Wilson High School
Site Council Agenda
January 20, 2017
Room 132

BRING BINDERS TO MEETING
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THE WILSON WAY

Members/Attendees: Teachers: Amy Durham, Redney-Maack, , Jessica Rader, Nathan Pier, Josh
Martin, Nick Nohner, Jamie Suehiro, Sarabeth-Leiteh, Brian Sahler, Matt Campeau, Scott Guthrie, Jamie Miller, Sheila
Kendall Administrators: Brian Chatard, Maude Lamont, Ayesha-Freeman Classified: Abby Menashe Parents: Cari Bacon-
Flick, Claudia Steinkoenig, Sharon Scheurer, Caron Kushner, Bettina Barrera, Matt Pigg Classified Staff: Abby Menashe

Students: Jaden Salama, Mareykinser-Nina-Vanspeybroeck, Quinn Van Horne, Wesley-Crawford

At Wilson High School, our mission is to educate young people in every capacity -- mind, body and spirit. We prepare
students to succeed in their various roles in society: as workers who are responsible, innovative and ready to compete
at a world-class level; as citizens who are both loyal to our community's democratic ideals and committed to the on-
going work of forming a more perfect union in our heterogeneous society; and as adults who, in their private lives,
balance the virtues of individualism, such as self-reliance, honesty, and personal initiative, with the cooperative ideals
of justice, tolerance and compassion. In short, our goal is to foster in our students the core intellectual capacities and
habits of the heart that will allow them to lead deeply engaged, productive and meaningful lives.

District Milestones for High Schools PPS Priorities for 2016-2017
1. 9" Grade — on track (6 credits- core classes) 1. Third Grade Reading
2. On-time graduation 2. Closing the gap for suspensions/expulsions for

students of color
3. High School Graduation

WHS Site Council Goals 2016-2017

e Graduation rate: Achieve graduation rate of 95% or better; no sub groups below 5% of the
average (same as district milestone)

e Exclusionary discipline: reduce exclusionary disciplinary actions by 50% for all sub-groups

e Attendance Goal: 90% of students attending 90% or better for all sub-groups for average daily
attendance; reduce chronic and severe from 30% to 20%

e 100% of Freshman on track for on-time graduation (same as district milestone).



* Needs more discussion - AP Goal: Increase the percentage of Wilson graduates who
successfully complete advanced coursework/dual credit/professional experience (e.g. more
kids taking AP classes, more minority kids taking AP classes, AP scores of 3+, capstone course
in drama, honors designations, internships) <suggestion to remove internship, honors for this
year>; need to determine how we'll measure items outside of AP.

» Teacher professional development: every teacher is actively involved in a PLC (professional
learning community) that results in a specific goal and action plans for professional
development delivered by October 4

Agenda:

1. Positive Shout Outs

a. Screenagers screening at WHS

b. Literary Arts — creates a great environment and ability for students to express

themselves. Read on Feb 8 at Annie Bloom’s

2. Approval of November minutes

a. Minutes approved as written
3. Business:

a. Department goals/action plans shared out — presentations embedded in file

i. Math
Math Epartment
Collaborative Work 2(

ii. World Language

World Language
Department Action Ple

iii. Health/PE

b. Update on 9™ grade communities

i. Next year’s 9™ grade class will start with a new science sequence. School is
utilizing the Next Generation Science (NGS). Instead of starting with biology,,
high school freshman will start with a physics/health.

c. Updated from climate team subcommittee
i. The planis to teach the Wilson Way with a school wide plan that provides
expectations on:

e Behavior in community
e Behavior on campus



ii. The group is working on a model to deliver lesson plans to the community by
February or March. A card was introduced that allows teachers to write notes
to students who they observed to be modeling the “Wilson Way” behavior.
The introduction of the cards will be put onto the department meeting agendas
to better introduce to teachers.

iii. Sarah Lamier joined as a guest and expressed concern at discussions that were
being had to shift some Black History Month activities to March, to
accommodate some scheduling challenges that Leadership had been
discussing. It diminishes the importance of the month. Recommendation
made to move that discussion to a different forum.

d. Wilson goals powerpoint presentation and CAP update

a. Brian has update CAP plan with changes to the Executive Summary. He was
waiting for more updates from various departments before he releases the
updated version.

b. Brian noted that 2015 data for AP exams shows that 24% students receive a 3 or
higher. Goals are updated to have higher percentages for student of color.

Next Meetings:

Tuesday, February 14
Tuesday, March 7
Tuesday, April 18
Tuesday, May 16
Tuesday, June 6



