program in a manner requiring immediate action by the professional educator, or who
has exhibited a pattern of disruptive beha‘ﬂor dfter r epedted Tlel 1 and 2 mtenentwns to the
Principal or their designee.;and-send : - : pak: In
such situations, the professional educator shail complete a 1'efe1'rd1 Referral Remﬂva-l
from-class-as-deseribeddno4=3-to the Principal/designee dees-shall not include

strategies outlined in a behavior support plan such as, needed breaks for students, brief
reset and reteaching conferences with students, predetermined time-limited

self-regulation strategies, and restorative practices. In such situations, an educator may
will document the behavior with a level 1 referral.

09.4.2 9-5-+3Fhet+The principal, supervisor or their hisfher designee shall, at the professional educator’s
request, confer with the professional educator without disrupting the professional educator’s
responsibilities classes. Communication to the professional educator Swek
eonfererree generally shall take place prior to returning the student to class unless the
principal, supervisor or their his/er professional designee is not available, in which case
the conference shall take place when the principal, supervisor or professional designee
becomes available,
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9.4.3 9-3-+#Fhat=a A procedure shall exist for lhamdting supporting students removed from class when
the principal, supervisor or professional designee is out of the building and, therefore, not
available for a conference required by the professional educator. Such procedure shall provide
that only professional personnel shall have a decision-making role in the handhng
supporting of such students.

9.4.4 93-+F An allegation that a student has committed Threat/Causing Fear of Harm or Physical
Attack/Harm upon a professional educator shall result in the temporary removal of the
student from the responsibility of the professional educator pending administrative
investigation of the incident, consistent with state and federal law. The administrator
shall follow the adopted discipline policies to inform their next steps for the

tudent uuhzmg all information from the mvesllgatlon eka*etse—&ppfepfﬁrte

9.4.5 93+8 In accordance with Oregon law and—the—S&tdeﬂ-és’—Rigfﬁs—eﬁd—RGSﬁeﬂﬁb%Hes
Hendbook/Gride, any student who has been involved in a violation of state or federal law
regarding firearms wweapons at school shall be immediately suspended pending
administrative investigation. If the investigation confirms that the student was in violation of
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state or federal law regarding weapons at school, the student shall be reported to the
appropriate law enforcement agency. The student shall be expelled from school for a period of
not less than one calendar year for possession of a firearm in accordance with ORS
339.250(7). The Superintendent or the Deputy Superintendent er-Area/Senior-Pireetor
may modlfy the d1sc1p11nary consequences on a case-by-case basxs Fhe-Superintendent;

9.4.6 9:3-+9-Any student found to have committed Threat/Causing Fear of Harm or Physical Attack/Harm
upon a professional educator shall be immediately subject to appropriate discipline in
accordance with the Oregon State Law and District policy, which may include
Iemporgﬂ removal or gggpensmn of the student, Smdenﬁ—Rtghfs—aﬁd

9.4.7 ¢=8=++6 Any student making a serious or menacing threat of harm to the person, property or family
members of a professional educator shall be imumediately subject to appropriate discipline in

accordance with Oregon State Law and District policy.—the—Students™Rights—and
RespensibifittesHandbook/Guide,
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9.5-932 Climate Plan and Culturally Responsive Tiered Fidelity Inventory (CR-TFT)

9.5.1 The principal and the Building Climate Team shall include the following minimum
procedures in developing a written School Climate Plan to outline the procedures for
Tier 1, 2, and 3 supports and each building’s behavioral matrix based off of the Student
Rights and Responsibilities Handbook. Such procedures shall exist in each building or
program. The process must be trauma-informed in accordance with District policies
and regulations and State law.

9.5.2 =52t The building discipline procedure (School Climate Plan) is under continuous review in a
process as outlined in a District approved Inventory of Multi-Tiered System of Supports (e.g.:
Tiered Fidelity Inventory (+1+ TEL)).

9.5.3 9-3-2-8 Copics of the specific building discipline procedures/school climate handbook plan
shall be clearly communicated to all staff during Professional Development (PD) before the
start of each school year. Copies of the specific building procedures/school climate
handboolk plan shall be distributed to students and families by the end of the first week of
school in the languages spoken in the building. Copies shall also be posted online on the
school’s website in all supported languages. In addition, the School Climate
Handbook will be posted online in all supported languages.

0.5.4 6-5-2-5 The District shall ensure that all School Climate Handboolks Plans are in accordance
with the District/PAT Collective Bargaining Agreement, District policy, and State and Federal
laws.

9.5.5 942+ The District shall ensure that all schools shall maintain a School Climate Team. Each
member of the School Climate Team will complete training and the District shall provide
substitutes as necessary when this training is taking place.

9.5.6 6-3-2-5 The District shall ensure that all schools establish and maintain a process to identify and
implement school wide expectations (as contemplated by the CR-TFI) with students, teachers,
and families using the following components of the CR-TFI as a guide:

a. 1.3 — Behavioral Expectations
b. 1.10 — Faculty Involvement
¢. Student/Family/Community Involvement

9.5.7 9-3-2-6 Using 1.10 (Faculty Involvement) and 1.11 (Student/family/Community Involvement) of

CR TFI, the District shall direct all schools to continue working towards the level of “Fidelity”

in their Tier 1 work.

0.5.8 §-3-2-% The District shall ensure that supports are available to facilitate this work including but
not limited to:

a. Scheduled trainings on the district-designated online learning platform. en-the
Learning-Campts (required)

b. Funds available, as circumstances allow, to provide site-based trainings (e.g., implicit
bias, antiracism, and culturally responsive practices) and provide sub coverage
for staff, as well as extended hours to participate in identified professional development
opportunities
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d. Professional development time that is relevant
before the first student day designated to update staff on past climate plan work and to
review school wide expectations

e. At least an hour a month in staff meetings designated to school-related Professional

Learning for School Improvement, Climate and Culture (SEL. RJ, Equity,
PBIS, SIT, Tiered Support, PLC PD, etc.) building-chmateteamverk.

9.5.9 §-5-2-8 The District shall direct Office of School Performance (OSP) Leadership to seek monthly
updates of school process implementing the CR-TFIL.

9.5.10-9-3-2-¢ The District shall facilitate in-depth training for new building administrators on
CR-TFI.

9.5.11 §-3-2-+6 In the exercise of authority by a professional educator to eortret-ard maintain an
environment that is conducive to teaching and learning erder-and-diseiphne, the
professional educator may use reasonable and professional judgment concerning matters not
provided for by specific policies adopted by the Board and/or federal and state laws or
regulations.

9.6+ Behavioral Supports

0.6#.1 The purpose of the District-level program of behavioral supports and strategies is to foster a sense_of
agency, self-efficacy, and belonging a—safe—and—supportive—environment for students and
professional educators. This will be accomplished through the implementation of a multi-tiered
system of support, and other practices and engagement strategies.

9.6%.2 The work of the Bepartimentot-StadentSupport-Servee{DS555) Office of Student Support
Services streh-asMTSS-and-Stadent SueecessandHealth will include:

0.6#+.1.1 Overseeing and assessing the behavioral support needs of the District;

9.6#.1.2 Building capacity within each school/program by working collaboratively with professional
educators, building principals, and OSP Leadership;

9.64.1.3 Reviewing school-based behavioral Tier 1 and Tier 2 supports in place at the school and in
classrooms,

9.6%4.1.4 Identifying andimplementingwith-fidelity appropriate Tier 2 and Tier 3 evidence-based
behavior interventions to support alt schools and-pregrams-

9.6.1.5 Stabilizing critical situations for students and professional educators in a temporary capacity,
until recommendations for support are communicated to the building principal—Ftered
SupportsTeam affectedProfesstonal-Bdueators and OSP Leadership.
9.6+4.3 The &S5 0OSSS shall include a district-level Tier 111 Rapi¢ Response Team RBF which shall be
tasked with overseeing and assessing the support needs of the District with a special focus on
students, teachers, and buildings as a whole.

9.64.4 The responsibilities of the Tier ITT Rapid Response Team RRFS include but are not limited to:

0.6+.4.1 Stabilizing crisis situations for student and professional educators;

0.6%.4.2 Determining what existing personnel in the District and in the building can do to meet the
support needs of students and professional educators identified by the team; and

9.6%+.4.3 Determining when additional personnel and/or resources are needed to meet the support
needs of students and professional educators identified by the team.
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> [MOVED TO NEW

9.76 Personal Injury Benefits and Property Loss

9.76.1 Any case of Physical Attack/Harm or Threat/Causing Fear of Harm upon a professional educator
while acting within the scope of their hisfer duties shall be promptly reported in writing to the
immediate supervisor who shall forward a copy to the appropriate Central Office Administrator and
the Superintendent for investigation and resolution.

9.76.2 The District will create and maintain a packet of materials for professional educators who experience
a—physieat a physical attack/harm at work. Items in this packet will include but not be limited to
information about workers compensation, the collective bargaining agreement, leaves of absence,
insurance benefits, and the employee assistance program.

9.76.3 The District shall reimburse professional educator for loss of or damage to personal property
excluding the professional educator’s automobile under the following circumstances:

9.76.3.1 when the loss is a result of any Physical Attack/Harm or Threat/Causing Fear of Harm on the
professional educator’s person suffered during the course of employment.

9.76.3.2 property stolen or damaged by the use of forcible entry on a locked container. Every school
shall provide a secure and lockable location for professional educators to use for such
storage,

9.76.3.3 loss of the professional educator’s work-related equipment when the use of that equil;ment
has been approved in writing by the principal/supervisor providing that the equipment was
stored in a locked container when otherwise not in use.

9.76.4 Reimbursement shall be at replacement cost (not exceeding actual cost) less any insurance or
worker’s compensation reimbursement. Reimbursement shall not be made for losses of less than Five
dollars ($5.00) or that portion in excess of one thousand dollars ($1,000) and shall not be made when
carelessness or negligence on the part of the professional educator was evident.

9.76.5 Professional educators shall cooperate and support the District in its investigation and resolution of
any reported loss, The District shall provide assistance in attempting to investigate and/or reclaim
other stolen or damaged personal property including automobiles.

9.8« Safety

0.8%1 A professional educator shall have the right to refuse to expose themselves himnselifherself to
immediate danger created by an unsafe working condition when such danger threatens substantial
bodily injury or would be a significant health hazard o the professional educator. The professional
educator shall give notice of the condition to their hisfker supervisor and shall be subject to
assignment to another location or duty while the condition is being investigated and/or corrected. The
District recognizes the responsibility to make every reasonable effort to enhance the security of
buildings and grounds as may be required through the use of necessary lighting and other safety
precautions. The District shall comply with all state and federal OSHA requirements to post notice
when non-routine cleaners, paints, sealants, and other chemicals are to be used at the worksite and
shall take all reasonable steps, in good faith, to post such notices even where not required by state or
federal OSHA.

9.8%2 The District shall furnish employment and places of employment which are safe and healthful for
professional educators, and shall furnish and use such devices and safeguards, and shall adopt and use
such practices, means, methods, operations and processes as are reasonahly necessary to render such
employment and places of employment safe and healthful and shall do every other thing reasonably
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necessary to protect the life, safety and health of such professional educators.

9.8%.3 The District shall assure that there are emergency protocols at all worksites (including non- district
worksites where professional educators work. These protocols shall include procedures for supporting
professional educators who experience Physical Attack/Harm and/or Threat/Causing Fear of Harm,

9.98 Field Trips

A professional educator may request additional supports for a field trip or other excursions to
reasonably ensure the safety of all involved, The District will provide additional supports to special
education students as specified in their IEPs.

9.109 Student Behavioral Records

0.£08.1 Student behavioral records shall be accessible to the receiving professional educator.

9.109.2 School officials shall set up procedures so that information about students with records of violence
including weapon violations shall be available, in accordance with the law, to members who “need to
know” as a result of an assignment to teach or supervise the student.

9.109.3 Reports from county/state/city law enforcement/courts concerning student information that may
inform professional educators about potential safety issues shall be shared on a need to know basis.
The District shall maintain a system to distribute these alerts on an ongoing basis.

9.116 The District shall provide a legal defense and indemnification to professional educators arising out of
tort claims for any alleged act or omission occurring in the performance of the professional educator’s
duty in accordance with, but subject to, the limitations provided in ORS 30,285 and 30.287.
Professional educators shall cooperate with the Board and counsel in connection therewith as provided
in ORS 20.287(2). ' '

9.2+ All building handbooks shall be consistent with District policies concerning mandatory reports to the
Department of Human Services {DHS). Principals shall not direct or encourage professional educators
to make such reports with administration or others in lieu of reporting to DHS as required by law.
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13.F

ARTICLE 13
INSURANCE PROTECTION

Health and Welfare Trust

13.1.1

13.1.2

The District and the Association agree to continue participation in the School District No. 1 Health
and Welfare Trust per the Trust Agreement as adopted November g, 1972, and any amendments
thereto.

Subject to the qualifications stated helow, the monthly District contribution to the Trust toward the
costs of health insurance benefits, including medical, dental, vision, prescription drug, and group
term life insurance, and associated adminisirative costs and Trust reserves for full-time professional
educators, and their eligible dependents and domestic partners is as follows:

13.1.2.1 The District shall contribute for full-time eligible professional educators and their eligible

dependents and domestic partners ninety-three percent (93%) of the PAT composite
premium,

13.1,2.2 The professional educators shall pay any remaining amount of the PAT composite premium

as a payroll deduction. Such payments shall continue to be paid as a tax-sheltered employee
deduction as permitted by IRS regulations.

13.1.2.3 Group term life insurance with accidental death and dismemberment (AD&D) shall be

13.1.3

13.1.4

13.1.5

13.1.6

provided with a benefit of $50,000. Professional educators covered by health insurance
benefits shall have the ability to purchase additional coverage by payroll deduction.

Long Term Disability

All eligible professional educators must enroll in Long Term Disability (LTD} coverage. The
Association shall be responsible for setting the eligibility and plan requirements. The full premlum
cost of the LTD plan shall be paid by the professional educators.

Insurance Coverage

Professional educators may opt out of medical, dental, vision, prescription drug benefits, and
additional life insurance. Neither the District nor the professional educator shall make payments to
the Trust for those who opt out. However, these professional educators shall be enrolled in the
$50,000 group life insurance with AD&D at the Dlstrlcts expense and in the LTD plan at the
plofessu)nal educators own expense hig-apteuty it pe-ORE-FORE-S SHEeEs

The benefits in existence on the date of execution of this Agreement, including the provisions
identified in Appendix F, shall be maintained by the District for the full term of this Agreement,
except if mandated by a new state insurance plan.

The District shall make this contribution from September through August of the school year, As used
in this Paragraph, the words “through August” refer to the payment made by the District in early
Angust, even though the professional educator contributions remitted by the District for such
payment may have been deducted from July payroll checks. Before such payment per month, as
indicated above, is required with respect to a professional educator, the Trustees shall certify to the
District that the professional educator (himself or herself) has such medical/hospitalization coverage
through the Trust. A full contribution shall be made by the District for professional educators having a
work schedule of seventy-five percent (75%) or more of a full-time professional educator. The District
shall make a contribution of fifty eighty=-six percent (50 6%} of the composite rate for professional
educators having a work schedule of fifty percent (50%) up to seventy-five percent (75%) of a full-time
professional educator.
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13.t.7 For temporary professional educators, the District shall make a contribution to the Health

and Welfare Trust in accordance with 13.1.2 for two (2) months following the end of the
standard work year, as defined in Section 6.2, if the temporary professional educator{s):

13.1.7.1 worked at least halftime, and worked at least half of the contract year, and
finished the contract year in a bargaining unit position; or

13.1.7.2 worked at least half-time and is retained in a bargaining unit position for the
following school year.

13.2

13.3

13.4

13.5

13.6

13.1.8 Professional educators on unpaid leave of absence shall not suffer loss of benefit in excess

of the period of time not worked during the regular work year. If paid leave extends up to
the beginning of winter, spring and/or summer recess periods, such recess periods shall
not count as time not worked.

13.1.,¢ The District shall assure the continuation of a tobacco abatement program, through the

Health and Welfare Trust, for professional educators and their families.

Liability Insurance

The District shall provide, on a fully paid basis, bodily injury, liability and property damage
insurance coverage, to the limits carried by the District for the use of automobiles owned,
leased or hired by a professional educator while in the normal course of hisfher their duties as
an employee of the District. This coverage shall apply only as excess insurance over and above
other valid and collectible liability insurance carried by the professional educator. The District
may require as a condition to this coverage that before the vehicle is used on District business,
the professional educator provide a license of insurance showing that he or she has at least the
minimum amount of insurance required to license a vehicle in the State of Oregon, The District
will reimburse the professional educator for any deductible cost the professional educator is
required to pay, as a result of an on-duty accident, not to exceed five hundred dollars {$500).
Reimbursement will not be made if the professional educator is convicted of or admits to
driving under the influence of intoxicants or with a suspended license.

Professional Association Insurance Program

The District shall recognize the rights of the Association to select carriers of insurance
programs where membership in said program is contingent upon membership in the
Association. Subject to the mechanical limits of the District’s payroll system, the District shall
make available payroll deductions for professional educators participating in such insurance
programs.

The District will continue the I.R.C. Section 125 Flexible Benefit Plan during the term of this
Agreement.

Domestic Partners

Insurance coverage for same sex and opposite sex domestic partuers shall be provided the same
as spousal benefits. The definition of domestic partner is included as Appendix C.

Emplovee Assistance Program (EAP})

The District shall continue to provide an Employee Assistance Program (EAP) that allows each
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professional educator to refer themselves confidentially to the EAP provider.
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ARTICLE 10
ACADEMIC FREEDOM AND INSTRUCTION

10.1 Academic Freedom

10.1.1  Professional educators shall be guaranteed academic freedom in instructional presentations and
discussions and in faculty discussions of education policy. Professional educators may introduce
controversial materials provided such presentations, discussions, and materials are appropriate and
relevant to course content and grade level subject to accepted standards of professional responsibility
(see PPS Academic Freedom in the Instructional Program 6.20.011-AD as of 03-15-13).

districtwide textbooks. Within generally accepted professional and content standards, professional

10.1.2 The District shall consult with professional educators over decisions regarding the selection of J

educators are responsible for determining the
(EClarifying-existing-practeeintent-andlanguage); supporting materials and methods used
for day to day instruction, including differentiating instruction based on student needs.

10.2  Student Grades

Student grades issued by a teacher shall not be changed by a supervisor or altered due to software
limitations of the District’s grading system unless a substantive reason clearly exists. This Section shall
not be interpreted to cause a teacher(s) to assign grades in any manner which deviates from general
district- wide practices. If an administrator changes a student grade, such administrator will notify the
teacher in writing of such change, and the reason(s) for such change.

10.3  The parties will convene a work group to evaluate and seek mutually agreeable policies and procedures
regarding intellectual property issues

10.4 Imstructional Time

Total average time of all district mandated standardized assessments shall not exceed .65%
of instructional time at each grade level. Instructional time shall be based on the average
[ime o the total of s ; i

implementation. essments-and/orDistrie

include State and Federal assessments and assessments chosen by educators to inform

i i i for identification or monitoring of special education services
eilgibiiity or determination of enzlish language proficiency, The District shall not mandate
additional testing requirements for students based on native language, language of
instruction, race, ethnicity, socio-economic status or on the basis of being a member of any
other legally protected class.

10.5 Ownership of Materials and Publications: Unless otherwise provided by a separate contract,
the respective rights of an employee and the District as to ownership of materials and
publications developed by the employee are to depend upon the origins of the material in
question, as follows:

10.5.1 If the materials were developed by the employee as a project commissioned by the
District, or in fulfillment of a specific job assignment, the materials are the exclusive
property of the District. (e.g., a course outline developed by a TOSA for that purpose).

10.5.2 If the materials were developed by the employee in the course of performing regular
duties, but were not specifically required or specifically assigned as a part of the job, the
materials are to be owned by the employee, but the District shall be deemed a licensee
(without fee) for purposes of internal District use only (e.g., classroom teacher, in
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furtherance of regular planning obligations, develops lesson plans which turn out to have

value to other teachers and te the District).

10.5.3 If the materials were developed by the employee independent of regular duties, and on
the employee’s own time and without use of District resources, the materials are the
exclusive property of the employee (e.g., working at home, English teacher with personal
interest in computers develops a software package for tracking and compuiing grades; or
teacher wiites textbook on own time, drawing upon prior District experience).

10.5.4 Before an employee or the District utilizes any student produced material beyond the
purpose for which it was initially submitted by the student, a written consent or waiver in
favor of the District and employee must be obtained from the student and
parent/guardian. Subsequent use and ownership shall depend upon the nature of the

- resulting material/publication produced by the employee pursuant to a, b and ¢ above.

Climate Justice Summits

.
o=
=)

10.6.1 If the District shalbhestparticipates in an-enmeat Porbanatur ie-Seheels Climate
Justice Sumimits for students, community members, and/or professional educators, the

following shall apply:

10.6.2 The Climate Justice Summit shall be planned, developed, and implemented
collaboratively by the Climate Justice Committee.

10.6.3 The District shall provide two days of paid release time for three {3) High School,
three (3) Middle School, and three (3) Elementary School professional educators for the
purpose of planning and implementing a Portand PublicSchools-Climate Justice Summit
for students, community members, and other professional educators. The language in this
clause shall not prevent the District from providing additional paid release time for the
purpose of planning implementing a Climate J ustice Summit for professional educators.



